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Reflection on Career Journey and Future Professional Development
[bookmark: _Toc223017653]Introduction
      It is common knowledge that reflective practice is an important element in successful career development since it helps one to reflect on their past experiences, discern behavioural trends, and make informed conclusions about continued professional development. The opportunities and qualifications are not the only factors that determine career progression; instead, it is a matter of self-awareness, adaptability and continuous learning (Robertson, Hooley and McCash, 2020). The essay is based on the Gibbs Reflective cycle as systematic model of reflection on the factors that influenced my career progress so far and the ways, in which the learning within the Professional Career Development module will help me in further progression. My reflection involves the application of three major models examined in the module, which include SWOT analysis, Kolb Experiential Learning Cycle, and SMART goals. This essay is more about practice and individual experience as opposed to the theoretical elaboration.
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Description
The choices that I have made in life, as far as decisions about my career are concerned, have been largely influenced by my choice to further my education in Marketing. The reason I picked this field was due to my interest in consumer behaviour, branding and digital communication. In my academic studies, I have engaged in a number of group activities, presentations and coursework tasks which demanded analytical thinking, research capabilities and teamwork. One such turning point in my growth was when I shifted to having a general interest in business to a more narrowed commitment to the marketing strategy and digital marketing practices.
Besides learning in the classroom, other employability activities that I participated in, in the classroom, include CV writing workshops, mock interviews and recruitment simulations. Such experiences gave me a glimpse of the real life of the professional expectations. Group assessment helped in enhancing my teamworking and communication skills, and handling the multiple deadlines helped in enhancing my organisational capacity and responsibility. A single challenge in academics that I faced was the difficulty in balancing intricate tasks and time limits, and that could not be done without a strict plan. Even though I have not received a long-term professional job yet, all of these experiences have been part of the process by which transferable skills, including adaptability, reliability and interpersonal communication, could be developed, which are key to employability (Gallagher, 2022).
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Feelings
 Initially, I was very enthusiastic in my studies and did not know my future career path. I was sure that I was good in my studies, but not certain how this capability would be translated into being employable. In my initial group presentations, I felt anxious about speaking in front of people and this had a negative impact on my confidence. Nevertheless, with time, my confidence in myself was slowly increasing because I was able to be presented and discuss in classrooms.
The most challenging ones were simulations of recruitment and mock interviews, which were emotionally difficult. I was first of all under-prepared and doubted on whether I had enough professional experience. These tutorials brought out aspects of imposter feelings most notably, when I had to view myself in relation to those who seemed more confident than me. Nonetheless, comments of tutors and classmates assisted me in becoming aware of the fact that the notion of employability is a process but not a quality.
The learning profile diagnostic carried out during the classroom situation revealed that I am a reflective and analytical learner. Such self-awareness made me realise why I do well in written tests but first feel reluctant when dealing with impromptu verbal situations. Being aware of this trend made me more prepared to be employable as I was able to work on the weaker aspects but not evade them. Gaining personal confidence has thus become a purpose and not an expected side effect (Cottrell, 2021).
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   My career development has been positive in a number of aspects. I am also very academically disciplined and have been able to meet deadlines. My written communication is of good ability, and I am at ease in undertaking research-based tasks. Teamwork has consolidated my skill on how to work as a team and make a positive contribution towards common goals. These experiences coincide with such employability competencies as responsibility, accountability and professional communication (Gallagher, 2022).
Nonetheless, some significant challenges have also been faced. Periods of overlapping assessments have occasionally been a challenge in time management. Whereas I usually meet deadlines, sometimes I face unneeded stress because of overplanning and perfectionism. Another major challenge has been interviewing anxiety. A mock interview in the classroom showed that I over think answers and this may make one less clear and spontaneous.
It was also helpful since peer feedback and self-assessment questionnaires helped me notice these patterns. As an illustration, the structured reflection exercises have revealed that my strengths are preparation and the ability to think analytically, but my developmental areas are connected to the confidence in high-pressure interpersonal environments. Discussions in the classroom about professional identity also supported the concept of employability as a factor that should be evaluated constantly and not occasionally. These experiences have enabled me to have a more balanced perspective on my strengths and weaknesses, meaning I can plan my career realistically (Robertson, Hooley and McCash, 2020).
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Analyses
By using SWOT analysis to evaluate my career path, I have been able to put internal and external factors that affect my development into categories. My core competences are analytical skills, strength in persevering to meet school requirements and writing skills. These are the strengths that have facilitated the steady performance in academics. Nevertheless, such areas as public speaking fear and insufficient professional experience in networking are weaknesses. The realisation of these weaknesses via SWOT has enabled me to shift my avoidance to systematic improvement.
Regarding opportunities, university career services, internship and professional workshops are growth opportunities. On the other hand, competitive labour markets and scarcity of direct work experience are some of the threats. The personal SWOT analysis has helped to understand that the problem of employability should be strategically positioned but not passively developed (Cottrell, 2021). It emphasised the need to take initiatives as development gaps are filled.
The Experiential Learning Cycle offered by Kolb offers additional information about my development path. Communication difficulties were first observed during a tangible experience of working on a group marketing project. By observing in retrospection, I realised that I was a hesitant person because I was afraid to fail in front of people. Abstract conceptualisation enabled me to tie this understanding with the concepts of confidence and growth mindset theories (Dweck, 2017). Active experimentation at that time was the volunteering to present parts of the further projects, which led to the gradual improvement of my performance. This is a cyclic process that shows how experience is converted into learning through structured reflection (Kolb, 1984).
[bookmark: _Toc223017658]Lastly, SMART goal setting has made me more accountable to my profession. Instead of declaring a general goal of working in marketing, I have formulated a particular one that will see me get a graduate position in marketing in twelve months after leaving college. This objective can be quantified in terms of application targets and skills certification, which are attainable within my time frame, my academic focus, and time bound. Goal setting is structured, which increases clarity and motivation to strengthen employability preparedness (Locke and Latham, 2019).
Conclusion
By using the Reflective Cycle by Gibbs, I have acquired a better understanding of my professional identity as immature marketing graduate. I have also realised that my strengths are in analytical thinking, discipline and written communication, whereas the areas of development are in confidence in interviews and professional networking. Reflection is being converted into action plan with the use of SWOT analysis combined with experiential learning and SMART goal setting.
I have also realised that employability is not only a qualification but self-awareness, flexibility and lifelong learning. My participation in the activities at the classroom level in a critical way has helped me to become more prepared to work than to be re-active to work opportunities. Reflective practice will hence continue playing a central role in my long-term professional achievement.
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Action Plan
 In the short run, I will optimise my CV through the analysis of job person specifications to match my skills and expectations of the employers. I will train mock interviews frequently to minimise the anxiety effect and enhance spontaneous communications. I am also going to visit university career events and actively manage my LinkedIn profile in order to become more professional. Such measures specifically deal with my weaknesses as revealed in my SWOT analysis.
On the medium-term, I will seek an internship or part-time position in a marketing company to acquire real-life experience. I will undertake a recognised certification in digital marketing to enhance my technical ability. Networking will be a planned goal and at minimum of four professional events will be attended in a twelve months’ time. These objectives go in line with my SMART model and experiential learning model.
After two to five years, in the long term, I will advance to become a marketing executive and will aim at having a mentor to help in developing leadership skills. I will also undertake nonstop professional development practices to ensure that I am a competitive employee in a dynamic industry. Introducing reflective practice into continuous career planning, I will be able to guarantee professional development and employability sustainability.
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