

Link to video presentation:


Stream link–

https://uowtsd-my.sharepoint.com/:v:/g/personal/1902065_student_uwtsd_ac_uk/ESGN7nRNDwNEsgvwFb9mv5IBW92c0EMnYFkf9YbcjnA4kg?e=f7cxcN 

Youtube link – 

Improvement of an HR priority area presentation - YouTube 
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