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Book 1 review 
Nowland and Sankara (2024) examine the impact of multiple investment types specifically in new players, managerial changes, and stadium infrastructure on the sporting and financial performance of clubs in the English Premier League (EPL) from 2012 to 2021. Their long-term lag-model approach connects investments made in the last two years to results that happened after that, giving a full picture of how well different types of assets have done in terms of return on investment.
Key findings show that spending more money on player transfers greatly improves sports performance. For example, a £100 million increase in spending leads to about 12 more league points and 4 more places in the table over two seasons. 
Investing in stadiums (by adding more seats) makes the finances better. For example, a 10,000-seat expansion brought in about £26 million more in profit over two seasons. 
Changes in management, on the other hand, paint a more complicated picture. In lower-status clubs (the "non-Big Six"), new managers usually lead to better sports results. But in top-tier clubs (the "Big Six"), these changes are linked to worse sports and financial results, unless they are accompanied by a lot of transfer spending.
The article's strengths are its strict research design, the clear difference between investments in people and fixed assets, and the way it can help clubs plan their strategies. The authors acknowledge that the analysis cannot separate subjective managerial influences (such as leadership, cohesion, and culture) or address external factors (including injuries and economic conditions). Still, the study gives clubs a strong base of evidence to use when deciding how to best use their resources for long-term success.








Book 2 review 
Bryson et al. (2024) examine the measurable impact of head coaches on team performance in professional football, tackling a persistent topic in sports economics and leadership studies. The authors utilise ongoing information from major European leagues to implement statistical models that account for squad quality, financial resources, historical performance, and unobserved team-specific factors. Their main finding is that, in contrast to popular narratives regarding "super-managers," head coaches have only minimal and frequently statistically insignificant impacts on match outcomes if structural factors are considered.
The article's rigorous method is a major strength: by using fixed effects and addressing variability related to managerial firings, the authors show managerial impact more convincingly than many earlier studies. Their findings contest the belief that managerial turnover produces immediate performance enhancements, indicating that clubs might overrate the significance of major appointments. The study also talks about the behavioural side of football management, saying that changes in management are often symbolic moves meant to show stakeholders that the manager is decisive.
However, the statistical approach does not include intangible factors such as leadership culture, personnel management, or long-term player development. Despite this, Bryson et al. provide a convincing, evidence-based critique of the "special one" myth and make a significant contribution to debates about managerial stability in professional football.










Book 3 Review 
Radke et al. (2023) examine whether individual differences in executive functions (EF) cognitive processes such as working memory, inhibition, and cognitive flexibility are associated with on-field performance among high-level footballers. Their sample consisted of 176 male players (age range approx. 10.8–37.1 years) across youth and adult squads of a German professional club. They assessed core EF components and related them to both subjective (coach ratings) and objective (Footbonaut score) performance measures.
The results showed a small but important link between some EF components and performance in football, which means that, on average, improved mental state may help with better tactical and technical execution during games. However, the strength of the associations was restricted, and some variation remained missing for suggesting that EF is only one of numerous factors affecting elite-level performance. The authors find that, although EF helps in being "ahead of the game," its predictive ability is not enough for talent identification or selection.
Overall, the study adds to the increasing amount of research that connects mental traits to sports performance. However, it also warns against using EF measures as the only predictors. The authors support an approach combining EF with technical, physical, and other factors.
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NAME: Roan Piper STUDENT 2422452
N NUMBER:

COVERING THE To:

PERIOD FROM:

This record sheet is for your guidance only — you may present your development plan in any other format.

Planned outcome

Where do | want to be by the end of this period? What do | want to be doing? (This may be evolutionary or ‘more of the same")

What do | wantineed to What will | do to achieve  What resources or support What will my success Target dates for review and
leam? this? will | need? criteria be? completion
[ (Specific) (Achievable) (Measurable) (Timebound)
Iwillwork on my technique | | will need good coaches and | | want to play higher end of | Target dates for this is 3— 5
Iwant to play professional every day, focussing on areas | accesses to watch my games | Welsh premier league with a | years
footballin the future toimprove also analysing back | will also need to drive | goal playing abroad when 'm
games to see whatworks and | and discipline to complete my | older
what doesn't goal
Twill get my coaching badges | Iwillneed to find fime andan | I want to be a manager ofa | Target dates for this is 20 — 30
while I'm playing football ‘opportunity to coach while team in the Welsh premier | years
After I'm finished playing gaining experience from playing so | can gain league or a professional club
football | want to coach different situations. experience around the world
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Twant (o playing welsh

Push myself every day, make

Being able to watch my games | We want to win the league but

6 months — 1 year

premier league next year sure I'm focussed and back and see patterns will help | finishing in the top 3 will also
constantly learning. I need to | me anticipate what might achieve my goal.
work on being more happen.
aggressive when trying to
score goals, working on my
goal threat
ibbs' Reflecti |
Gibbs' Reflective Cycle
Description Feelings Evaluation Analysis Conclusion Action Plan
Scoring a winning | felt on top of the This reminded me We worked hard as | This will drive this Keep working hard
goalinacupfinal. | world, loads ofjoy | why play football, | ateam and year to achieve S0 winning becomes
and it fuelled my for them moments. deserved the win but | more. normality
motivation to do This help motivate now | know what it
more. me and pushed my | takes to win.
determination
Playing for Wales in | This is one of the I'worked hard to get | | was happy to make | It was a great Work on my off the
the UEFA regions highlights of my myself into the team | a good impact moment for me and | ball work.
cup. career so far. Proud | and it worked coming into the team | my goal is to make.

to represent my
country.

and worked on my
offthe ball

intelligence a lot.

the team this year
coming up.

Coaching football
camps for kids.

I was nervous before | I think | done well but | | made the camps as

my first one but need to improve on | fun as possible to
whenjgotintoiti | my delivery of make the kids enjoy
found it easier. instruction to be: butj need to

better possibly add more

detail

Tm setfing up more
camps to improve
my coaching
experience

Next time | will add
more detail in
sessions to see
better
improvements.





