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	Canada is the second-biggest country in the world while the UK has nearly double the population yet, is significantly smaller. Both Canada and the UK have been seen as welcoming and caring countries, however, police forces and other criminal justice systems continue to discriminate against all minority groups. With these issues, many minority groups begin to have little faith in the police and our system. Calls to address these issues are continuously a topic within government. To further our understanding, we need to look at the statistics of why visible minority groups distrust the police and how different socioeconomic classes.
As of right now, there are some problems with trust between visible minority groups, the police, and the rest of the court system. The visible minorities with the most surveys are Chinese, black, and indigenous peoples. A study by Chu and Song (2008) found that out of 293 Chinese immigrants who reside in the Toronto area, their general attitude toward the police was positive. However, the attitude changed if someone had previous contact with the police. One complaint was a lack of bilingual officers to help with immigrants who spoke little to no English. There are limitations to this study as it has a small sample group and an isolated sample group, but none less is still useful. It was also found that “Chinese respondents are more likely to perceive both police and court discrimination against people who do not speak English” (Wortley & Owusu-Bempah, 2009) and that about 50% of Chinese respondents believe the police treat Chinese people worse than white people. The Home Office (2023) shared that there were 8.9 stops and searches for every 1000 Asian people, compared to 5.6 stops and searches for every 1000 white people. This seems like a small difference; however, this is not the case. This results in more Asian people not trusting the police as someone of Asian descent is more likely to be stopped and searched by police than someone who is white.
 	As for black Canadians, they continue to experience “various forms of racism, discrimination, and unfair treatment” (Cotter, 2022), and “More than one in five (21%) Black people had little or no confidence in the police” (Cotter, 2022). One of the major issues black people face is discrimination, with “8% of Black adults reported discrimination as a serious problem, with similar proportions seen among Black women (8%) and men (8%)” (Cotter, 2022). It was noted that “about one in three Black (30%) people said that police were performing poorly in at least one part of their job, a higher proportion than non-Indigenous, non-visible minorities (19%)” (Cotter, 2022). In the UK according to the Home Office (2023), “there were 27.2 stop and searches for every 1,000 black people, compared with 5.6 for every 1,000 white people”, this is a significant difference between these two groups.  When in prison, black people experienced derogatory and racist language from corrections staff as well as were isolated and marginalized (CBC, 2022). It should also be noted that “black prisoners represent 9.2 percent of the total incarcerated population despite representing only about 3.5 percent of the overall Canadian population” (CBC, 2022). These numbers are quite interesting, and quite frankly absurd when it comes to our population.
Indigenous peoples in Canada have faced the longest battle with our justice system out of the three visible minority groups mentioned. The starting point for the Indigenous people’s negative views of policing came during the colonization of Canada. Many of these thoughts came during the enforcement of residential schools and the sixties scoop. According to reports, one in five Indigenous people are not confident in the police (Cotter, 2023), and “Indigenous people under 40 felt police were doing poorly at enforcing the laws, promptly responding to calls, ensuring the safety of citizens, and treating people fairly compared to the similarly aged non-Indigenous, non-visible minority population” (Cotter, 2022). Now, something that is not thought of much is the “unique impacts of systemic racism on Indigenous women, which are not the same as those experienced by Indigenous men, in part because Indigenous women also experience sexism” (McKay, 2021). It is reported that “Indigenous women, girls, and LGBTQ2S+ people are particularly impacted by systemic discrimination in policing, experiencing both over-policing and under-policing (i.e. a lack of police assistance) when they are the victims of criminal acts” (McKay, 2021). As well, “abusive and racist treatment by police officers has in some cases made Indigenous women feel unsafe reporting their own victimization” (McKay, 2021). This is a significant issue as people should always feel safe when reporting crimes, specifically crimes against themselves. Unfortunately, there is no telling when the discrimination of Indigenous people will stop in Canada.  
	There are several suggested ways that police can positively increase minorities’ views. There are many recommendations to help the police and justice system be better such as diversity training, diversity hiring, communication classes, and building relationships with community leaders. Diversity training or multicultural training is a tool that is being run throughout police departments across the country. However, police must find more creative ways to increase community trust. One recommendation was that “Police services across the province should install cameras in police cruisers to allow for monitoring the interaction between the police and public” (Ontario Human Rights Commission, n.d.). This is an interesting idea, but it only provides a small area for improvement as it is not a direct interpersonal tool. This is interesting when compared to the UK because all police officers and cars are required to have body cameras on during shift yet, there is still significant distrust with the public. So, is the use of cameras an effective way of building trust with the public? Or are cameras making people trust the police less? Another thing that is being noted is that “the elimination of systemic racism and discrimination against Indigenous peoples by police and the justice system should be considered a key and fundamental pre-condition of reconciliation with Indigenous peoples and is in keeping with the United Nations Declaration on the Rights of Indigenous Peoples” (McKay, 2021). This is something that needs to be addressed more across Canada. Within the UK, there is a significant effort put into community/neighborhood policing and that is has been found that “neighbourhood policing has shown that public confidence improves when local people are involved in decisions about the issues that most concern them” (College of Policing, 2013). Engagement with a community allows the police to respond to incidents faster, which gains trust with the community as it shows they care for the people they are serving. It also allows for crime rates to decrease in communities as people are willing to talk to police about issues that need police intervention. This creates a safer place for everyone to succeed in everyday life.
	A major issue within policing and trust with the public, in the UK, is the amount of high-profile police misconduct cases that are current or in the past. You could argue that the media want to sell the bad stories of the police, however, regardless of who committed the offense, these cases need to be made public. The Sarah Everard case is one of the most recent and gruesome cases done by an active member of law enforcement. This case brought a lot of distrust in the police and how people, specifically women, interact or are willing to interact with officers when in public. The other part of the case shows how careless the internal investigation went into Wayne Couzens, who has had multiple internal investigations around his interactions with the public and his coworkers but was still allowed to work full-time. According to the College of Policing (2023), between December 2017 and March 2023, 1,505 police officers were put on a barred list. This means they will never be able to be a police officer again. As of recently, between April 2022 and March 2023, there were over 500 reasons why 394 officers were dismissed and added to the barred list (College of Policing, 2023). 394 officers in one year is a staggering amount. Sure, people make mistakes but for this many people who have a job to serve the public and follow the law can't, trust is broken with the public. In Canada, there are few instances where police officers are known by the public to have committed criminal offenses. One instance was the tasering death of Robert Dziekanski at the Vancouver Airport in 2007. What unfolded was Mr. Dziekanski was acting erratic and had a language barrier, police ended up tasering him multiple times, ultimately leading to his death. Four Royal Canadian Mounted Police (RCMP) officers were charged in relation to his death. In 2015, one officer was sentenced to 30 months in prison. The charges were for perjury, relating to the four officers colluding to make their stories fit together (CBC, 2015).  Another issue with UK policing is the vetting process people go through before becoming an officer. Following an inquiry by His Majesty’s Inspectorate of Constabulary and Fire and Rescue Services (HMICFRS) in 2022, they found that it was “too easy for the wrong people to both join and stay in the police” (Tudor, 2023) and “some systemic failings, missed opportunities and a generally inadequate approach to the setting and maintenance of standards in the police service.” In all, they published 43 recommendations that should be done to the vetting process for police officers. Some recommendations were, “introducing more thorough pre-employment checks” and also “improving the quality and consistency of vetting decision-making, and improving the recording of the rationale for some decisions” (Tudor, 2023). In contrast to Canada, there have been little to no issues with the vetting process. Yes, it takes a long time but, it proves beneficial when very few officers are dismissed every year. For most recruits, their background check takes six to nine months while it goes through multiple provincial and federal agencies, dating back at least ten years of your life.
	Policing by consent is a large part of UK policing yet, has multiple flaws that need addressing. Canada still has many systemic issues when it comes to policing people of color. Policing is a difficult job. But police officers must always act their best as they are held to a higher standard and always have eyes on themselves. The standards are held high because the public must have trust in the police to feel safe, and when the police are the ones committing the crimes, the trust diminishes. Community policing is making a difference and with changes to vetting processes, trust can be built back up, however, systemic racial biases will continue to hurt the relationships with the public.
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