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Introduction
This report is a reflective account of my experience of the concepts taught throughout the module regarding my professional career development. It will have insight to my personality and chosen career path, with the use of self-awareness and analytical tools like the Johari window and swot analysis. After, evaluating the results I will then be able to identify which career options will be best suited to me, research relevant sources where I will be able to find jobs in my chosen fields, but still manage to maintain a rational concept of the emerging trends and changes as the world of work evolves. Additionally, in the closing section of the report I will assess the learnt concepts within the module.
Identifying my personality type and my career path that will suit my personality.
[bookmark: _Int_uUbwYlxH]After taking the sixteen-personality quiz (Free personality test | 16Personalities, 2022), I realised that my personality was the same as an advocate, I can agree that is genuinely like myself as I consider myself to be more practical than creative. I can see the vision of others and make them a reality by breaking down the information in a way that everyone can relate to and understand. (Fieze, 2022) gave in sight of how-to formulate self-awareness by utilising the Johari Window method to get a better understanding of myself, I can honestly say that it gave an accurate review of my persona and temperament. Although, some aspects in my blinded section such as wise, intelligent, mature and patient I do not completely agree as at times I feel anxious and impatient. I also have traits to act before thinking which at times can cause me to make mistakes that need me to correct things or re-evaluate what I have already committed to. 
Johari Window
	
	Things I know
	Things I do not know

	Things others know
	Public Arena
1. Helpful.
2. Opinionated.
3. Confident.
4. Strong.
5. Focused.
6. Assertive.
7. Dependable
	Blindspot
1. Intelligent.
2. Wise.
3. Patient
4. Mature.
5. Responsive.
6. Organised.
7. Accepting.
8. Arrogant.

	Things others do not know
	Façade
1. Bold.
2. Calm.
3. Powerful.
4. Spontaneous
5. Friendly
	Unknown Area
1. Empathetic.
2. Loving.
3. Proud.
4. Reflective.
5. Caring.
6. Emotional.


     
[bookmark: _Int_rMgm1cSM]After completion of my Johari window, I proceeded with working on my SWOT analysis, this would aid me in identifying my strengths and weaknesses regarding my professional career development. (Fine, 2009). Was the literature I reviewed to help me formulate the correct thinking strategy to further assess my self-awareness. This gave me a more strategic method of looking into myself on where I need to improve to better my chances. 
SWOT Analysis[image: ]Career options available to me
Next, I have a selection of jobs suitable for me, these have been placed in an order of preference which are most important to myself number one being the most important.
1. Transport Logistics Management. (HGV)
I would like to own a fleet of Trucks and employ people to drive them for me. I would appreciate the satisfaction of being able to help others find employment whilst making a viable business that makes a profit at the end. My strengths of being ambitious with the determination required alongside my nature to help others gives me a high probability to achieve this. Although, I must be aware that there could be competitors with higher credentials and higher levels of training and qualifications who could cause threats to my success.
[image: ]
2. Driver Trainer 
I would like to train drivers to drive all types of vehicles. Coming to terms with this opportunity I would have to take advantage of gaining more experience in HGV driving, obtaining my driver trainer certification and other valid certificates would be fundamental in me being able to partake in such a monumental role. My public arena values of being helpful, focused, assertive, and dependable are in my eyes valuable characteristics in performing this job.
[image: ]
3. Property Manager 
I would like to build a portfolio of houses buying to rent and refurbishment projects to buy and sell for a profit. I would enjoy the financial freedom of residual income from rent and the benefits of project managing my own projects and working to my own deadlines and targets. Although, my weaknesses of being indecisive and an over thinker could hinder my chances of finding the perfect opportunities property projects. 
[image: ]
Research your sources where to find jobs.
According to Woodward, (2004). Identifying your strengths and weaknesses is essential but not the only factor that needs to be analysed. Understanding how to get the best out of recruitment agencies and gaining experience in your choice of career is also part of the parcel to finding your ideal job. 
After doing my research online It was evident, I could use various websites to apply for these roles. www.Reed.co.uk have vacancies for Transport Managers within the HGV division. So, whether I decided to work for a company or start a business of my own I would benefit from using this source. Additionally. www.totaljobs.com, was another site I could utilise to find jobs as a Driver Trainer where I could also work for a reputable training school or present myself as self-employed. Finally, www.michealpage.co.uk would be the ideal location to pursue my goal as a Property Manager. This site has vacancies for an individual who would want to specialise in this field. To take advantage of these opportunities I would tailor my curriculum vitae and cover letter to suit the specific job role to give me a higher probability of being selected for my role of choice. 
As the world of work is changing be observant of the emerging trends
[bookmark: _Int_aZi1bHtM]Being observant of emerging trends is fundamental, factors such as climate change technology and other aspects can force the trend to change. Innovative ideas promoting new ways to do things can aspire to bring in a different element. Autonomous technology is the new phase that could render humans jobless so being well informed can prove beneficial. Moreover, (Aguiar, & Gopinath, 2007). Identify that markets can be volatile and affect the behaviour of the economy in distinct phases or sequences. In addition, the macro economical consumption of net exports or even investments can still be utilised to visualise productivity process. So, to take advantage of emerging trends I will observe what others are doing, make formal studies of statistics, research as much as possible about the industry I wish to pursue and network with like-minded people who share the same interests or are working in the fields I wish to pursue that will help me to progress and channel my focus to where it is most required so that I time my engagement accurately with fundamental understanding.
Assessing the learnt concepts
Setting goals and objectives
In this module I learnt about setting goals and objectives, prior to researching S.M.A.R.T goals I was unaware that goals and objectives were two distinct factors. I understood that goals were targets or milestones but, was unaware that objectives were the processes I would take to achieve the goals. (Johnson, 2010) breaks down the importance of defining the two factors that aided me in understanding the relevance they have for each other. Thus, giving me the focus of breaking down my initial goals with achievable objectives, making my goals specific, specifying what kind of job I wanted to achieve, measurable, by identifying what objectives would bring me closer to my initial goal, achievable, by confirming what qualifications and experience I had that would better my chances of achieving my goal, realistic, in understanding that I gave my self sufficient amount of time to accomplish my goal by ensuring the right resources such as my C.V., cover letter and job research was carried out correctly. And finally timed, ensuring I gave myself adequate time to gain my employment. 
Uk employment law and career development
[bookmark: _Int_auN35vSb]According to (Daniels, 2019) employment laws regulate the relationship between employers and employees. The regulations and legislations that are in place to protect the employees from aspects that can cause an imbalance within the workplace creating fairness and thus removing biased behaviours which could impact employees. Similarly, it is put in place to also protect the employers from litigation and other forms of hinderances which could occur from problems like health and safety concerns and employee issues. The aspects of employment law will protect me whilst applying for work and when I find employment so as it is always evolving and changing it is essential I keep up to date with the regulations. After researching the importance of Personal development plans (Lejeune, Beausaert, & Raemdonck, 2021). I identified five main factors where it will benefit me, it helps to promote continuous learning, it is a practical way to monitor and evaluate achievements, identifies needs for skills, knowledge and competence, gives clarity into what direction I will be transitioning to and finally is beneficial in getting myself back on track if I lose focus or suffer a setback and is easily referable at any time.
Learning theories
Since starting this module I have been taught different learning theories. The Gibbs reflective theory was essential Gibbs. (2013), gave me the insight to understanding the problems I encountered and how to evaluate them. Learning how problems make u feel is fundamental as the emotional factors are what drive u to want to do better, once u formulate a plan to resolve the issues at hand you can develop a strategy to correct the issue. although not all issues can be dealt with in this manner Potter, (2015) imply that if the steps are not followed in a defined way to be effective, that the model cannot be applied for every situation meaning in professional circumstances they may not be beneficial and that although u may use the model to reflect on an issue you may have to use it continuously at various stages making the reflective style more superficial giving it reduced effectiveness for personal and professional development.
My CV
[bookmark: _Int_dcL5a6Qm]After looking online and reviewing other HGV CV's, I have identified that the other CV's are more honed into the role of HGV Driving regarding experience and what roles they had to do. The other CV's have gone into more strategic detail about the specific roles. Whereas my CV is quite vague in comparison and lacked identification of what my job roles were. Understanding this has now prompted me to make changes to my CV as I have realised my work history has varied over time and the past work experience has no relevance to what type of work I am seeking now. Comparing my CV to others of a similar job role was a valid and ethical approach and has influenced me to re-evaluate my own.
Self-awareness methods 
[image: ]
The personality (Free personality test | 16Personalities, 2022) quiz was one of the self-awareness methods I utilised to get an idea of what type of job role would best suit me. I never thought I would be identified as an advocate. Although since assessing the job roles best suited for my personality it was apparent that the mentality was quite accurate as a person who knows what I want and where I want to go with a growing passion for personal growth and helping others achieve their goals.
Mock interview and open book experience
[bookmark: _Int_sCCY8MCo][bookmark: _Int_UP9eb77K]I believe I done well on my interview, I have always had good experiences with them in the past. I did not feel nervous or unsettled, and felt I answered all the questions to the best of my ability, giving the interviewer the right body language and attitude. Although I do wonder how I only achieved a three for attending on time when I arrived on campus an hour before the lecture started to prepare.   
[image: ]
My open book assessment was a new experience, I had no expectations of how I would consider the process and had to evaluate my answer for only a brief time before documenting my opinion on the matter. My only regret was not referencing the employment laws and giving more recognition to where I learnt my knowledge of the laws.
Conclusion
In conclusion to this report, It is apparent that understanding my personal attributes through the utilisation of self-awareness tools are fundamental, whilst the ‘SWOT analysis tool helps to identify my strengths and weaknesses, the Johari window brings in an element of unknown personality traits through external evaluations bridging the gap between my own biased view of myself and how I can be perceived through another person's eyes. The sixteen-personality test gave me a better view of what career path would best suit me, although, I would need to formulate a viable plan of action into gaining employment, setting S.M.A.R.T. goals and targets to achieve this will make the success of the task more realistic and obtainable. Whereas, keeping up to date with the emerging trends being able to take advantage of what arises. Utilising my C.V. and cover letter will aid the process as it is classed as an employment tool helping to present myself formally and professionally for others to give me an opportunity to review me face to face in the future. 
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Greeted and maintained eye contact FIREEIE
Dressed appropriately EIEIREIE
Posture (sat up straight, etc)/Hand and MEEEE
facial movements were natural e
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to improve your knowledge of STAR model in_answering behavioral
interview questions and always make reference to your ev to make
VERBAL BEHAVIORS stronger points.
Demonstrated knowledge about the company FIREEIE
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qualifications |- - |-
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“Asked appropriate questions of the interviewer FIREIEIE
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