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Introduction
Every human being is protected by certain laws and policies which are put in place to protect and promote equality, diversity, safety, and acceptance. Therefore, this essay will describe, analyse, and evaluate the legal framework that is needed when working with children and young people when it comes to equality of opportunities. It will do that by giving a definition of equality diversity, inclusion, and discrimination. Every society has social inequalities which negatively impact individuals; therefore, this essay will discuss and demonstrate how inequality may be reproduced, along with the legal framework that has been put in place to protect against any type of discrimination. 

Discrimination is a prejudiced act towards people with a particular characteristic. According to (GOV.UK, 2021), these characteristics are ‘age, gender, pregnancy and maternity, disability, race, religion or belief, sex and orientation’. Each one of these characteristics is called a ‘protected characteristic’ because they are protected by the law. 
	Equality 
	Equality is about establishing and ensuring that everyone receives the right and equal number of opportunities, service, and fairness (Equality and Human Right Commission, 2018)

	Diversity 
	Diversity is known as ‘empowering and respecting’ other people's protected characteristics, by appreciating everyone, regardless of their race, religion, belief, sexual orientation, age, and gender. (Global Diversity Practise, 2021)  

	Inclusion 
	Inclusion is when a group of people, all with different characteristics, come together and feel safe and comfortable to work in the same environment. (Inclusive Employers, 2021) 




Equality, diversity, and inclusion, each have a different meaning, however, they are linked together, since they all aim to eliminate and prohibit the discrimination or the prejudice that people may experience due to any of the characteristics that were mentioned above. They hold a big role in minimising and promoting a safe and non-discriminatory environment, which in health and social care premises is vital. 

(Brondolo et al., 2021) states that ‘perceived discrimination is linked to anxiety and depression’. If the mental health and wellbeing of an individual is affected negatively in the work environment, the productivity of that individual decreases due to stress and worry. 
Working in an environment that is diversity friendly and inclusive, and respects equality can make work less challenging and more comfortable. By working in a diversity friendly and inclusive environment, people are more likely to be more creative, calm and perform better in general by producing a higher quality job, without being in fear that they are going to get discriminated against. 
A theory made by Maslow’s Hierarchy of Needs explains the human needs by compromising it into a five-tier pyramid. It is important for employers to apply this theory into practise for employers as by doing that, they would promote equality of opportunity and diversity into the workplace. These five needs are ‘psychological, safety, love and belongingness, esteem and self-actualisation needs’, states (McLeod, 2020). Maslow believed that each of these needs motivates human behaviour in a certain way, and because of that, they should be provided to every worker as this is what shows and proves if a workplace is diversity friendly and inclusive. 
Our society has become more diverse, inclusive, and equal due to many laws which have been put in place, which have been carved and changed over the years to be the ones that we have today. 
History has shown us how important equality, diversity and inclusion is. A very important historical event related to equality and discrimination rights was the ‘Civil Rights Movement’ which was a historical movement done by black people of America to stop ‘racial discrimination and gain equal rights’ as everyone else, says (History.com, 2017). 
Women have historically been paid less than men, causing an inequality between genders and a pay gap. (Pay Justice, 2019) encapsulates how after the second world war ended, the Royal Commission made a report suggesting ‘the female teachers and civil servants should be paid the same’. After many protests and petitions, ‘female teachers were given equal pay in 1961’ states Pay Justise (2019). This shows how women were excluded and have had to fight for equal rights for years due to inequality, inclusivity, and poor diversity. 

Social inequality and how they are reproduced
Social inequality refers to the ‘unequal distribution of opportunities to a group of people or a society’ shows University of Oslo (2019). Social inequality and the unequal distribution of opportunities can result as an outcome of gender, race and wealth inequality, age, and health such as people with disabilities. All these factors can lead to complications such as a non-equal distribution of opportunities including education, employment, and health access. In the UK, the NHS provides free health access to everyone without taking into consideration their race, gender, or economic status. (Brain, 2021) 
Racism towards people of different races has been for years an issue which has led to social inequality and an unequal distribution of opportunities especially towards black and Asiatic people. In 2018, as (Byrne et al. 2020, p. 5) summarises, was the 50th anniversary of the ‘Runnymede Trust’. This trust was founded as ‘an independent think tank’ to try and provide ‘evidence-based recommendations’ to end racism and to ‘promote race equality’, (Byrne et al. 2020, p.5). 
(GOV.UK, 2021) has clearly illustrated the number of employed people in the UK between 2004 and 2019, where the number of white people employed is significantly higher than the number of people who are other than white with a difference of 22,379900 people in the year of 2019. However, the table also demonstrates a remarkable increase of non-white people working from 2004 to 2009, with a total of 2,003,800, and only 1,372,900 for white people.  
.





The Equality Act 2010 
The Equality Act 2010 is a legislation that was put in place to legally protect any individual from discrimination. This legislation replaced nine statutes (other anti-discriminatory laws), making the law stronger in protection but also easier to be understood by people.  
(UK Parliament, 2021) defines the word legislation as ‘a law or set of laws that have been passed by Parliament’. Laws are put in place to try and regulate behaviour, protect individuals, and punish those who break it. The Equality act 2010 restrains and forbids everyone including ‘employers, service providers and providers of education’ to discriminate against anyone with protected characteristics states the (Equality and Human Right Commission, 2018). 
A non-compliance with this law can result in various penalties, which depends on how serious the non-compliance was. All children have the right to be educated in a non-discriminatory environment, and to receive an equal number of opportunities, no matter what their origin, skin colour, religion, gender, or disability is. (Citizens’ Advice, 2021) explains how anyone who thinks that they have been discriminated against, can make a discrimination claim by ‘County Court’.

Children’s Rights: United Convention of the Rights of the Child (UNCRC) 
According to (GOV.UK, 2010), The United Convention of the Rights of the Child is ‘an international human rights treaty that grants all children and young people a set of rights.’ The UNCRC holds a great importance as it aims to acknowledge every right that is set for children and young people by ensuring that they grow up safely and in an environment with diversity, solidarity, and tolerance. Bardy (2000) states that the three main themes of UNCRC are ‘Provision, Protection and Participation’. 
The timeline below shows all the laws that the Equality Act 2010 replaced, each including a statement highlighting the impact and changes. 









Three recommendations for improvements in inclusivity in practise, in relation to children and young people. 
Teaching the fundamentals about equality, diversity, and inclusion from a young age, can be crucial in minimising the discrimination towards other people. (Equine European Network of Equality Bodies, 2021) 
Therefore, three recommendations will be done to try and improve inclusive practise in relation to children and young people that as a future health and care worker of children and young people think would be very beneficial. 

1. Try to continuously improve teaching methods by ensuring you are all up to date with the latest evidence-based research about equality, diversity, and inclusion. According to (Deer, 2020), ‘6.1 million people in the UK are classed as foreigners’ and that ‘over 1.1 million people over the age of 16 are identified as LGBT’. Looking at these amounts, applying evidence-based strategies would benefit in implementing inclusivity. 

2. Try to embrace variety by introducing children with a variety of teaching methods, such as learning new words of different languages and getting rewards for it to keep them motivated and interested. This would implement and encourage inclusivity, and as Collier (2019) states, ‘inclusive practise aims ensuring that all children can flourish in education’. Learning words and new things about other countries not only would be fun and interesting, but it would promote inclusivity and it would increase and expand their knowledge in education. 

3. Ensure that the children’s or young adults needs are met, for example ensuring that people with disabilities are safe and every essential need is met. According to (Their World, 2021), ‘children with disability are more likely to miss out on school’. This could be due to different factors, including bullying and discrimination from peers or from the lack of resources and facilities. Either way, ensuring that every child’s and young person’s needs are met, would implement inclusivity in practise, by making them feel valued, respected, and appreciated.

Conclusion
To summarise everything that has been written, social inequality still exists to this day, causing many potential implications. The Equality Act 2010 was put in place to try and prohibit every type of discrimination that an individual may experience. It is important for the legal framework that has been put in place, to be followed by everyone for a safe, tolerant, peaceful, diverse, equal, and inclusive environment.
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Race Relations Act 1976
This act was put in place to make a change by stopping discrimination against someone based on ‘race, colour, nationality and ethnic origin’ states Social Care Institute for Excellence (2006). This means that it is unlawful to discriminate against anyone that consists of any of the characteristics mentioned above. 


Employment Equality (religion or belief) 2003
This act was put in place in 2003 to prevent discrimination in work and vocational training ‘on the grounds of religion or belief’ (The guardian, 2003). This means that everyone regardless of their religion or belief should have the equal right to employment and to work in a non-discriminatory environment. 


Employment Equality (sexual orientation) 2003
This act prohibits discrimination against anyone because of their sexual orientation in work environments. Personnel Today (2005) states that this act ‘prevents employers from treating staff less favourably because of their sexual orientation’. 


Employment Equality (age) 2006
This act makes it unlawful to discriminate against anyone in a work environment or vocational training because of their age (Compact Law, 2021). 


Equality Act (Sexual Orientation) 2007 
Family Law (2007) states that this act was put in place to make a positive change by prohibiting discrimination against someone because of their sexual orientation ‘in the provision of goods, facilities, education, and public functions’. 


Equality Pay Act 1970
The Equality Pay Act 1970 gives every individual a right to equal pay between genders. It is the first legislation that was put in place in the UK to make a change in distributing equal pay between male and females. (Close the Gap, 2016) states that an individual has the right to claim the same pay if they are employed in ‘like work, work rated as equivalent and work of equal value’. 


Sex discrimination Act 1975
This act was put in place to make a positive change about sex discrimination by prohibiting it from happening in a work environment, training, education, and any other premises. According to Martin Searle Solicitors (2021), the sex discrimination act 1975 also prohibits ‘less favourable treatment’ of individual due to ‘gender reassignment’. This means that equal treatment should be given to any gender, although someone may have undergone surgery to alter the gender that they were originally born with. 


Disability Discrimination Act 1995
This act was put in place to protect every individual with a disability from any type or form of discrimination. The type of discrimination that this act prohibits is ‘victimisation, harassment or disability related discrimination’ such as for example banning someone from work just because of their disability, even if they can do the job (RNIB, 2021)
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Percentage and number of 16 to 64 year olds who were employed, by ethnicity (White and Other than White) over
time
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