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Case Study.

Workplace environment have struggled with fast amounts of staff, being absent from work due to sickness levels. Within the UK over the last 2 years since covid there, has been lots of strain within different work forces across the country. Minority of issues since lockdown across industries, have had to close workplaces because of the dangers of covid. Which had a big impact on staff health and wellbeing across the country. Stated by (Black) “Wrote her seminal report “Working for healthier tomorrow” (2008). This was where evidence was provided showing a link between, a good employee health and wellbeing and business, individual and societal outcomes. In her report this was able to conclude that organisations, need to focus on how to improve the workplace health and cost saving. This is by preventing ill health across work forces so that employees can be more motivated. 
In reducing some off work-related sickness with staff individuals, can not be reduced at times because a person’s health cannot be predicted. When you are going to be sick some of work-related sickness is cause because of the stresses within your job, which can course Mental stress breakdown. Musculo-skeletal disorders even being arrest within your job also, other major out of work family problems. These are issues that have impact on them being able to cope in their job at work. These are some of the highest common problems, within work environment in UK. Not forgetting individuals who suffer with long-term chronic conditions, these issues can have big impact in staff being redeployed and losing their job. which can have big impact for both the employees and organisation. 
Since (2016) the UK work, health and disability green paper “(DWP & DoH, 2016) A UK  policy paper, has been identified that ill-health among working individuals the age population as cost the economy over £100 billion a year, with sickness absence which as cost employers £9 billion a year. With this as a fact to reduce sickness in the work places is down to the UK government and organisational priority to deal with theses issues to have a healthy work environment for your employees. The workplace and staff well being are being recognised globally.  There has bin campaigns which aim to raise awareness, within health and safety at work for employees so that there is less sickness across the work force. There are ways have copping in your job for managers to work together by supporting individuals with group activities away days, one to one input, staff support, occuy health input all of these things can help staff within there job. Which also helps the cost off sickness go down and maybe employees feeling more encouraged to go to work, or maybe not feel so stressed or pressured in the job. So in this case there would be less sickness within working organisation s across the UK, this would ease some of theses major problems.
