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Does having mental health problems affect the way one functions at work? 
Mental health is a very serious issue, which isn’t talked about enough in my opinion, Mental health includes our emotional, psychological, and social well-being. It affects how we think, feel, and act. It also helps determine how we handle stress, relate to others, and make choices. If our mental health is good then how we act with others, around the workplace will in turn be good, as mental health goes hand in hand with good working skills, good people skills, and overall a good mental health means we can do everything with ease and to the best of abilities. 
Being healthy emotionally can promote productivity and effectiveness in activities like work, school or caregiving. It plays an important part in the health of your relationships, and allows you to adapt to changes in your life and cope with adversity.
Mental health issues most definitely affect the way a person functions at work, if someone’s state of mind is bad, then that negative feeling will come a across in all aspects of their work, i.e:
· Job performance and productivity.
· Engagement with one’s work.
· Communication with co-workers.
· Physical capability and daily functioning.
A negative, bad, depresses mindset will not only affect you as an individual at work, but will also have an adverse affect on those around you, co workers, might feel like they don’t know how to act towards you which in turn could have a bad effect on how they work. Sometimes just talking about how you feel can be a lot of help, so someone struggling with their mental health could talk to a co worker they trust and take their advice on how to overcome there problems. 
‘Mental health problems have an impact on employers and businesses directly through increased absenteeism, negative impact on productivity and profits, as well as an increase in costs to deal with the issue’. T. Rajgopal (2010) 
According to Mental Health and Work, a report from the Royal College of Psychiatrists, 1 in 6.8 people (around 14%) experience mental health problems in the workplace. This statistic alone shows how serious the issue of mental health is, and it should be taken seriously, and dealt with properly, so that individuals can get the most out of their work life, without affecting others negatively as well.
 Good mental health enables us to thrive. As individuals we understand this and now business leaders, too, are increasingly acknowledging the importance of wellbeing in the workplace. Overall understanding why maintaining good mental health is important and what benefits it has will keep us positive and in a good frame of mind. Some benefits are:

· Reduction in anxiety.
· Improved moods.
· Clearer thinking.
· A greater sense of calm or inner peace.
· Increased self-esteem.
All these benefits will have a positive impact on everyday life, especially at work, where it will help in our relationships with co-workers, with bosses, and in turn make us be the best we can at work. 




