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This assignment provides a critical analysis of historical key legislation in relation to equality and diversity within society in the United Kingdom. The paper will explore the framework that is relevant in working with children and young people and the changes in legislation beginning with the Equal Pay Act 1970, it will include the nine previous equality acts of legislation spanning over forty-five years leading to the Equality Act 2010. This act incorporated all previous equality bills into one definitive legislation. Discussing how inequality may be reproduced in society through discrimination, prejudice, labelling and stereotyping drawing upon an overview of theoretical frameworks such as Maslow’s Hierarchy of needs (Maslow, 2019). Furthermore, it will give recommendations on how to improve inclusion by enhancing opportunities and giving access to all resources. Equality, diversity, and inclusion is the responsibility of everyone (Unerman, 2020). Social inequality happens when opportunities or resources are unequally divided between society, through ethnicity, race, gender sexual orientation, age, disability, social status, religion, and other groups of people.
The Equal Pay Act of 1963 (Houghton, 2000)  later updated to the Equal Pay Act of 1970 (E. M. Goodman, 1983) was a piece of legislation to tackle and eliminate the disparity between the salaries of men and women in society. On 7 June 1968 female machinists at the Ford Factory in Dagenham after finding out that they were being paid 15 per cent less than their male colleagues for doing the same job went on strike, this may well have paved the way for the enactment of the 1970 Equal Pay Act (E. M. Goodman, 1983). However, there is still a pay gap between men and women in certain areas of employment such as sport. American professional sportswomen Megan Rapinoe campaigned for equal pay in professional football, extending the campaign to the United States congressional board where she won her case resulting in equal pay for both sports women and men. Resulting in equal pay for men and women in their respective U.S. National Soccer teams (Moorad, 2018). 
In relation, the sex discrimination act 1975 (Weiner, 2006) was an act of the UK Parliament. This act made it unlawful to discriminate against men and women on the grounds of marital status or sex. Margherita Rendel stated in 1998 that there was an unsuccessful attempt to amend the Race Relations bill 1965 (Sooben, 1990) which led to the Sex Discrimination Act 1975 (Rendel, 1997). Whilst in 2018 Miss S de Souza an employee of the Primark clothing retail chain took them to a tribunal for sexual discrimination and won her case, showing that this still happens in society (Tyler, 2020). 
Likewise, the Race Relations Act 1976 (Great Britain Home Office, 1976) which had been updated from the Race Relations Act 1968 (Bleich, 2003) makes it unlawful to discriminate on the grounds of race, colour, nationality, ethnic origin to name a few. In the Chapeltown district of Leeds in 1975 a riot ensued sparking outrage toward the police accusing them of inequality in the treatment of black people (Roseneil, 1999). Moreover, a significant step forward in society occurred in 1994 when Nelson Mandela was voted the first black President of South Africa. Mandela argues ‘racism is a blight on the human conscience’ (Crwys-Williams, 2010).  However, in 2020 the death of a 46-year-old black man named George Floyd from Minneapolis, United States of America used global uproar at the hands of a white serving police officer, showing racial inequalities still exist (Tim Arango, 2021). 
Further equality legislation relates to the Disability Discrimination Act 1995 (The Disability Rights Commission, 2002) updated from the Disability Discrimination Act 1992 (Australian Government, 2016) was designed to protect people with disabilities from prejudice and discrimination. The Act gave people with disabilities new rights to in all aspects of their day to day lives. Before the law was passed more than 100,000 people with disabilities took to the streets of London in protest to campaign for their basic human rights to be met (Lawrie, 2020). The UK Government acted upon this event and created the Disability Discrimination Act 1995. Studies argue that people with disabilities are still often discriminated within organisations and their systems (Carol Woodhams, 2003). 
In addition, the Employment Equality (Sexual Orientation) Regulations 2003 (BMJ, 2004), later updated in the Equality Act (sexual orientation) 2007 (Great Britain. Government Equalities Office, 2008), this was a former legislation in the UK that prohibited employers to unfairly discriminate against employees based on their sexual orientation perceived sexual orientation, religion, belief, or age. In relation in 1989 Stonewall: an LGBT rights charity in the UK, was founded and has been campaigning for lesbian, gay, bisexual and transexual rights ever since. To expand in 1969 the Stonewall riots have become the cornerstone of the gay rights movement (Duberman, 2019). 
Additionally, the Employment Equality (Religion or belief) Regulations 2003 (Vickers, 2003) a law to protect people against any discrimination due to their religious beliefs or any absences of religion or beliefs in their employment. This includes harassment, victimisation or direct or non-direct discrimination. The Employment Equality (Age) Regulations 2006 (Coleman, 2007) was a piece of secondary legislation supporting its predecessor, this outlawed all employers from discriminating against all employees because of age and was superseded by the Equality Act 2010 (Wadham, 2010). The aims of the laws were to protect the older generation of workers and to make positive and inclusive change in the workplace, however it is argued that this still does allow age discrimination in the workplace (sargeant, 2006). 
Furthermore, the Equality Act (Sexual Orientation) 2007 (Great Britain. Government Equalities Office, 2008) was another secondary legislation in the UK which had previously been included in the Equality Act of 2006 (Makkan, 2008), this made it unlawful to discriminate against anybody because of their sexual orientation, regarding employment, education, owning properties, public events, and every other part of their way of life.  According to Arlow same sex couples were still discriminated against as they were unable legally adopt a child (Arlow, 2010).  Notably on July 17, 2013, the Marriage (same sex couples) Act (Library, 2018) was passed making important measures toward ending gender inequality in the UK.
Currently the Equality Act 2010 (Wadham, 2010) which replaced all nine preceding legislations regarding equality over the past forty-five years. This new legislation covered all previous inequality laws, thus allowing better protection for all people in society by putting all previous acts into one multiple discrimination piece of legislation. By having this new updated Equality Act of 2010 (Wadham, 2010) laws were made more powerful to combat against prejudice and discrimination more effectively, not only in the workplace, education but in the whole of British society (Bryson, 2016).  Every individual would now have increased protection, rights and opportunities and would now be able to access every resource needed reach their full potential and achieve they can (Cordova, 2020).

Inequalities in society may still be reproduced through the socialisation process. Parents teach children their values, opinions, and ideas, on subjects such as racial bias, gender equality and sexuality. Children are constantly learning by watching, hearing, and copying how their parents behave and express themselves. They will also have the same views as their communities, friends, and extended family. When these children grow up into adulthood their values and opinions will have been clouded by outside influence (Robert F. Bales, 1998). 
Racial inequality is still globally widespread today. Racism is broken down into areas including subtle racism also known as covert racism, which is an indirect form of racism usually carried out through innuendo. Internalised racism, this when the victim feels that their skin colour is inferior, eye colour even the texture of their hair. Racial profiling happens when people and organisations will place blame on an individual because of race. Racial groups are also used to discriminate against people because of their ethnic background from certain areas of housing and opportunities. Kofi Annan remarked ‘Ignorance and prejudice are the handmaidens of propaganda. Our mission, therefore, is to confront ignorance with knowledge, bigotry with tolerance, and isolation with the outstretched hand of generosity. Racism can, will, and must be defeated’ (Annan, 2001).
Furthermore, there is also prejudice regarding people’s sexuality. Same sex couples until very recently were unable to adopt children, own property, receive welfare and were not even recognised as being in a relationship let alone be allowed to marry. At one stage only heterosexual couples were deemed as the norm and were the basis of what family meant to society. In 1998 a local Government Act was written not to ‘promote the teaching or acceptance of homosexuality as it was classed as a pretended family relationship’. Former prime minister Margaret Thatcher claimed ‘that only a heterosexual couple made up a real family’ (Jackson, 1993). 
Gender inequality is another problem that is faced in everyday life, certain cultures, groups, and individuals see men as the main earner in supporting the family financially, women then have the responsibility to remain home to carry out domestic chores such as cooking and cleaning, women were given money toward housekeeping and expected to not exceed their budgets, men could keep the remaining money earned for themselves, thus making the women more reliant on their partners taking away basic human rights (Evans, 2016). Research shows that domestic violence is highly likely to be carried out on a female victim, as women are twice as likely than a man to suffer physical or mental abuse at the hands of their partners (www.gov.uk, 2020). In China alone, domestic violence cases have tripled during the Covid 19 pandemic and in the UK, they have doubled (Campbell, 2020). 
Another inequality faced is disability discrimination, to this day some buildings are not equipped with ramps, lifts or any equipment that would enable a disabled person access. Derogatory words are still used by people to categorise disabled people into an inferior group, both physically and mentally. Philosopher Peter Singer stated ‘that people with profound mental retardation are not superior to animals’ illustrating that still a minority of people have negative views toward disability (Singer, 2015). Nevertheless, in 2012 the Paralympics was broadcast in the UK for the first time, raising the profile of not only people with disabilities, but disabled elite athletes (Kevin Dixon, 2014). 
Improvements of equality in society could start with education, by changing school missions to focus on the nurture, and the health and wellbeing of children which could enable them to reach their full potential, promoting digital learning will also make major changes in how we learn and will make education accessible to not only children but adults from all backgrounds regardless of their social standings thus promotion diversity and inclusion (Donaldson, 2015).   Housing plays a huge part in inequality, by building more housing and decreasing the amount of council tax charged will lower the cost of house prices making them more accessible to buy for lower earners. Minimum wage should be raised to enable all workers to progress in life to gain access to the property ladder (Cengiz, 2019). Communities have a huge part to play in reducing inequality, access to employment will have no standing on race, disability or background, everyone will be offered a sense of belonging and should feel safe, social care should be available to all and influence and leadership will be given to the best candidate for their chosen role (Mae Shaw, 2016). 
Social inequality often leads to crime, as the poorest people in society are unable to maintain a basic standard of living, opportunities are not as easily accessible as they are for the more affluent of society, this is evident through education, employment, and status (Dalton, 1920). Mental health issues can arise from people in poverty feeling lesser and worthless or even failures which segregates them from the norm. Borrowing occurs much more often resulting in anxiety and worry, costing health organisations and individuals to seek other alternatives just to help them function. Opposing social inequality is the responsibility of every individual to change their values, beliefs and own morals and must begin immediately (OECD, Organisation for Economic Co-operation and Development, 2015). 
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