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                        1.  REFLECTION
GIBB’S REFLECTIVE MODEL:

                                        [image: ]

According to Gibbs (1988), one can perform better and improve themselves for the future by reflecting on their own learning experiences.
Gibbs reflective helps one in exploring their experience in 6 various stages namely;
· Description
· Feelings
· Evaluation
· Analysis
· Conclusion
· Action Plan

I would like to discuss my experience of ‘Creating and Performing a Presentation’ for my first assignment for the module ‘Learning in the Digital era’ and reflect myself using Gibb’s reflective cycle.
Description:
This is the first stage of Gibb’s reflective cycle, and it covers;
What happened?
When did it happen? 
Where did it happen?
What was the outcome expected and what was obtained?

Author Manen (2011), in his article Phenomenology, has remarked that describing one’s personal experience focusing on a particular event or a situation provides the individual themselves a reflective awareness of specific experiential meanings.

My Experience...
[bookmark: _Int_dmS8oNgU]I made a power point presentation on ‘Personal Identity and Becoming a team player’. I spent a good amount of time preparing the slides. Once the slides were completed, I practiced to present the slides with my speech about 10 times and recorded my final presentation.
                               [image: ]
Outcome:
The final presentation came out well.
As I expected, my tutor gave me very good comments saying, ‘Well presented, good presentation, well referenced’.

Feelings:
In this stage, the feelings of the individual are discussed in various stages or situations of the experience.
This stage discusses
‘How did I feel before, during and after my presentation?
What do I believe others were feeling before and after the situation?
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Before I recorded my final presentation, I was less confident and felt discouraged as I kept stammering in between my speech and could not sink my speech along with the slides. I felt very demotivated. However, after spending an hour’s time of several tries, I managed to speak clearly and confidently, sinking with all my slides.
Author Marcus (2017) has clearly explained this in Forbes Magazine saying that, even high-end professionals suffer due to lack of confidence which affects their growth and success in their career.

Evaluation:
The Author of Science Museum Group states evaluating one’s experience leads them to apprehend the lessons learnt and make appropriate change
As the author says, this stage evaluates the experience and apprehends;
‘What was good and what was bad?’
‘What went well and what did not?’
‘How did I contribute?’
One thing that went well was, I was able to complete my presentation very early, even before I completed the other parts of my assignment. This is because I found the presentation part was the most challenging one and focused on it as priority.
                                     [image: ]
One thing that did not go well was, I was struggling to upload it on you tube as the laptop that I was using belonged to my friend, and I was unable to use my you-tube account in her laptop. Eventually, I was able to upload it, creating a new account as a guest in her laptop. This was a great struggle as I had spent about half a day trying to figure out the solution.
                                      [image: ]
I contributed to this situation of struggle, by waiting until the last minute to upload the presentation on you tube, in spite of completing it few days before the due date.

Analysis:
This stage majorly discusses 
‘Why did things not go well?’
‘Why did things go well?’
‘What sense of the situation can I make?’
With my presentation, the final part of uploading it on you-tube was a great struggle and did not go well and smoothly. 
                                          [image: ]
This is because I had been a little lethargic and careless and I waited until the last minute to upload, believing that the hard part was making the presentation and it is already completed.
What went well was that I was able to complete the whole presentation early, including the writing and speaking parts and kept the record ready to upload.
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This went well because I started to prepare the contents for the slides very early. I made a plan on what to write in the contents, about my identity and what makes me a team player in my community; collected relevant pictures to put on the slides; collected appropriate references and created the final presentation. 
Kent State University (2023) remarks that analyzing one’s experience helps them in critically examining their situation and associating it to the lesson learnt.

Conclusion:
This stage majorly covers;
What did I learn?
What more could I have done to obtain a positive situation?
In conclusion, I learnt that even though I had started making the presentation early, I should also have focused on completing the last part which was uploading it on you tube; creating you-tube link and keeping it ready to add to the main assignment.
                                 [image: ]
This would have kept me stress-free at the last minute and contributed to a more positive situation.
The University of Sheffield comments that on reflective writing, the conclusion is the stage when one acquires a better knowledge and knows how to deal with the situation.

Action Plan:
This stage focuses on;
What would I do differently next time and what skills do I need to do so? 
                                   [image: ]
In the future, I plan to complete the full part of my presentation, with the you-tube link created as early as possible, not leaving any bit of the assignment pending to do at the last minute.
Author comments an action plan should be developed focusing on key pointers on what practice will be followed and how they would decide if the practice is sufficient to show progress.





             2. PERSONAL DEVELOPMENT PLAN
                         (With SMART Objectives)

	STUDENT NAME
	STUDENT NO
	MODULE
	CODE
	DATE OF SUBMISSION

	USHA NANDHINI KRISHNA RAJ
	2022598
	LEARNING IN THE DIGITAL ERA
	BMPL 4007 & BMPS4009
	13/01/2023

	WHAT GOALS DO I WANT TO ACHIEVE?
	HOW WILL I MEASURE MY PROGRESS?
	WHAT RESOURCES/ SUPPORT WILL I NEED?
	HOW IS THE OBJECTIVE RELEVANT TO PERSONAL ASPIRATIONS?
	WHAT IS THE TIMEFRAME FOR THE ACHIEVEMENT OF MY GOALS?

	SPECIFIC
	MEASURABLE
	ACHIEVABLE
	RELEVANT
	TIMEBOUND

	ORGANISATIONAL SKILLS
	PREPARING A CHECK-LIST
	PLANNER/DIARY
	*BEING WELL EQUIPPED WITH RELEVANT KNOWLEDGE & SKILLS TO ANSWER THE INTERVIEW QUESTIONS
*WELL- PREPARED FOR ALL ROUNDS OF INTERVIEW 
	 ESTABLISHING MYSELF AS AN ORGANISED PERSON READY FOR THE ROLE, ATLEAST A MONTH BEFORE THE INTERVIEW BY ACQUIRING KNOWLEDGE/SKILLS REQUIRED FOR THE ROLE.

	TIME MANAGEMENT
	PREPARING A TIMETABLE
	CALENDER
	*BEING PUNCTUAL TO THE INTERVIEW
*MANAGING TIME IN ANSWERING EACH QUESTION & IN PRESENTING EACH SLIDE DURING PRESENTATION
	MANAGING A CHECK LIST & A TIME -TABLE TO MAKE SURE ALL CRITERIA FOR THE ROLE ARE MET BY MYSELF AND READY BEFORE THE INTERVIEW.

	COMMUNICATION SKILLS
	LISTENING TO SPEECHES IN ENGLISH, READING BOOKS IN ENGLISH
	BOOKS, ONLINE, TV
	*ANSWERING QUESTIONS CLEARLY
*ASKING DOUBTS/ QUESTIONS CONCERNED TO ROLE
	BEING PREPARED TO ANSWER ANY QUESTIONS & READY WITH THE PRESENTATION ATLEAST 2 DAYS BEFORE THE INTERVIEW

	BUILDING SELF-CONFIDENCE
	INVOLVING IN GROUP DISCUSSIONS, MEETINGS AT WORK TO SHARE IDEAS.
	COMPANY, WORK LAPTOP, MS TEAMS
	*PERFORMING THE PRESENTATION CONFIDENTLY AND LET THE INTERVIEW ASK AS MUCH AS QUESTIONS THEY WANT
	BEING PREPARED FOR ALL THE ROUNDS OF THE INTERVIEW ATLEAST 2 DAYS IN ADVANCE & ESTABLISHING MYSELF AS A CONFIDENT EMPLOYEE READY FOR A PROMOTION ATLEAST A MONTH BEFORE THE INTERVIEW.



Author Haughey (2014) stated, in an individual’s personal or professional life, if a goal is carefully thought out and chosen, they can achieve a possible successful outcome.
My Personal aspiration or Future aspiration is to attain a promotion for a senior role at my workplace which requires a lot of hard work, both workwise and personality-wise. For this, I will need to prepare myself for the interview, expected to happen in April 2023 in my Company, especially the presentation round of the interview, for which the above reflection of myself through Gibb’s cycle is a great support.
                                        [image: ]
In the above given table, I have discussed how I would apply the SMART objectives in developing the required attributes to achieve my future/personal aspiration which is nothing but achieving success in my Senior-role interview at my workplace.
                              [image: ]
To support my plan (PDP) I have illustrated above, I have also discussed the ideas of various authors below;
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SPECIFIC:
Author Yasar (2022) comments that the goal chosen should be narrow and specific, for the steps to achieve success to be clearer and viable.
As the author says, my specific goals chosen to avoid the negative situation I faced in my experience discussed in my reflection and to achieve my personal aspiration are;
· Organizational skills
· Time-management
· Communication skills
· Building Self-confidence
which I believe are clearer and viable.

MEASURABLE:
To obtain the specific goals, I will need to follow the below which measures my goal;
· Preparing a Chart
· Preparing a Timetable
· Listening to speeches in English, Reading books in English
· Applying for a senior role at Workplace
Supporting this Author Mayer (2003) remarks that the goal that an individual aims to achieve needs to be measurable to track their own progress towards successful execution.

ACHIEVABLE:
The CFI team (2022), comments that the achievability of the goal set up should be demanding and challenging to achieve, however should be accomplishable.
Hence to make the goals achievable the resources I will need are;
· A Planner
· A Calendar
· English books, Internet /TV
· Laptop, Company website, Micro soft Tools.

RELEVANT:
      Author Eby (2019) explains that the goal set up should be in alignment with the broader and higher-level target.
Hence, to achieve success in the senior-role interview I will make sure my smart goals chosen are in alignment with achieving success in the interview as the following;
· Being well-equipped with Organizational skills and out-standing technical knowledge 
· Managing time in answering questions and presenting the slides
· Communicating clearly and confidently in the interview

TIME BOUND:
Author Boogard (2021) advises, the smart goal chosen by an individual needs to make sure the goal has time-based parameters built within them, so the individual can stay on track within the delegated time-limit.
As the author says, I have discussed how my goals are time-bound in my PDP table above.
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