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Introduction


The presentation explored three interconnected themes:
1. Self-Evaluation
· Emphasised the importance of reflecting on one’s own performance, identifying strengths, and recognising areas for improvement.
· Highlighted self-assessment as a tool for personal accountability and continuous growth.
· Encouraged using feedback and measurable goals to track progress over time.
2. Professional Development Plan
· Outlined a structured approach to career growth, including setting SMART (Specific, Measurable, Achievable, Relevant, Time-bound) goals.
· Stressed aligning personal ambitions with organisational objectives.
· Suggested regular reviews and adjustments to keep the plan relevant and effective.
3. Learning to Learn
· Focused on developing meta-cognitive skills—understanding how you learn best.
· Discussed strategies such as active learning, critical thinking, and reflective practice.
· Encouraged adaptability, curiosity, and lifelong learning as essential traits for success in a changing world

         These were all put together in PowerPoint slides discussing briefly and we then created our own you tube channel and recorded the PowerPoint slides discussing all slides and put the URL in this word document for our tutors to see and evaluate.



Main Body

We put all the slides from PowerPoint to word document and will be explaining some slides briefly and our you tube uploads URL showing what we have learnt in preparing this assignment.



Video Link: https://youtu.be/MfV78MmQvOM
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GIBB’s REFLECTIVE MODEL
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Gibbs' model describes a structured framework for reflecting on experiences to learn from them and improve future actions.
Gibbs' Reflective Cycle, developed by Graham Gibbs in 1988, is a cyclical model of reflection that guides individuals through a structured process to analyze experiences, understand outcomes, and plan improvements in future situations. Originally designed for nursing, it has since been widely adopted in healthcare, education, management, and other professional fields to enhance learning and personal development.(1) 




The presentation explored self-evaluation as a structured process for reflecting on personal performance, identifying strengths, and recognising areas for improvement. It emphasised how this reflection supports the creation of a professional development plan, which outlines specific, measurable goals and strategies for skill enhancement.

The assigned topic, "Learning to Learn", highlighted the importance of developing metacognitive skills—understanding how we acquire knowledge, adapting learning strategies, and fostering lifelong learning habits.

We applied Gibbs’ Reflective Cycle (1988) throughout the presentation to guide our analysis:
1. Description – Outlined the activities undertaken in self-evaluation and professional planning.
2. Feelings – Reflected on personal reactions to the process, such as motivation or uncertainty.
3. Evaluation – Considered what worked well (e.g., clear goal setting) and what could be improved.
4. Analysis – Linked experiences to theories of learning and professional growth.
5. Conclusion – Summarised key lessons about self-awareness and adaptability.
6. Action Plan – Identified concrete steps for ongoing learning and skill development.
This approach ensured the presentation was both reflective and action-oriented, turning insights into practical growth strategies.  


TASK 1: SELF EVALUATION
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SWOT stands for strengths, weaknesses, opportunities, and threats. These are the four key categories that you need to look at to develop an action plan for improving your skills as a student.


In strategic planning and strategic management, SWOT analysis is a decision-making technique that identifies the strengths, weaknesses, opportunities, and threats of an organization or project. Wikipedia(2) (wikipedia, n.d.)


Strengths and weaknesses are usually considered internal factors, while opportunities and threats are considered external. The degree to which my inner strengths match with my external opportunities will help me in achieving my goals professionally and personally.


With my strengths of being a good learner, collaborative, resilient and hard working will help be in learning and enhance my knowledge and experience in computing and technologies i e overcoming my weakness, less analytic and do my assignments on time, be firm in doing my study work on time and taking help from my tutors, library, peers and fellow students and try to say no when I will be losing out on not gaining knowledge for my course and wasting my time in not completing my assignments. So overall with SWOT Analysis I will be able to use my strengths, weaknesses and use my opportunities which I get and avoiding threats to make myself a good learner and a better student both personally and professionally.









	



TRAITS GAINED FROM THE SELF EVALUATION
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Traits gained from self-evaluation time management, self-awareness, responsibility, discipline, clarity, honesty, and a growth mindset create a robust foundation for university success. These traits enable students to manage complex schedules, overcome academic challenges, and maintain motivation, ultimately leading to higher achievement, reduced stress, and deeper engagement with learning. (Facebook +2)(3) (groups, 2024)










	
PROFESSIONAL DEVELOPMENT PLAN
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To achieve success by 2027, I am enhancing my technical skills through certified training (Higher Certification in Computer Skills for Workplace) and setting strict time limits on decision-making to reduce over analysis, and practice asserting boundaries to overcome people-pleasing. I Have Structured this into a Personal Development Plan tracking quarterly milestones for learning and behavioural shifts.

Targeted Timeline for 2027:
· 2026: Focus on skill acquisition (2-3 certifications) and identifying triggers for overanalysing/people-pleasing.
· 2027: Focus on applying knowledge to projects, practicing assertiveness, and reviewing progress monthly. 












UNIT 4 TOPIC SUMMARY
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"Learning to learn" is the ability to pursue, organize, and persist in learning, enabling individuals to adapt to new information and develop skills independently. It is a metacognitive skill—thinking about one's own thinking—that involves managing time, resources, and information to maximize understanding. (4) (Fredriksson1, n.d.)

(Fredriksson1, n.d.)The recommendation contains the following definition of the concept learning to learn: 'Learning to learn' is the ability to pursue and persist in learning, to organise one's own learning, including through effective management of time and information, both individually and in groups.
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The PowerPoint presentation focused on three interconnected areas: 

Selfevaluation, professional development planning, and learning to learn, emphasizing how these processes foster personal and professional growth in educational or workplace contexts.



[bookmark: _Toc184033996]  	  [image: ]

Conclusion

Key Takeaway:

[bookmark: _Toc184033997]By combining selfevaluation, a structured professional development plan, and the Gibbs reflective model, learners or professionals can develop a continuous feedback loop that promotes selfawareness, skill development, and adaptive learning, ultimately enhancing personal effectiveness and contribution to their organization.



References

Bibliography
2026., a. m. i. c. ©. T. U. o. E., 2024. https://reflection.ed.ac.uk/reflectors-toolkit/reflecting-on-experience/gibbs-reflective-cycle. [Online] 
Available at: https://reflection.ed.ac.uk/reflectors-toolkit/reflecting-on-experience/gibbs-reflective-cycle
[Accessed 15 October 2026].
Fredriksson1, B. H. a. U., n.d. Learning to Learn: What is it and can it be. [Online] 
Available at: JRC Publications Repository
groups, f., 2024. https://www.facebook.com/groups/979578797522346/posts/1014522484027977/. [Online] 
Available at: https://www.facebook.com/groups/979578797522346/posts/1014522484027977/
[Accessed 6 october 2024].
wikipedia, n.d. https://en.wikipedia.org/wiki/SWOT_analysis. [Online] 
Available at: https://en.wikipedia.org/wiki/SWOT_analysis







image3.png
Contents sz

INTRODUCTION

REFLECTIVE MODEL GIBB’S REFLECTIVE MODEL CYCLE(1988)

.

Task 3
Unit 4 topic summa

CONCLUSION

REFERENCES





image4.svg
                                                    Contents  Assignment2  Task 1: Self - Evaluation  Task 2 PDP  Task 3 Unit 4 topic summary  INTRODUCTION  REFLECTIVE MODEL GIBB’S REFLECTIVE MODEL CYCLE(1988)  CONCLUSION  REFERENCES     


image5.png
Introduction
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explain the purpose of the presentation for Learning in the Digital

Era. This presentation is structured around three core components
which will help to map out a clear path for continuous personal and
professional growth. It will give a brief overview of my self -
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the unit4 topic | selected Learning to Learn.  Also we will have a brief
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1)A Self Evaluation: -l will give an honest reflection of my personal
learning style , identifying key strengths and weaknesses which will
help in pinpointing new opportunities for development through self
reflection and assessment tools.

2)A Professional Development Plan(PDP): -l will outline a strategic
roadmap featuring SMART goals for personal and professional
growth specially designed to bridge identified gaps and for

targeted growth.

3)A summary of “Learning to Learn” topic .A concise ove
key theories and strategies from the topic from unit4, fo
their practical application for effective, lifelong learning
my development.
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                                            Reflective Model Reflective Model Gibbs’ Reflective Cycle(1988)    Gibbs’ Reflective Cycle 1988 Diagram [1] This slide explains Gibbs’ Reflection Cycle(1988) is a practical framework for embedding regular reflections into teaching and strengthening professional development. The six stages show the impact on actions.(1) Graham Gibbs’ 1988 Reflective Cycle is a structured framework for learning from experience , outlined in his book Learning by Doing. It helps professionals to analyse experiences through six steps — Description, Feelings, Evaluation, Analysis, Conclusions, and Action Plan – to have continuous improvement and turn experiences into insights.(2)  
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                                                                                                                                                                                               Task 3: Unit 4 Topic Summary - Learning to Learn    There is no better way to start talking about Learning than this quote by GANDHI . The act of l earning should be a constant and endless process, it makes us grow, discover new horizons, becoming more complete as human beings . “Learning to Learn”, is the mega - cognitive skill of understanding how best to acquire knowledge, enabling you to study more effectively, manage information and adapt new challenges . It involves active techniques like spaced repetition, active recall, and “chunking”(group information) to enhance memory and understanding . Key strategies include managing procrastination, testing yourself, and overcoming “ illusions of competence[ 1 ]” . 21 st century skills are a set of essential abilities, including critical thinking, creativity, collaboration, communication and digital literacy – required to thrive in modern , technology - driven workplaces . Often summarized by the “ 4 Cs”, these skills emphasize adaptability, problem - solving, and Lifelong Learning over traditional rote memorization [ 2 ]  
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                                                                                                                                                                                          Conclusion              Summarised key tasks :Self - evaluation , professional development plan, and topic reflection.            Application of Gibbs’ Reflective Cycle(1988) to analyse strengths, weaknesses, learning outcomes.        The choice of topic ‘Learning to Learn’ we learned the importance of self - awareness , reflection, and continuous improvement.        Gained confidence in planning and setting SMART goals future growth.            RECOMMENDATION: To have Continuous regular reflection, seeking feedback, and pursuring lifelong learning.  
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