10 learning reinforcement activities focusing on understanding research philosophy:

1. Paradigm Exploration
Take any business news article from today's Guardian Business pages https://www.theguardian.com/uk/business
Identify how the same business phenomenon could be studied from both objectivist and subjectivist positions. Write two potential research questions - one from each position.

2. Personal Philosophy Reflection
Write a one-paragraph reflection on your initial thoughts about reality in your research area. Is your natural inclination towards seeing your research phenomenon as objective or subjective or both ? Why?

3. Research Question Analysis
In pairs, examine three published thesis titles or abstracts (below). Identify whether each appears to take an objectivist or subjectivist approach. What clues led you to this conclusion?

4. Methodology Matching
List three different business phenomena you're interested in studying. For each, write how you might study it using:
- A purely objective approach
- A purely subjective approach
What different insights might each approach offer?

5. Values Exercise
Choose one business issue you care about (e.g., sustainability, workplace diversity). Write down:
- Your personal values about this issue
- How these values might influence your research
- How you could acknowledge these values in your research

6. Knowledge Source Identification
For your research interest:
- List three objective sources of knowledge
- List three subjective sources of knowledge
- Explain how each type of knowledge would contribute differently to understanding your topic

7. Research Alignment Check See Tile 1 Week 3 Research Philosophy
Look at the article - "Identity Work and Legitimacy by Tracey and Phillips (2016) published in Organization Science) a published business research article and create a table showing the alignment (or misalignment) between its:
- Research question
- Philosophical position
- Methodology
- Data collection methods

8. Cultural Context Mapping
For your research interest:
- List three ways societal context might influence your research
- List three ways your own background might influence how you interpret data
- Suggest how you might address these influences

9. Phenomenon Breakdown
Choose one business phenomenon (e.g., leadership, innovation, consumer behaviour). Create a mind map showing:
- Observable elements
- Measurable aspects
- Interpretive elements
- Subjective aspects

10. Paradigm Practice
Take one simple business event (e.g., a company's share price falling). Write two short paragraphs explaining this event:
- One from an objectivist viewpoint
- One from a subjectivist viewpoint


Example 1 Flexibility and line manager relationships with staff
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Example 2 Public Accountability: Management Consultants in the NHS
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Abstract 3 Corporate social responsibility, employee identification and organisational identification
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Example 4 Ecopreneurship and sustainability
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Abstract

This thesis focuses on two separate but connected strands. The first is the increasing prevalence of temporal
flexibility in the deployment of frontline staff in diverse sectors to manage demand. The second element uses
this context to focus on a specific outcome of the move toward temporal flexibility and considers the
implementation of precarious and flexible scheduling, and how line managers implement this and how they
negotiate with their staff to deliver outcomes. The thesis argues that line management and senior
management/firm outcomes are not the same, and that line management and staff outcomes often converge
even where there is conflict over the implementation and practice of flexible scheduling. To conceptualise this,
Burawoy’s concept of consent is considered, along with Chun (2001) and Wood’s (2020) theory of flexible
despotism and scheduling gifts. While other studies in the literature focus on worker behaviour and resistance,
this thesis is distinctive in taking line management as its empirical focus. It examines how line management
decision-making and management style impact on these forms of precarious scheduling and the extent to
which managers are able to create room for autonomy to achieve their goals and manage relationships with
staff. Twenty-seven managers in direct line management roles with responsibly for scheduling practices and
implementation were interviewed across four discrete sectors - supermarkets, sport and leisure, software
development, and hotels and hospitality. These areas are identified in the literature as utilising high levels of
temporal flexibility with varying levels of flexible scheduling, with new technologies being implemented in
recent years and a rapid pace of change. The thesis concludes that while precarious scheduling may be
considered as a form of senior management and capital control, it is mediated and diluted by line management
which is able to turn the potential conflict into a site of negotiation, thus potentially empowering both parties
and allowing favourable outcomes for both staff and line management and produce a regime of control by

consent.
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Abstract

The aim of this thesis is to expand understanding of public accountability by developing
the reputation-based theoretical perspective advanced by Busuioc and Lodge (2016, 2017).
It does this by exploring the operation of public accountability through the lens of
reputation in the reputation-rich setting of private sector management consultants
operating in the public English National Health Service (NHS).

Some argue that we are in a “reputation society” (Masum & Tovey, 201). Yet, the field of
reputation in the public sector is “emerging and immature” (Waeraas & Maor, 2014b, p. 2)
and there is a gap in understanding the relationship between public accountability and
reputation.

Management consultants are “masters of illusion” (Stewart, 2009) for whom reputation
management is critical (Harvey, Morris, & Miiller Santos, 2016). They are influential policy
actors and partners in the management and delivery of healthcare in the NHS (Kirkpatrick,
Lonsdale, & Neogy, 2015; Saint-Martin, 2012). Yet some accuse consultants of being
structurally unaccountable (Bortz, 2018; Fincham, 1999; Leys, 1999; McClure, 2017; Wedel,
2014). This is, therefore, an ideal context for exploring the relationship between
accountability and reputation.

The research adopts a multi-method qualitative approach comprising 42 interviews and 9
observations to gather insights into accountability practices.

The primary contribution of this research is to develop a reputation-based model of
accountability. This model builds on the reputation-based theory of accountability
advanced by Busuioc and Lodge (2016, 2017) and the definitions of accountability proposed
by Bovens (2007) and Bovens, Goodin, and Schillemans (2014). In doing so, it responds to
calls for competing theoretical approaches to accountability (Olsen, 2013) and for
theoretical and empirical development and testing of the reputation-based theory of
accountability (Aleksovska, 2021; Busuioc & Lodge, 2017).

In addition, it makes an important empirical contribution to the understanding of the
accountability of management consultants in healthcare.
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The relationship between corporate social responsibility (CSR) perceptions of employees and
organisational identification (OI) has received a lot of attention in the literature given the
o importance of the OI construct in influencing the effectiveness of an organisation. However,
little is known about factors that play a role in this relationship. Also, although employee CSR
Y perceptions have been associated with positive employee outcomes, mainly OI, there is not
much known about what leads to the formation of these perceptions. Therefore, this research
2, aims to examine moderators and mediators in the relationship between employee CSR
perceptions and OI as well as determine antecedents of these CSR perceptions, thus, creating
processes that lead to Ol. A meta-analysis of the relationship between employee CSR m
perceptions and OI is conducted and shows that tenure and national context moderate this
relationship. A systematic review on antecedents of CSR perceptions and a review on CSR in
the context of this research, the MENA region, are also presented. Additionally, two studies N
where data is collected from employees in SMEs in three countries in the MENA region and
analysed using structural equation modelling and PROCESS macro are conducted. The v
findings from the sequential mediation model of the first empirical study show that pride in
membership mediates the relationship between employee CSR perceptions and OI and that &
participative leadership is an antecedent of internal CSR perceptions of employees. The
findings from the moderated mediation model of the second empirical study show that moral
meaningfulness strengthens the relationship between employee CSR perceptions and OI and
that servant leadership is an antecedent of employee internal CSR perceptions. This research,
therefore, offers several contributions to the CSR, OI, and leadership literatures. It has several
practical implications for managers that aim to attain OI from employees considering its
powerful influence on the organisation’s success.
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Abstract Documents
The IPCC’s renewed warnings underline the need for systemic change to the way we conduct business to address climate :
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change. Academics have claimed that entrepreneurship can make a contribution to resolving environmental issues and thus the
concept of ecopreneurship was developed. While the literature makes propositions about the ecopreneurs’ impact on
sustainable development, little is known about how ecopreneurs deliver their sustainability goals. This doctoral dissertation

seeks to address that gap. Since food concerns everyone and its production accounts for a third of anthropogenic greenhouse fypes Thests

gas emission, it was chosen as the study’s empirical context. The research’s exploratory nature was addressed by a multi-case

study approach using purposeful sampling. Twelve cases within an alternative food network were selected and investigated Hand Ie' net
through semi-structured interviews and document analyses. First, a firm level examination of intra-firm business practices @ Persistent link

identified ecopreneurial practices contributing to the firm’s economic, ecologic and social performance and how sustainability
trade-offs are managed. The research finds ecopreneurs prioritise their contribution to sustainable development over profit-
maximisation. It further finds a firm’s economic performance has a mediating effect on its social and ecologic performance. A
firm’s engagement in one sustainability dimension affects its economic performance, which subsequently affects the firm’s
ability to engage in the other dimension. Second, through a supply chain level examination, the research uncovers how value-
centred supply networks are created and how these enable ecopreneurs to pursue their mission under economic viability
constraints. Economic selection criteria are applied to the ecopreneurs’ distribution decisions, while sourcing decisions are
primarily value-led within economic viability constraints. Accordingly, economic sustainability appears to flow upstream in the
supply chain, while social and ecologic sustainability flow downstream. This dissertation contributes to the fields of
entrepreneurship and supply chain management within a sustainability context and adds to our understanding of hybrid
ventures and alternative food networks.
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