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[bookmark: _Toc99724394]Introduction
Higher education, as well as other skills, help the students to grow their careers, and it also helps them to grab job opportunities in better organizations as per their skills and education. Personality can help the candidates to grab the opportunity of the job. The development of personality can help the candidates to face the interview and help them to get the job opportunity. In the all over project, we will be discussed the analytical tools to evaluate the self-awareness of the candidate. The accessibility to the learning of the candidate as well as the theoretical perspectives of learning will be discussed.
[bookmark: _Toc99724395]Analytical tools to Evaluate Self Awareness
There are several types of analytical tools which can help to assess the self-awareness of the candidate, as well as it can help to increase the personality level of the candidate. SWOT analysis as well as a Personality development plan (PDP) has been selected for the evaluation of the self-awareness of the candidate.
[bookmark: _Toc99724396]SWOT Analysis

	Strength
· Good educational qualification
· Good communication skills
· Have work experience
	Weakness
· A problem in time management
· Lack in multitasking
· Decision-making issues

	Opportunities
· Can be able to handle a team because of my work experience
· Have the ability to work under pressure
· Have the ability to work as a project manager in future
	Threats
· Higher competition
· Handling the Criticism (Benzaghta et al., 2021)



[bookmark: _Toc99724397]Personal Development Plan (PDP)
As per my opinion, there are some shortcomings of the candidate while getting the job opportunity which can be the weakness of the candidate while getting jobs in future. Because of the lack, the candidate will not be able to grab the job opportunities in future (Hill et al., 2018). The candidate has a problem with time management which can have a significantly bad effect on the candidate. In the workplace, the employees must have to maintain time which indicates the efficiency of the employee, and it creates a good impression for the managers and the team leaders. The candidate is not able to multitask, which can affect the efficiency of the employee. The candidate can improve multitasking to grab the job opportunity, and it helps the candidate to grab a better job in future.
	Areas to improve
	Strategy to improve
	Importance of skill
	Duration

	Time management
	The candidate can segment the tasks as per the importance of the tasks, which can help the employees to maintain the time, and employees could be significantly efficient and can be able to manage the timing in future.
	Time management is significantly important to prove the efficiency in the organisation as well as it helps the employees to increase their time management skills and help to finish tasks within the deadline. 
	One month

	Multitasking
	The employee can reduce nervousness and handle the tasks with efficiency and patience. 
	Multitasking is important to enhance productivity skills. 
	Three weeks

	Decision-making issues
	The employee can handle the situation with patience and make decisions while thinking and observing the situation.
	It helps to solve any type of critical situation easily.
	One month 



Table 1: PDP planning
(Source: As created by researcher)
[bookmark: _Toc99724398]Assess the Learning and Development training of staff
In the workplace, this requires dealing with employees from different backgrounds. Therefore, this requires focusing on the training development process, which enhances the skill and productivity of the employees. Herein, I would prefer to make the segmentation process of the staff based on which the application of the training development can be ascertained, such as the existing staff and the new employees.
[bookmark: _Toc99724399]Development of Training for the existing staff
Personality training and development: As a representative of the management, this is my responsibility to ensure the consistency level of the existing working employees. Thereby, they need to find out the loopholes in their work process individually and make rectification of them. In addition, this also requires them to provide them with different types of responsibility, which through the level of efficiency can be enhanced (Deckers et al. 2022). By making smooth communication with them, I can develop the level of their capability and adaptation of the new technology application and development.
Behavioral training and development: For operational development, this needs to keep control over the discrimination issues. This also requires behavioral development, which through the positive vibes in the work process can be developed. Herein, the application of sincerity and responsibility to the work process is to be applied.
[bookmark: _Toc99724400]Development of Training for the new employees
Skills enhancement: For the new employees, this will require them to provide support regarding the skill development techniques sharing process. This can provide the enhancement of the confidence level.
Knowledge information: For the new employees learning development, they need to share their knowledge regarding the work process. This can help to provide them with a certain range of concepts relating to the work process.
[bookmark: _Toc99724401]Behaviourism Learning Theory
The theory of behaviorism focuses on the idea in which the behavior can be learned by the candidate as well as they can be able to interact with the situation and also according to the environment, which makes the employees significantly better while they can be able to learn the behavior (Oommen 2020). 
[bookmark: _Toc99724402]Cognitivism Learning Theory
Cognitivism is a kind of theory that focuses on the process of the information which can be received by the employee and on the process where the information can be stored as well as retrieved by the mind. The Cognitivism theory uses the mind as the processor of information, just like a computer (Clark 2018).
[bookmark: _Toc99724403]Theory Perspectives and application of assessing the Learning and Development
[bookmark: _Toc99724404]Constructivism Learning Theory
Cognitivism theory focuses on the process of receiving information from employees. In an organization, the employees must have the ability to receive the information as well as to work with the instructions of the higher authority (Clark 2018). 
The cognitivism theory can help the employees to be more efficient while gathering the information in their minds. It also helps the employees to store the information in their minds. The cognitivist theory also focuses on the behavior as well as the observation power of the employees. It helps the employees to do their jobs with efficiency, and it also helps them to observe and make decisions in critical situations. In my opinion, Cognitivism theory can help the candidate to become more efficient about her job as well as it will help the candidate to change her behavior and make important decisions in the time of critical situations. By making decisions in a critical situation, the candidate can be able to observe the situation and also be able to handle it while it is important to make the decision in critical times. 
[bookmark: _Toc99724405]Humanism Learning Theory
The humanism learning theory indicates depression as well as the sadness and stress of the employees, which can decrease the learning facility of the employees. This theory encourages the employees to identify the reason for stress and helps the employees to feel comfortable in their workplace (Muhajir  2020).
By the implementation of the humanism strategy in the organization, the employees can be able to identify the reason for their sadness and depression as well as it encourages them to increase their performance and help them to become more efficient and to provide their contribution to the organization (Follmer and Jones 2021).
[bookmark: _Toc99724406]Learning from open-book assessment
From the open book assessment I've assessed, I have gathered many experiences that will as help me to become more efficient in future. I also have learned to observe things which can help me to improve my behavioral skills and decision-making skills in critical situations. By making the decisions in a critical situation, I can be able to handle any type of critical situation, and it will help me to observe the situation with patience. With good observation power, it will help to improve the behavior in the workplace in future and help to become more efficient in the workplace.
[bookmark: _Toc99724407]Learning from mock interview
The mock interview helps to increase my behavioral skills, as well as helps me to increase my confidence level by the time of the interview. The mock interview can help to improve the personality as well as it helps to improve the behavioral skills by which employees can be able to increase their level of work which help them to become significantly efficient. The mock interview helps to identify the lack of the candidates, which can be improved by the candidate in future. The candidate will have to study more about makeup and beauty and must learn more about the current trends in fashion, which can help the candidate to become more efficient and help to increase their skills in makeup. With the help of the mock interview, the candidates will be able to increase their communication skills and improve their lack of time management, which can help the employees to become significantly efficient in future.
[bookmark: _Toc99724408]Understanding of UK employment legislation
The health, as well as safety work act 1974 is the primary legislation that covers health and safety measures in the United Kingdom. This act has been placed for workplace safety as well as for the health safety of the employees (Tang 2020).

[bookmark: _Toc99724409]Gibbs reflective model
The Gibbs reflective cycle is the most famous cyclical model. The model is a good way to work through an experience. The Gibbs originally advocated the in its own situation (Adeani et al.,2020). The action plan may be more generous to look at how the model can apply the conclusions in the future. The Gibbs reflective model reflects the leading of six stages of exploring and experience. The stages are,
[image: ]
Figure 1: Gibbs Reflective Model
(Source: Bhasin 2022)
Description
In the first stage, there needs to be a reflective cycle to describe the learning process in detail. There I need to determine what is mainly happening in professional and career development. Then I need the determination how much professional and career development takes time. And after that need to be known by the students or the professionals that would implement their future by developing their skills. In this section, the needed work is to determine how the full work is done. Last, that is been clear the result by the determination. 
Findings
 There I would need to see what feeling about the determination is disclosed here. There is also a reflection of the thought of professional and career development during the process. I also disclosed what the other effective people's perspectives are. Lastly, this section needs to be ensured about the view of that process by the afterwards. 
Evaluation
In this part, the evaluation of the experience has been discussed here. The determination is workful or not. And if there is a positive sign, then reflect that thing and that thing determination result is negative then, what is the next step beyond professional and career development.
Analysis
This stage is assessing what the path is from, and that will allow from my experience on the topic of professional and career development. This will be allowable if the repetition is done in the future. It is also an important asset to the downfalls as well as the unsuccessful reasons for learning. 
Conclusion
The section evaluates the whole process and the outcomes of the entire task. I am also clear about the experience which is getting through the whole process of professional and career development in this part.
[bookmark: _Toc99724410]Conclusion
From the above discussion, it has been discussed about the analytical tools to evaluate self-awareness. It also has been discussed about the theories as well as the implementation of the theories to improve the learning outcomes of the employees. The Gibbs model has been discussed to evaluate the learning and self-awareness of the employees.
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