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Many studies have looked at teacher
wellbeing. Some say heavy workloads
cause stress, while others think lack of
support is the problem. For example,
Herman et al. (2018) found that teachers
often feel burned out. Day and Gu (2014)
said resilience helps teachers cope with
challenges. However, Watt and Richardson
(2012) argued that teacher motivation is
important for wellbeing. Overall, there are
different opinions about what affects
teacher wellbeing.
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Research on teacher wellbeing highlights the
interplay of personal and systemic factors.
Herman et al. (2018) identified excessive
workload and emotional demands as key
stressors, particularly in under-resourced urban
schools, though their findings may not generalise
to rural settings. Day and Gu (2014) emphasised
resilience, noting that collegial support and
professional autonomy help teachers cope with
challenges, but their study overlooked systemic
pressures like standardised testing. Watt and
Richardson (2012) added that intrinsic motivation
enhances wellbeing, though their reliance on self-
report data may introduce bias. Collectively, these
studies reveal a need for comparative research on
how cultural and socioeconomic contexts shape
effective wellbeing interventions.




