In the UK, the police are a public service that oversees keeping the peace, preventing, and finding crime, and protecting people and property. (Police Federation of England and Wales, no date). They are responsible for enforcing the law, investigating crimes, and apprehending offenders. The police also play a key role in supporting community safety initiatives and working with other agencies to address social issues such as drug abuse and domestic violence.

Police in the UK have a long history that dates to the 18th century, when the concept of the modern police force began to take shape (Reiner, 2010). Before this, most of the law enforcement was done by local communities and the military.

The Metropolitan Police was the first organised police force in the UK, and Sir Robert Peel founded it in London in 1829. (Reith, 1956). This new force was tasked with preventing crime and disorder, and its officers were given the power to arrest and detain suspects. Over time, the idea of a professional, centralized police force spread throughout the UK, with other cities and towns establishing their own police forces.

Throughout the nineteenth and early twentieth centuries, the role of the police expanded to include a broader range of responsibilities, such as traffic control and public health regulation enforcement (Reith, 1956). The police also played an important role in maintaining order during times of social unrest, such as the late nineteenth and early twentieth century industrial strikes.

The police faced increased scrutiny and criticism in the latter half of the twentieth century, particularly in relation to their treatment of minority communities and their handling of high-profile cases such as the Hillsborough disaster and the Stephen Lawrence murder (Reiner, 2010).

Today, the police continue to play a vital role in UK society, with a mandate to uphold the law, maintain public order and safety, and protect the rights of all citizens (Police Federation of England and Wales, n.d.).

 The police in the United Kingdom derive their authority and power from legislation such as the Police and Criminal Evidence Act 1984 (PACE), which defines their powers and duties in terms of law enforcement, public order, and crime prevention and detection (Police and Criminal Evidence Act, 1984).

Under PACE, the UK police have a range of powers of authority, including the power to search, seize property, and arrest, as well as the power to use force if necessary to carry out their duties. They also have specific powers under other legislation such as the Misuse of Drugs Act 1971, the Criminal Law Act 1967, the Terrorism Act 2000, and the Road Traffic Act 1988 (Harcourt, 2007).

A separate organisation known as the Independent Office for Police Conduct (IOPC) oversees the police and investigates complaints against them. It also holds the police accountable for their acts (Independent Office for Police Conduct, n.d.).

 To exercise police powers and procedures fairly and with integrity in the UK, it is important to follow established protocols and guidelines. According to the College of Policing (2014), the Code of Ethics for the police in England and Wales outlines the principles of fair and ethical policing, including the importance of acting with integrity, treating people with respect, and upholding the law.

In addition to the Code of Ethics, the police in the United Kingdom are guided by the principles of the Human Rights Act 1998, which require officers to respect the rights of individuals when exercising their powers (Scottish Human Rights Commission, 2014). This includes the right to privacy, freedom of expression, and protection from abuse and damaging behaviour.

 The exercise of police powers with integrity is critical to ensuring that law enforcement agencies work effectively to protect the community and maintain public trust. However, when police powers are not exercised with integrity, they can have significant negative impacts on communities, including eroding trust in law enforcement, exacerbating existing inequalities, and undermining social cohesion. This essay will discuss these impacts with case examples in the UK, drawing on academic literature and relevant reports.

One of the most significant impacts of police misconduct is the erosion of trust between the police and the communities they serve. When members of the public perceive that the police are acting unfairly or unjustly, their trust in law enforcement can be significantly eroded. This can lead to reduced levels of cooperation and engagement with the police, making it more difficult for them to carry out their duties effectively. The 1999 Stephen Lawrence Inquiry in the United Kingdom, for instance, concluded that the police investigation into the murder of Stephen Lawrence was "marred by a combination of professional incompetence, institutional prejudice, and a lack of leadership" (Macpherson, 1999, p. 1). This case highlighted the substantial effect that police misconduct can have on trust and cooperation between the police and the community.

Police misconduct can also exacerbate existing inequalities within communities. Studies have shown that certain groups, such as ethnic minorities, are more likely to experience negative interactions with the police than others (Reiner, 2010). When police powers are not exercised with integrity, these inequalities can be further entrenched, leading to increased feelings of marginalization and mistrust among affected groups. For example, the 2011 UK riots were triggered by the police shooting of Mark Duggan, a young black man. The subsequent investigation into his death was criticized for its lack of transparency and accountability, exacerbating existing tensions between the police and ethnically marginal communities (Muir, 2012).

The further impact of police misconduct is the potential to undermine social cohesion within communities. When members of the public perceive that the police are acting unfairly or unjustly, it can lead to increased feelings of resentment and mistrust towards law enforcement. This can further erode trust and cooperation between different groups within communities, leading to increased social tensions and potentially even violence. For example, the Hillsborough disaster in 1989, in which 96 people were killed at a football match, was exacerbated by the police's handling of the incident and subsequent investigation (Hillsborough Independent Panel, 2012). The subsequent cover-up and lack of accountability further eroded trust between the police and affected communities, leading to ongoing social tensions in the years following the disaster (Taylor, 2016).

There are several steps that police forces can take to improve the exercise of their powers with integrity in the UK. Here are some examples:

1. Enhancing accountability and transparency: Police forces can improve their accountability and transparency by increasing the availability of information about their policies and practices. This can help to build trust with the public and ensure that the police are operating within the bounds of the law (Prenzler, 2013). Lastly, it is essential that police departments be held accountable for their actions. The Independent Office for Police Conduct (IOPC) investigates complaints of police misconduct and provides independent oversight of police conduct. The IOPC's stated mission is to "increase public confidence in the police complaint system by ensuring police accountability for their actions" (IOPC, 2020).

2. Implementing effective training: Police officers should receive ongoing training to ensure that they are up to date with best practices and that they understand their legal and ethical responsibilities to ensure that police powers and procedures are exercised fairly and with integrity. This can help to prevent abuses of power and ensure that the police are acting in the best interests of the community (Jones & Newburn, 2002). The College of Policing (2013) recommends that officers receive regular training on the legal framework governing policing activities, as well as on how to interact with members of the public in a fair and polite manner.

3. Fostering community engagement: Police forces can improve their relationships with the community by engaging with local residents and community groups. This can help to build trust and improve communication between the police and the public (Kelling & Moore, 2010).

4. Improving internal investigation procedures: Police forces should have effective internal investigation procedures in place to confirm that allegations of misconduct are investigated thoroughly with fairness. This can help to improve accountability and transparency within the police force (Loveday & Savage, 2016).

5. Ensuring diversity and inclusivity: The police, as public servants, should be representative of the communities they serve. This can help to build trust with the public and ensure that the police are sensitive to the needs of different groups within the community (Hester & Radcliffe, 2016).

By taking these steps, police forces can improve the exercise of their powers with integrity, build trust with the public, and improve outcomes for the community.

 In conclusion, exercising police powers and procedures fairly and with integrity in the UK requires adherence to established ethical principles, ongoing training, and an awareness of the impact of differing values and ethics on communities. By doing so, the police can build trust and confidence in their actions and ensure that communities feel safe and secure. Conversely, failure to do so can result in the marginalization of communities and the erosion of trust in the police. It is, therefore, essential that the police exercise their powers and procedures fairly and with integrity.
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