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Research tells us that mental health problems affect different people in different ways and as such, should people with mental health problems be forced to disclose their status when applying for roles that put them in contact with the public?

My understanding of the question is if people suffering from mental should keep it disclosed. I personally think that the stats of mental is growing rapidly over the years, according to the case study people who work have or have had mental health has grown as high as £225 billion per year.
Within my opinion I believe that people suffering from mental health should disclose their status. I feel like you should disclose that information because we don’t know the brain of one another and how bad they are going through it. Especially if someone is severely suffering where it could result in having an impact on your ability to do your job. For instance, according to the ‘Mental Health Foundation Report’ it is known that we all have times when we feel down stressed or frightened and for the majority of people these types of emotions pass but for others it can cause mental health problems so it is important if you are struggling with mental health problems to disclose that information with your employer so they can put the correct measures in place to help and support you.
Working within the public and suffering mental health can be hard because it can get overwhelming. According to the case study it expresses that you can find it hard to motivate yourself, timekeeping can slip, and we might over do it.  
On the other hand, suffering with mental isn’t easy at all to tell your employee because it can be very uncomfortable. As the case study states some people be afraid of discrimination and feelings of shame and therefore people keep there suffering to themselves. Workplaces need to create a safe environment for their colleagues for example mental health awareness training, good communication, a person to have one to one conversation with. Even though employers cannot discriminate there’s still that doubt in your head that maybe they will. 
In conclusion in my understanding of the question I have choose, I believe that its important to let your employer know even if we may feel like they will judge they will not judge. Because the employer can support you and get you the right help within the workplace and you won’t be alone. Within the Mental Health Foundation Report, it also states that over 6000 people a year die by suicide within the UK. This is sad to see mental health getting worse. So, in my opinion I believe that yes, we should disclose suffering with mental health with the employer so that we can help come together to support one another. 1-6 people suffer with mental health in any given week so if we start supporting one another we have a chance to try not to see the amount of people suffering with mental health go up each year.

 

 
