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Experience sharing about Employee Life Cycle

I first learned about the PPT and LLOP jobs at GXO Logistics on an online job board. I quickly applied because the company had a reputation for being innovative and efficient, which interested me. The hiring process was rigorous but quick. It included an online application, a test of skills in transportation and operating heavy machinery, and an interview in person. After I was hired, I went through a thorough orientation process where I learned about GXO's work atmosphere and how things are done. After that, I have received training on how to use PPT and LLOP machines that was specific to their jobs. This training included both classroom and practical experience.  The training went on for a long time, with regular evaluations and refresher classes to make sure everyone was following the rules and improving their skills. Even though the work environment was challenging, the experience I got was very helpful, especially when it came to being able to do multiple jobs at once and working quickly. Due to personal issues, I had to make the hard choice to quit my job after being there for a while. My departure was handled properly, through the usual amount of time to give notice. As a whole, my time at GXO was good, and it helped me a lot in terms of career and skill growth.
