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[bookmark: _Toc520740466]Introduction 
Professional career development is a process that helps the individual to learn about managing, a transition to the development of personal employee skills. This learning process helps in identifying the professional development identity and objectives. These objectives can be identified through the process of a career development plan that pertains the concepts of the development and improvement by going on the processes for employee skills that helps in signifying the career development to the employees. The proposed context aims to introduce the strategies to make personal reflective and career development. In addition to that, the paper intends to attain the confidence and competence as effective employees along with the knowledge of developing the employment skills. The project's objective is   to introduce the systematic and effective strategies for personal reflection in career development planning. In addition to that, it aims to gain competence and confidence in regards to achieving the effective employment feature. Lastly, it can be said that the proposing paper will help in gaining proper insight into the subject matter to evaluate and imply in the further implementations.
[bookmark: _Toc520740467]Understand the skills and knowledge needed for working effectively
Professional career development is the process where peer relationships with the individuals and assists them to  achieve the goals of employment .  the career development plan includes various perspectives that help in accomplishing the aims of an  individual to develop the skills that are necessary for career development. Employment skills include the good communication, time management, leadership quality and working collaboratively (Kaufman, 2014). The career development process has interrelation with the employee's skills and potential to achieve employment skills and imply them into the professional activities. Professional career identification is crucial for developing the professional features there are few steps in developing the professional career. Reflection and evaluating the qualities an employee have. It is the most important part of planning the development as in planning the development of career it is essential to know the objectives to make them improve. Skills of career development include the critical aspects likewise, good useful communication skills, ability to make decisions (Orlinsky, and Rønnestad, 2015). The Collaborative work, patience for the management, rectifying the drawback features in career and many more. Thus, regarding developing the profession, these features an employee can possess. It has been developed from the academic supervisors content that career development in the professional aspects of 
1. Professional skills 
Professional skills are the characteristics and attributes that help in managing the roles and responsibilities of an employee. About the professional career development, the portfolio evidence helps in demonstrating the focus and concepts of working collaboratively and acquiring knowledge against some particular prospects.  These attributes include the followings:
Communication:  Communication is a process of daily life that helps facilitate the ideas that are considered to be shared in the group.  Communication is the most crucial skill in the professional perception as it helps in managing gestures and convincing other employees about the responsibility. Good communication includes listening, verbal communication, and nonverbal communication. These are the subsets of the feature that works collaboratively in working with efficiency. In addition to that as per the research, result reveals that communication can help an employee in dealing with uncertain situations in the workplace as well as it helps in mitigating the issues that come across in group activities. An organization seeks for group activities and teamwork in the urgent situation (Hanson, and Casey,  2017). Thus, to explain the professional skills, it is an important object to focus.
The ability to work under pressure:  the professional skill includes the ability to work under pressure in the uncertain situation. For instance, a workplace may go through the easy working days and heavily pressured working times. The employability skills in a professional aspect need to have this quality to be able of working in the pressurized situation to perform well in the manner of the effective employee.  
Resolving the conflicts: the workplace includes team works as previously discussed and this takes disputes along with it. Therefore employability in the professional perceptions required for the ability to resolve the issues and disputes that arouse in the teamwork. Resolving the conflicts with the help of effective communication is crucial for the betterment of the workplace along with the qualities of the employee.  
Leadership:  a profession in the career periods can be anything from a  manager to a leader. In this case, it is a valuable perspective to possess the positive attitude towards the work and responsibilities as a leader follows. The leadership qualities are essential to make a developed career and having the scope of rapid improvements to make the profession more improved and useful in the long-term prospects.   
Adaptability:  Adaptability can be defined as receiving knowledge and acquiring information about employability. The flexibility like employees helps in improving the skills and knowledge related to the employability and profession of an individual. Adaptability can help the employee to learn about new objectives related to the employability. Professional Career development can help in this aspect if the employee is facing issues in this perspective.  
Self-motivation:  self-motivation is a perspective that is an integral part of the profession. Self-motivation boosts up an individual to their performance and functional activities with more effectiveness and systematically. This perspective also may help in motivating other employees working in the organization. It not only helps in growing the productivity this reveals the facts and scope of improvement of the employees efficiently.  
Time management: managing the time can help an individual in the long terms perspective of life as it only makes the employee punctual but also makes the person be able to deliver the works in time. Working with time is pr0ve to be a bug , and it reveals the scope of betterment.  
 In accordance to the proposed attributes and characteristics of professional skill, it can be said that getting aware off personal skills will reveal a valuable perspective of intellect that is helpful making the skills more effectively in the career development. Analyzing these skills will explain the scope of drawbacks where the person lacks. To develop the skills the development process can help to mitigate the issues and the reason was the employee's slacks. Reducing the problems will be considered to be the best way of developing the existing skills and adapting new talent in the professional career.   
2. Skills and knowledge of working effectively 
 In accordance with the proposed content, the skills and knowledge of working with effectiveness in an organization have discussed in the previous material. The skills and are needed to be developed for the further workers in the future profession and career goals. Besides these attributes the current knowledge related to the employability like technological knowledge, experience related to the business can also be helpful in effective working. For instance, an employee can go through the staffing development period to enhance the qualities and features that already exist in their career to make the profession more influential and productive. There are some goals in employment and the career period that people focuses for in their career lives. These goals are necessary, and to achieve them, the skills need improvement in the changing time. This is an era of , and the modernization takes changes in the procedure. To work effectively, the employees need to rectify and analyze their characteristics only then they will be able to improve the qualities through the process of professional career development.
To work effectively, the research shows planning and organizing of the employees of their tasks that are important to be done decision-making problem solving, communications skills persuasion influencing skills are helpful in working effectively and delivering the functional activities in time. In accordance to the proposed literature of academic supervisors, it has been developed that to work effectively few attributes can be added to the list. The characteristics to be included are skills of cherishing the meeting, the proper deliverance of work, influencing others, mitigating interpersonal conflicts, except feedbacks and to be a good listener along with the communicator (Moss et al. 2014). Apart from these working effectively will produce competitive advantages to achieve in being more appropriate in their profession. These effective working will help in possessing the differentiate prospects in the characters  that will make them significant from others. Therefore, it can be said that effective working requires for few qualities to make  the development more enhancing in the further implications.  

[bookmark: _Toc520740468]Following the proposed content, it has been developed that there are various contrasts ad arguments present amongst the academic supervisors in regards to the employability skills and professional career development programme. (Yarbrough et al. 2017) has opined that the skills such as communication, leadership, time management and more are important in achieving career success. These career objectives can be achieved by taking the necessary steps in the professional prospects. Whereas, some of the academic supervisors has focused on adopting the skills in the necessary terms that revolve around learning (Masters, 2015). Few of the literate supervisors revolves around the concept of generosity in the mindset of an employee while some of them focus on maintaining the ethics and stars in their working functions.  In order to work effectively, the research shows planning and organising of the employees of their tasks that are important to be done decision-making problem solving, communications skills persuasion influencing skills are helpful in working effectively and delivering the functional activities  in time (Ibarra, and Petriglieri, 2016).  Therefore, some of the supervisor's concerns on maintaining the process of adoption by the time with necessary skills to motivate themselves for improving the characteristics and traits as required.  Thus, it can be added in conclusion that this paper plays an important role in individual employability achievement.  It has been developed from the paper that being a vast topic the all matters are not discussed illustrated manner. Thus, this topic is important and has further scopes of working on it. This paper will help the learner to achieve proper knowledge in employability (Crimmins et al. 2017).  
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Figure 1: Professional Career Development 
Source: (Crimmins et al. 2017)

Demonstrate readiness for employability and personal advancement through an understanding of personal strengths and areas for further development
Employability is a concept that starts from the academic  time of a learner. The employability skills are differentiated from each other, but these skills are being received and learn by the employee from a certain time. The higher level of study by the time defines the employability concept in the minds to a general improvement in the existing skills. Therefore the following content will be providing the illustrated concept of features of employment in the professional activities (Feeney et al. 2017). Furthermore, it will also produce a literate in the personal reflection in regards to the readiness of employment with the analysis of employment strengthening skills. In addition to this, these features are essential to achieving progress in their professional activities. Growth is a must aspect that each needs to keep on the mind.  

1. Employment features in professional activities
The employability features also represent the characteristics and attributes of employability. The elements were described briefly in the previous content. In this current context, these attributes and its importance can be discussed. The features of employability are a real improvement in the professional activities regarding improving personal skills and achieving the goals in the profession. The employability plays a vital role in producing the national income as the employees have the critical role in the ground the nations national income. It has been developed that employment features are crucial for meeting the objectives that are set for the accomplishment life goals (Patton, and McMahon, 2014). The employability skills will prove to be beneficial for the employees to increase the progress of the growth in the professional; career. In addition to that, the career development provides the concept of enhancing the skills and make the appropriate in their professional activities. These skills in employability such as communication, time management, adaptability self-motivation, efficiency in work deliverance, ethics in playing the responsibility in the professional career are immovable, and these characteristics are considered to be the employable traits that the employee seeks for getting active in the employability finds (Chen, and Hong, 2016). In addition to this, these features are essential to achieving progress in their professional activities. Growth is a must aspect that each needs to keep on the mind. These features can be developed through the process of professional career development as the process attains various steps. The steps include preparation of the plan, identifying the resources and origins of the materials that can be implied in the idea of development. Following to determining the career interests and assessment towards the progress. In the last step, the career development program can include revise and adjustment of the plan as per the requirements. Thus, it can be said that these features in working effectively can also take part in the development program.     
2. Rectifying personal strengths in regards to readiness for employability
To rectify the personal strengths in the context of employability, it is essential to have the proper insight into the qualities I have for the employment. As previously discussed, the traits are crucial for employability task I have some of the characteristics and attributes of a profession. In addition to that, I have discovered some drawbacks that need to be developed and clarified for my further progress. I have found the employability strengths that still need to be an improvement for additional implements in the increasing employability.  The discovered powers that can be implied in the further  implementations are  good communication, time management, and self-motivation. I am good at communication as per the feedback I have received  from the team works and group activities (Makela, and Perlus, 2017).  Good communication has helped me in mitigating various issues that are arousing in the teamwork. Apart from this,  I can work under pressure and resolve interpersonal conflicts.  Lastly, I can add the time management as work according to time and always intend to deliver the job in time to make the time utilized and effective . The strengths have the scope of further improvements through the  professional career development.  
3. Identifying the further areas of development in 
The strengths of my personal employment attributes have been discussed in the  previous context.   There are some attributes that need to be developed. The skills such as leadership, mitigating interpersonal and conflicts that arouse in the teamwork. Moreover, these skills had a basic implementation in the further employment  and progress. Therefore, these perspectives seek attention for improvement. The improvements can be made by taking part in the staff training and development procedure. These features also include technological knowledge and portable variances in the employment as these features will help in improving the personal employment skills and necessary qualities to make them effective in the employable feature. These skills can be improved manually by the employee itself. Focusing on the perspectives of learning and adopting these skills by taking part in professional career development. These skills in employability such as communication, time management, adaptability self-motivation, efficiency in work deliverance, ethics in playing the responsibility in the professional career are immovable, and these characteristics are considered to be the employable traits that the employee seeks for getting active in the employability seeks. I am majorly focusing on improving the skills by taking help from the motivators and good leaders to furnish the existing employability skills. Afterwards, I have the focus on making the necessary changes in the drawbacks that are fostering my employability tasks. 
[bookmark: _Toc520740469]Establish employment goals and develop a personal action plan
1. The employment goals
 Setting the goal from the perception of an employee is crucial as 	the goals and objectives keep the employees motivated and focused towards their functional activities.  The employment and career goals are the first step in the employability career profession. In the forest, an individual needs to possess such employability qualities such as leadership, motivation, time management, adaptability and intention in working under pressure along with the collaborative workload. These attributes are crucial however the employee needs to set objectives and goals for staying focused towards his or her work. For instance, a student studies the whole year to get good grades to upgrade their academics in a further stage. Likewise,  an employee presets the goals than by the certain time of the year I will achieve the appraisal in the workplace. In addition to that, the goals also can be set by different perspectives. Some of the employees work to their satisfaction and fulfilling their needs (Henderson, and Syed, 2016) . In this case, this kind of employees will set a goal to get promotion and increase their salary amount by the certain time. Apart from that, other employees of the effective organization will seek for their performance appraisals. The employees stay focused on delivering the job on time with great effect and strategically to increase their value in the workplace. Along with it, the goal will help the employees , and deliverables as per the workplace require. According to me, the success criteria varies from person to person as every individual has their own thinking abilities. 
2. Personal action development plan
The personal development plan is the course of action which includes awareness, reflection, values, planning and goal setting from the development of the personal skills related to career and education. In regard to career development, the assessment of the particular talent is necessary. The opportunity in getting a choice of job is possible if the individual abilities are enhanced. The action for the personal development plan is given below:   

	Objectives
What do I want to be able to do or do better?
	Success criteria
How will I recognize success?
How will I review and measure my improvement?
	Actions
What methods will I use to achieve my learning objectives?
 
	Implementation
How will I practice and apply what I learn?

	Communication skill
	I will recognise the success if I will able to get the job by adequately using the communication skills.  I will measure the skills if I put good impact among the other team members. 
	I will learn the basics of nonverbal communication.
I will avoid relying on visual aids. I will discuss more engagement with the audience in discussion.
	I can use the learn communication in practical use such as the workplace, home, public place, etc. I will ask my colleagues or friends for honest feedback.

	Networking skill
	I will recognise it by monitoring myself that how much I can manage the task on the computer. I will use a stopwatch to monitor that how long time I am taking to complete the job. 
	I will do the job more on the computer and try to learn more work in the computer
	I will use it in my workplace or home to judge the learning which I have acquired.

	Multi-tasking skill
	I will do the different task and measure each task and based on that I will observe the result.
	The measurement of outcomes of the different work.
	It can be used in  the workplace.

	Agility Skill
	I will consider the difficult situation and monitor myself that how quickly I was able to solve the issue
	I will judge on the basis of outcomes
	It will be used in the workplace.


Table 1: Personal development plan
(Source: Created by the researcher)
The above table is about the common skills which are required in the career development skills. In the profession, the skills provide a person an advantage in getting a job. The organisation is always looking for the skilled employee for their company. The employee who has well skilled can understand the first designation in the organisation. In regard to the practical implementation of the skills which are discussed above are communication skill, networking skill, multitasking skill, and agility skill. The communication skill is the essential skill which is needed to enhance by the person. The communication skill helps the person to properly communicate with the other members or colleagues in the organisation. During the recruitment process in an organisation, the HR always first examine the communication skill of the job applicant. In the marketing and sales department, the communication skills play a vital role. These departments have to share information about the products value, pricing, and features. Therefore, communication skill will help me if I am seeking a job in these departments need to be fluent in the communication skills. The other abilities are the networking skill of the individual. In this modern era, the advancement of technology has introduced one of the vital power which is networking skill. The networking skill will help me in adapting myself to the organisation working procedure. Now, the most of the work in the organisation is carried out with the help of a computer. The knowledge in the networking skill will help me doing the task in computers, browsing the internet and presenting the graphical presentation through the network. In an organisation, the job doing will be easy, and then my performance will improve. 
The multitasking skill allows a person to perform multiple tasks in an organization. The person who is able to perform numerous tasks or have knowledge of different task has an excellent opportunity to get hired in the organisation. Today, the competition has highly increased in the getting of job in the organisation. The vacancy in the organisation is less. However, the number of the job applicant is more. Therefore, it is essential for me to improve the multitasking skill for the high chance of acquiring a job in an organisation. The multitasking is the ability to perform different task in the workplace. In the workplace, the performance of the employee is necessary for the appraisal in payroll and designation. The person who has great ability to perform multitasking than the chance of development in the professional career is high. The other strength is the agility skill of the individual. The adaption of agility is necessary to face a different kind of situation on the job. In an organization, the person has to face a difficult situation in the workplace.
The agility skill will give the ability to handle the difficult situation and adapt to the situation quickly. The organisation requires a person who can adapt to the volatile situation of the eoagsmaition. In an organization, the location frequently, and it has to adapt by the employee and give full effort to complete the task. The development of agility in myself will require me to face the problematic practical situation and measuring my adaptability to the position.  The personal development plan requires a proper routine, and the assessment will have to regularly in order to measure the movement of the skills. The enhancement or development of skills always requires hard work. The analysing of the essential expertise and the adaptability to the situational problem will be best measuring procedure. The goal is needed to set for the achievement of the target which is the development of the personal skills. The professional career development is a part of the person to evaluate the skills which acquire by the person in the continuous learning. The constant knowledge is necessary for the person for improving the personal ability. The particular power will be developed with the continuing education and hard work which will give an advantage in getting a job. 
[bookmark: _Toc520740470]Conclusion 
In conclusion, it can be added that the proposed paper has revealed the concept of the employe, meeting skills.  In accordance to the academic supervisors, the information has disclosed the intellects of the necessary in achieving the employability skills in the profession to achieve success. The illustrated content has helped in finding the drawbacks I possess in the employability skill.  The paper has worked in the large illustration of the characteristics and attributes that are crucial for employment. It has revealed the influential features of setting employment and career goals to reach the objectives and certain goals. The paper also has dealt with the contradictory perceptions of academic supervisors that has contrast and comparisons in the employability skills and it is importance. It has worked on why the professional career development can help in mitigating the drawbacks and making necessary changes in the employability skills. 
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