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Please complete the following research proposal and submit it to Turnitin. 

Which project option are you taking? Please tick:

8,000 word project:      X
OR                   
4,000 word project and presentation:   

Please remove the red writing for your final submission. 

	NAME: Mr Hasib Haroon

	STUDENT ID No.: 2124832

	DRAFT RESEARCH TITLE QUESTION:
INTRODUCTION:
Why this topic?  Why is it worthy of consideration for an undergraduate dissertation? 
Give background information around your subject
Justification for your research
Show you have done some reading

Drawing on information deduced from the Casey review (2023), I am interested to learn more about how issues around ethnic backgrounds and race impact and drive policies and procedures within the police. Coming from an ethnic minority background I have experienced first-hand racial abuse from suspects, from this I have also experienced the follow up and care South Wales Police undertake for incidents such as these. I am interested in whether racism systemically impacts on choices made on a daily and extended period. I would like to question – does a police officers ethnic background really impact on his role?

The topic is research driven, we can see that issues such as race impact on equity. It can be argued that racism is still an issue which exists within society and institutions. South Wales Police as an institution that deals with the public and society, would be an ideal mechanism to utilise to break down these issues and discuss whether they continue to present within today’s society. 

By posing the question; to what degree does ethic minority background impact on police policy and procedures, the purpose of this research activity is to further understand and analyse the current state of the policing system and how it affects the public. 
My aim is to look at two objectives within this subject. Firstly, ‘Stop and Search’. This includes understanding the policy and how it affects the public. Secondly, why there are lower numbers of ethnic minority applicants to join the police (South Wales Police 0.2% Black or Black British in 2021, according to www.police.uk) Using these objectives, I wish to highlight whether the two issues subsequently affect each other.
The purpose of this research study is to highlight whether the public perception of policing practice has impacted on the low numbers of those from ethnic minority groups on joining the police. Have past and present incidents involving members of the public from ethnic minority groupings served as a deterrent for people who may have otherwise aspired to pursue a career in the police? 

The Police Action Race Plan 2022 has brought to light some issues which are actively being sought to rectify. Including the perception from those from ethnic minority backgrounds feeling targeted by the police and the policy then put in place to understand why this important. The objective of this research is to analyse whether policies and action plans such as these are enough to bridge a gap between public perception and the police.  







	SUMMARY OF RESEARCH OBJECTIVES: 
Clarify the information you want to collect on your research topic in the form of two, three or four key objectives. 
· The steps you are going to take to answer your research aim or question


Key objectives 

1. How is stop and search perceived by those from ethnic minority groups.
2. What would be your concerns when pursuing a career within the police.
3. Do you feel policing policies treat those from ethnic minority groups fairly.

Utilising an online platform, I will create a questionnaire to gain participants personal views on policing procedures, particularly stop and search. 
I will actively be seeking opinions from those of an ethnic minority background in order to analyse whether views differ from those of Caucasian heritage.
I will clearly state to participants that my reasons for this questionnaire is to conduct research which will support my final year undergraduate dissertation in Policing Practice project. I will clearly state that no other data except ethnic background and age will be asked or collected when gaining participants views. I will also clearly state that by answering the questions they are consenting to their views being analysed as part of my research. By ensuring I have clearly set out the objects and data protection requirements I am ensuring that my research is ethical and fair.  



	LITERATURE REVIEW:
Please clarify some of the key literature to be utilised as part of your research. Consider textbooks, journals, articles, government reports, organisational strategic plans.
Understand the current state of existing research
You can demonstrate the gap and the need for the research
Gives credits to those who have laid the groundwork for your research
Demonstrates your knowledge of the research problem

The Police Race Action Plan (2022) 
This document highlights several aspects of public perception and statistics which will be vital in order to support my research question. Including; significantly lower than average rates of confidence in the police force 
As well as the statistic that those from of a Black heritage are ‘nine times more likely to be stopped and search then their white counterpart’. This piece of research has proven that there is a need to understand the public’s perception of ‘stop and searches’ and how they may be viewed as hostile to those from an ethnic minority group. 


The Casey review (2023)
Drawing on statistics from this report, the Casey review will support my research as it is the most up to date report we have analysing the subject of inequality within the police. For example, the report found that, over 20% of officers themselves experiencing bullying from the force. A finding from this report includes that the Metropolitan Police, one of Britain’s largest force, is institutionally racist, misogynist and homophobic.

Matthew Syed, Rebel ideas 
Syed highlights the need for a broad and diverse community of leaders. Syed states that in order to gain the best out of each situation we need a range of people from different ages, races and backgrounds in order to identify gaps and aspects which one demographic alone may miss. This links in with my research as it is important to have police officers from a range of diverse backgrounds in order to provide alternative perspectives which may otherwise be missed. 

MacPherson Report (1999) 
MacPherson 10 years on (2009)
MacPherson 22 years on (2021)
Recognising that racism within the police was an issue the MacPherson report (1999) highlighted the failings of the police within the case of Stephen Lawrence, and how racism was a contributing factor. Reviewing progress ten years on the report found that the force had made some progress towards trying to eliminate racism with in force but was still failing the communities they serve. 
In the 2021 document, 22 years on, the MacPherson report states that there once again has been some improvement towards the eradication of racism within the police. By attempting the build lines of communication specifically with communities leaders within ethic minority communities. 

New Met, Old Tricks (Podcast)
One element which has highlighted a gap in research, includes the lack of lived experience by those from ethnic minority backgrounds. Despite the Casey review and Race Action Plan highlighting the need for change, there appears to be a distinct lack of information from those who may have been personally impacted by inequality within the police. Due to this I decided to gain first hand experience utilising a podcast called ‘New Met, Old Tricks’.  In which a black ex-police officer describes her experience being on the force. Now turned activist she questions policies such as the ‘Race Action Plan’ and whether this goes far enough to support Black Police Officers. Although I recognise the limitations of using this as a form of ‘research’ as well as bias which may occur when utilising personal viewpoints, I felt it was important to gain a deeper understanding which has not yet been replicated within academic research. 


Currently, I can see there is clearly a one-sided approach within research whereby the views of those from ethnic minorities are not readily accessible, I hope that my research question will help bridge the gap and supply the information from the voice of someone serving within the police, from an ethnic minority heritage which may be needed to bridge this gap. 





	SUMMARY OF RESEARCH –SURVEY METHOD: 
What research methods are you going to do and why?
Why are they best suited to your research 

Utilising an online platform, I will create a questionnaire to gain participants personal views on policing procedures, particularly stop and search. 
I will actively be seeking opinions from those of an ethnic minority background in order to analyse whether views differ from those of Caucasian heritage.
I will clearly state to participants that my reasons for this questionnaire is to conduct research which will support my final year undergraduate dissertation in Policing Practice project. I will clearly state that no other data except ethnic background and age will be asked or collected when gaining participants views. I will also clearly state that by answering the questions they are consenting to their views being analysed as part of my research. By ensuring I have clearly set out the objects and data protection requirements I am ensuring that my research is ethical and fair.  


	SUMMARY OF SAMPLING FRAMEWORK: 
Provide details of target sample. For example, who are you intending to ask to participate in your research, will you be seeking perspectives from experts who work in a given field, or will you be using a general questionnaire to gauge perspectives from members of the public? Why is this sample the best for your research?

I will be seeking the views of the general public, particularly those of an ethnic minority background, in order to gain a picture of how the police are viewed within these communities. 
By utilising this method and using this sample of the public I hope to gain an honest and transparent viewpoint of whether policing policies and practices such as those undertaken since the Race Action Plan 2022, have done enough to shift public perception. 
 


	ETHICAL ISSUES:
Opportunity to discuss any ethical problems that you might see or might need to discuss prior to your research. 

I do not perceive there to be any ethical problems which may arise with my given topic or method of gaining data from my research question. All interaction and responses to the questionnaire will be on a voluntary basis. When collecting responses, I will clearly state that no other data except ethnic background and age will be asked or collected when gaining participants views. I will also clearly state that by answering the questions they are consenting to their views being analysed as part of my research. By ensuring I have clearly set out the objects and data protection requirements I am ensuring that my research is ethical and fair.  


	TIME SCALE:

Questionnaire to be written by: May 2024
Questionnaire to be posted by: June 2024
Deadline for responses: July 2024
Analysis of responses: August 2024
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Please follow the Harvard referencing system

Casey Of Blackstock, B. and Cb, D. (2023). Final Report An independent review into the standards of behaviour and internal culture of the Metropolitan Police Service Cleaning up the Met ...................................................................................................... 20. [online] Available at: https://modgov.lbbd.gov.uk/Internet/documents/s162270/Item%208%20-%20Baroness%20Casey%20Review%20March%202023%20-%20Exec%20Summary%20-%20First%2025%20Pages.pdf [Accessed 25 Feb. 2024].
College of Policing (2022). Police plan of action on inclusion and race. [online] College of Policing. Available at: https://www.college.police.uk/support-forces/diversity-and-inclusion/action-plan [Accessed 25 Feb. 2024].
Macpherson, W. (1999). The Stephen Lawrence Inquiry Report of an Inquiry by Sir William Macpherson of Cluny. [online] GOV.UK. Available at: https://assets.publishing.service.gov.uk/media/5a7c2af540f0b645ba3c7202/4262.pdf [Accessed 25 Feb. 2024].
Morgan , M. and Lunt , C. (2023). Spotify. [online] open.spotify.com. Available at: https://open.spotify.com/episode/6dR3jV4DlLlWVrIDq5DN2Q?si=0CmIkA6FRGCotmx2gN5rkQ [Accessed 25 Feb. 2024].
Parliament.uk. (2009). House of Commons - The Macpherson Report - Ten Years On - Home Affairs Committee. [online] Available at: https://publications.parliament.uk/pa/cm200809/cmselect/cmhaff/427/42703.htm [Accessed 25 Feb. 2024].
Syed, M. (2021). REBEL IDEAS : the power of diverse thinking. S.L.: Flatiron Books, pp.199–260.
UK Parliament (2021). The Macpherson Report: Twenty-two years on - Home Affairs Committee - House of Commons. [online] UK Parliament. Available at: https://publications.parliament.uk/pa/cm5802/cmselect/cmhaff/139/13903.htm [Accessed 25 Feb. 2024].




                                                                          0		
image1.png
PRIFYSGOL CYMRU

Y Drindod Dewi Sant
UNIVERSITY OF WALES
\ Trinity Saint David

SWANSEA - ABERTAWE





