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        Workplace Health and wellbeing

In this paper I am going to discuss ‘The benefits of paying attention to employers health’. After reading Dame Carol Black’s seminal report regarding workplace health and wellbeing it shows that the rates of sickness absence are very high in the UK. It shows that the economic costs regarding ill health are measurable, yet the human costs are not. After reading the report ‘working for a healthier tomorrow’ (Carol M, Black) I believe organisations would obtain long term benefits from paying more attention to mental well-being and by putting more help and information in place for staff and employees typically some of the problems can be alleviated as it is proven that the healthcare problems that are ongoing are unknown to professionals and those in the workplace, therefore if ill health is unidentified more problems and hazards will lessen. Workplaces would achieve a healthier work environment if more mental health recognition policies and the development of frameworks were fulfilled. Some common symptoms of ill mental health include an increase in depression and a lack of interest in performing activities and carrying out job roles at work and interacting with people. This commonly leads to an increase in work absence as depression is undiagnosed and goes unnoticed by others and suicide. By creating more environments and resources that promote mental well being for employers that are suffering from possible health concerns it would create a healthier working environment and more people and staff will find it easier to be more open and tackle their personal problems. More awareness and better prioritizing of mental health both the employer and employee would retain committed workers and staff. I think that more organisations and teams having a more assertive focus and investment in healthcare policies, such as clear information for helplines, daily monitoring strategies of staff and organising scheduled dialogues would be an importance to control the risks and hazards in the workplace thus making it a safer health promoting environment. This would encourage more people to attend the workplace as attendance is declining because of lack of support and help. Thorough checks and more advice and information that was made available for employees would reduce the falling numbers of absenteeism and reduce the accidents and injuries that are undergone in the workplace that could be contributed by poor working conditions and ill health, and the increased cost savings for the organisation and the government could be improved. By creating a healthier work environment employees development would improve ensuring better work content, interpersonal relationships would strengthen, safety of work environment would improve and societal outcomes would benefit the costs. Relationships would also be heightened amongst work members. I believe that a healthy workplace represents a safe sound working environment, where mental harm or injury or physical harm or physical injury is under strict management and being significantly monitored and reduced. Also, the that the overall wellness component of the employee helps to achieve the lifestyle that is most beneficial to the employees’ health. 


