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[bookmark: _Toc117810515]Introduction 
A professional development plan refers to a personal plan that includes the development of essential life skills and competencies and plans for continuous career advancement (Stielstra and Jobson, 2017). A professional development plan is a plan an individual makes to meet their career goals and includes the various skills that can be developed to enable the development plan to be implemented. In this assignment, my skills will be audited by analyzing the tools I learned in class, and in this session, I learned about the professional development plan. I have chosen the profession of digital marketing for my future career and always try to acquire the necessary skills for this profession. The professional development plan I have learned from this module will be assessed through reflection on my chosen future career. 
[bookmark: _Toc117810516]

Tools for Professional Development plan(PDP)
Regarding my professional development plan, I have gained various knowledge in the class which helps a lot to audit my skills. And by using all these tools, it is possible to find out skill deficiencies very easily by analyzing one's skills. To be a successful worker in professional life, one must know one's skills and one's skill deficiencies must be known, then it will be much easier to plan professional development. I was able to gain knowledge of this topic very well through the analysis tools learned in my class. To plan professional development, it is necessary to have self-awareness, that is, knowledge about one's skills. Knowing self-awareness a person can easily plan for personal improvement and career development. It is a subject that encourages you to know all the details of your skills and find out the deficiencies (Tarrant, 2013). Self-awareness is very important because it facilitates self-reflection for the professional development plan. Also, one can find out one's strengths and weaknesses and consider the responses by considering other people's feedback. 

A variety of tools for improving self-awareness are taught in the Professional Development Plan. These tools include the Johari window, personality test, SWOT analysis, learning style, etc. Self-awareness can be increased very easily by using these tools. Using these in my learning, I was able to accurately audit the skills (Mahaffey et al., 2015). 

[bookmark: _Toc117810517]Johari Window 
Johari Window serves as a very helpful model to improve mutual understanding as well as increase self-awareness among a certain group of people. This model was developed by psychologists Joseph Luft and Harry Ingham while researching at the University of California Los Angeles in 1955 and is currently a very popular model. I applied this model to audit the professional skills of my future digital marketer (Holmes and Edmondson, 2020). 

	  Known to self (Open self)
· I am a graduate student

· I want to be a digital marketer 

· Very devoted to work


	
	Known to others (Blind self)

· Social media management

· Copyright skill

· Communication skill

· Language skill


	Unknown to others (Hidden self)
· Have patience

· Can work under pressure

	Unknown to self (Unknown self)
· Very interested in learning

· I want to intern in digital marketing
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Figure 01: Johari Window (2015)

[bookmark: _Toc117810518]SWOT Analysis 
SWOT analysis is a very important tool to check yourself in future career planning. It helps to analyze yourself by combining these four aspects of Strengths, Weaknesses, Opportunities, and Threats (Benaven, 2015). Through this, I can easily check the strength of my skills. Also can plan for improvement by identifying the weaknesses that exist. And through this, I will be able to analyze the kind of opportunities that they may give me or that I may encounter in my future work. 
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Figure 02: SWOT Analysis (2015)

Strengths 
Strengths are very important for controlling tasks in professional life and are an intrinsic factor that helps to understand all aspects of the business. As a digital marketer, I have different strengths. I have the necessary physical strength, technical skills, social media management skills, and copyright skills to work as a digital marketer (Labrecque, 2013). 

Weakness 
In my career, I want to work in digital marketing which is my favourite subject. But one of the most important weaknesses in this regard is that I have no real experience, because of which I feel very weak. Also, SEO skills are very important among the various skills for this job. There is some deficiency in my knowledge on this subject which makes me feel weak (Blokdyk, 2018). 

Opportunities 
I have great opportunities to become a successful digital marketer in the future because I am always trying to improve the necessary skills in this field. And for this reason, I am very careful about the professional development plan. 

Threats
There are a variety of hazards on the job that require the right skills to do it right. The work I want to do in the future has various threats such as negative media coverage due to wrong skills. There is also the possibility of various technical errors which can cause occupational hazards. 

It is necessary to acquire all the skills required for the digital marketing profession thoroughly. If this is not possible, there is a possibility of making many mistakes in this work and it becomes a threat. Therefore, I want to improve all my skill deficiencies through professional development in this proper way. 
[bookmark: _Toc117810519]Assessing self-efficacy relative to the chosen career
My chosen career profession is digital marketing I want to be a successful digital marketer in the future. To be a digital marketer one needs to have various skills. Digital marketing strategy consists of various important strategies. To be a successful digital marketer one needs to have various important skills such as SEO, advertising strategies, and social media platform analysis techniques. There are different aspects of SEO skills such as PPC or Social. These are key skills that a marketer needs to master thoroughly and help them go deeper into mastering social platforms (Chaffey and Ellis-Chadwick, 2022). 

Among all the skills that a digital marketer needs to have to improve his future career, the best thing I can master is social media control (Lancée, 2017). To work as a digital marketer nowadays, it is essential to have the ability to control social media. My copywriting skills are quite good and I practice them often. Because in the future, I can do the work of the professional development plan better and can take the organization far forward through work. However, my SEO strategy is lacking and I understand these tasks somewhat, but I have not fully mastered this skill. For this reason, the professional development plan for my future work improvement is to master SEO skills completely. SEO, social or PPC skills make a digital marketer's job much easier and they help to become an efficient digital marketer. That's why I want to acquire these along with all other skills. 
[bookmark: _Toc117810520]Concepts I learned from this module
This module is very useful for the professional development plan. Because through this module the students are developed efficiently for future work planning and here various important models are taught that work for self-awareness improvement (Bennis and Bennis, 2016). There is no substitute for a professional development plan to be a successful worker in professional life. Because by properly verifying one's skills, skill deficiencies can be found very easily and due to this, self-awareness is much needed which creates an opportunity to verify oneself. From this module, I have learned about many things through self-awareness improvement to check myself. These have helped me a lot in identifying the skills required for my future chosen career. Also got an idea about all the improvements that need to be made in terms of skills (2020). Through this, I can easily plan for the improvement of my career through a professional development plan. 
I gained knowledge about SWOT Analysis. I recently learned about Johari's Wind Model R. It is very important to have a model as it helps to compare one's skills. Through this model, individual skills can be identified very easily by comparing the relative skills among certain communities or groups of people. Through this module, I learned many more things about the Professional Development Plant which were taught in detail by the model tutor with great care. And every student benefited a lot from getting an idea about all these things. This module teaches about a variety of reflection models for personal reflection on student learning. From this, I gained knowledge about Kolb's reflective model, Honey and Mumford model along with Neil Fleming's model (Bassot, 2016). 
[bookmark: _Toc117810521]

Reflect on concepts gained from the module
Reflection is very important in education. Knowledge gained through reflection helps students find relevance and meaning in the text. Also, reflection occurs through the connection of real situations with educational experiences. The underlying issues of knowledge gained through reflection can be easily found. Also learning techniques becomes much easier by combining them with real work. And the scope of knowledge is greatly expanded through practical experience (Bassot, 2016). This is why reflection is very useful for professional development plans. This module teaches about different models of reflection. I will present kolb's model from among the reflection models to reflect on my acquired ideas. This module teaches about different models of reflection. I will present kolb's model from among the reflection models to reflect on my acquired ideas.
[bookmark: _Toc117810522]Kolb's reflective model
David Kolb's four-stage model is known as the experiential learning cycle and this cycle is a very important model. 

Concrete learning
Different modules on professional development are taught in earlier education. However, in this module, some new topics were taught for professional development plans which increased my knowledge (Timmins, 2015). Among all these concepts, Johari Window is a completely new topic and model that I came to know about and this concept has opened up a new direction for my professional development plan. Using this model I will be able to comparatively analyze the skills required for my future chose specialty Digital Marketing. And they will be able to analyze how well I have the required skills compared to others. 

Reflective observation
I have tried to analyze the models by applying the knowledge gained about the professional development plan. And the modules to assess one's skills are much more effective. I applied various models to the ideas I gained and by doing a SWOT analysis I was able to identify my strengths, weaknesses, and opportunities very easily. The strengths that I have identified in this have given me courage for my future work (Buermeyer, 2019). Through this, I was able to identify that my SEO and PPC skills are lacking to become a digital marketer. 

Abstract conceptualization
By applying these models I have identified the strengths and weaknesses of skills and realized that professional development planning is very important for my work. And this work helped me to create new concepts of work from my experience of applying the model. From this module, I was able to learn the process of self-assessment through various models. And this process taught me to develop new ideas that professional development planning is very important to improve skills.  Creating a PDP correctly will improve my future workflow and I will be able to easily prepare the necessary skill tools for the job (Bolton, 2018). 

Active experimentation
Actively applying these ideas and checking your progress through a personal development plan requires a much longer period. Because when I enter the professional world, it will be possible to fully analyze and judge these skills (Horton-Deutsch and Sherwood, 2017). But in less time to judge all these skills an internship as a digital marketer can be done to check the progress of the personal development plan. And it will be possible to verify the skills through practical experience. 

[image: Reflective model according to Kolb]
Figure 03: Kolb’s Reflective Model (2018)
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There is no substitute for a professional development plan for career advancement and skill development. For this reason, students are taught about professional development plans in higher education at different levels of education life. This assignment explains the various tools needed to improve self-awareness for professional development (Leary and Tangney, 2012). For a professional development plan various models are mentioned and the Johari model, SWOT analysis is done in assessing one's skills. Also, the concepts of the module are reflected through Kolb's reflection model. 
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