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Objective 1: Increase My Ability to Critically Analyse Complex Social and Organisational Issues
The first objective of my studies is to increase my ability to critically analyse complex social and organisational issues. A key element of university study is critical thinking that allows individuals to evaluate how to best work in the social enterprise, policy and management environments, but also aids in developing one's ability to evaluate cases on an ambiguous basis, which is inherent in many areas of social enterprise. Simon and Taylor (2009) indicate that the development of specific course learning goals, allows students to focus their cognitive growth more effectively towards achieving their academic tasks. To achieve my first objective, I will make use of case-based learning, debates, and reflective practice. One of the key benefits of critical thinking is that it helps individuals solve problems differently, allowing individuals to solve problems using a multidimensional approach, which is achieved using reflective learning models. Developing the ability to evaluate multiple perspectives when tackling organizational problems will allow me to be more prepared to work within organizational environments and present ethical, informed, and sustainable solutions. 
Objective 2: Developing Leadership Skills Based on Sustainability, Ethics and Social Responsibility
The second objective of my studies is to develop leadership competencies based on sustainability, ethics and social responsibility. Increasingly, organisations are being held accountable for balancing financial and social goals. Every business organisation now has an obligation to provide social benefits to their communities, as well as provide growth and profitability to their stakeholders. Conzemius and O'Neill (2009) state that developing SMART goals focuses on creating purpose when improving someone's skills, especially for those wanting to become leaders. To be a sustainable leader, you need to be a strategic thinker while being empathetic and able to develop inclusive communities. Research indicates that being involved in collaborative activities, having a mentor, and having the option to participate in decision-making processes increase a person's confidence and ability to lead (Raynolds, 2024). My personal goal through participation in group projects, conflict resolution workshops, and community engagement activities is to develop leadership skills aligned with the principles of social innovation and sustainability.
Objective 3: Innovation and Networking to Develop a Learning
The third objective I have is to adopt an entrepreneurial mindset and align that mindset with networking and being involved in the community. Entrepreneurial learning helps develop initiative, creativity, experimentation, and resiliency all very important skills for succeeding in today’s work environment. Utilising digital learning systems and personalised technology, such as artificial intelligence (AI) platforms, more students are using self-directed methods of learning as the content adapts to the needs of each student (Kaswan, Dhatterwal & Ojha, 2024; Gm et al., 2024). In addition, Zlatović, Balaban and Kermek (2015) note students become more engaged with learning goals when they are assessed online and given opportunities to do more interactive tasks. I have also developed a goal to create an extensive network of professionals and apply my knowledge in a real-world setting by participating in workshops, networking events, and real-world simulations.
The above objectives form a framework for my Personal Learning Environment that will help guide my academic progression and provide me with a meaningful way to participate in the social enterprise and organisational communities.



Reflective Blog 1: Finding My Learning Style
Through self-assessments and reflection tools, I have learned that I am a primarily visual and experimental learner. Although I thought of myself as primarily an auditory learner because I enjoy class discussions, the assessments showed that I learn best through diagrammatic or visual frameworks, and hands-on learning opportunities. This is consistent with educational research that demonstrates that a student's personal learning preferences influence the strategies they will use to learn and their motivation to do so; thus, I will continue to use diagrams and other visual aids to maximise my learning potential.
Using Gibbs' (1988) reflective cycle, I initially considered my feelings upon receiving my results. I was both surprised and validated by the results. I concluded that I perform best on assignments that are interactive and include practical activities and simulations rather than those that are purely auditory and solely based on reading or listening to lectures. Further analysis showed that visual and kinaesthetic learners perform best when given access to instructional tools that incorporate visual graphics, hands-on demonstration of skills, and the use of real-world problems as learning tools. Research in the field of personalised learning environments shows that when students understand their cognitive learning styles, they will adapt their learning strategies, accordingly, thereby increasing their overall performance.
To fully utilise my potential as a learner, I plan to use more visual tools, such as infographics, color-coded note-taking, and digital mind maps. In addition, I will incorporate as many practical, hands-on exercises into my academic studies as possible, including the use of simulations, fieldwork, and real-world applied problem-solving assignments. Finally, recent research in the area of goal-oriented learning shows that adapting learning strategies to one's individual learning style/focus will build confidence and academic perseverance; therefore, through the development of this self-awareness, I believe that I can take greater control over my academic studies while also encouraging my use of multiple modes of learning in order to achieve a deeper level of learning and engagement. 
Blog 2: My Independent Learning Strategy
After learning about my preferred ways of learning through research, I developed a personal plan for how to improve my study skills by using visual study materials, digital whiteboards and interactive tools. These resources can be used to present complex topics in an easier-to-understand format. The use of multimodal learning environments (combining visual, textual, and practical resources) significantly improves comprehension and retention rates of learners (Kaswan et al., 2024).
The use of Gibbs’ cycle allows for a more structured approach to my learning and supports the development of my independent study. First, each week I will create a visual summary of several key themes. Second, I will participate in workshops, complete group tasks, and engage in makerspace activities, which Sellami et al. (2025) found to be an effective method of building global citizenship and enhancing practical skills. Third, I will seek assistance from fellow students, using technology-enhanced, personalized digital systems that support my progress. Technology-enhanced and personalized digital systems foster motivation by providing targeted and timely feedback, as Gm et al. (2024) discuss in their research.
I recognise that having access to interactive learning tools, academic skills workshops, and frequent tutor feedback will help me be successful and confident in achieving my academic goals through the development of intentional and self-regulated study habits.



Task Three: Professional Identity and Community Engagement Plan
Creating an effective professional identity is vital for being engaged in professional and business communities. The following components have been integrated into my plan to develop my digital presence, establish networks of support, gain experiential learning opportunities, and engage with my community.
Utilising LinkedIn as the basis of my Professional Digital Identity
To make my professional identity stronger, I need to create a solid foundation of my digital professional identity. I will establish a professional digital presence using LinkedIn that I can use to highlight my skills, professional development and academic achievements. Networking and participating in discussions, joining professional groups, and sharing ideas and experiences gained from my studies in Sustainable Enterprise Management will increase my visibility. In addition, creating intentional communities online, as Helm, Baroni & Acconcia (2024) suggest, is also an excellent way of developing my global citizenship skills.
Networking and active community engagement
I will actively participate in conferences, industry events, Sustainability workshops, and any relevant university societies and professional networks to foster relationships that will be meaningful and inspire me to engage in intercultural learning cycles, as Svarstad and Risager (2024) illustrate in their research. I will be better equipped to participate in global organizations because of the broad perspectives gained through participation and the development of both my interpersonal and leadership abilities.
Volunteering and Experiential Learning
Volunteering at a variety of local social enterprises and community organizations will allow me to practice and apply theoretical concepts in real-life situations. Community learning environments have shown to foster the development of empathy, collaboration, and civic responsibility (Raynolds, 2024). These types of experiences will provide me with greater insight into social innovation and enhance my employability.
Commitment to Lifelong Reflective Practice
Making an iterative reflective practice through ongoing reflection, combined with a variety of different models, including Gibbs’ reflective cycle, allows me to evaluate the impact and progress of my experiences, while providing me with the opportunity to continually refine my professional identity. Ensuring that my development and learning are in line with the expectations continually changing for organisations on a global level and within social enterprises requires that I remain engaged in both personal and professional self-review on an ongoing basis.
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