Professional career Development 
reflective essay


Description:
Professional Career Development is a module that I am happy to study at University of Wales Trinity Saint David considering that I am seeking to enhance my skills, build a career and so forth achieve personal fulfilment.
Throughout the first weeks of study, Professional Career Development lectures helped me reflect about myself, my personality and skills, it helped me highlight my strengths, my weaknesses, think about my opportunities and threats and set my personal development plan. All the tests, tools and analysis done in class will play a significant role in guiding me achieve personal growth, gain career competencies and foster a successful career trajectory.
Feelings:
I felt very enthusiastic about the insights that my lecturer gave me about the module and how this course can help me achieve my purpose, though navigating through the lectures, the exercises, assessments and the personality test made me anxious.
On one hand I had the opportunity to assess myself and my skills, on the other hand it highlighted my weaknesses and threats. Considering I am a carer for my child at the moment and haven’t been on the job market for a while, I feel threatened by other competitive candidates seeking for jobs and I feel I haven’t improved my skills for a while. I feel this module offers me the opportunity to improve myself and become more oriented towards a growth mindset, my personal development plan and future goals.  I am excited about what I can learn and how much I can enhance my skills, I am scared about how much I must work to improve myself but I am determined to succeed. Also, I am determined to improve my self-management considering that, as Stella Cottrell points out (2021, p.104), an effective self-management means placing myself in a position that will allow me to pursue my goals with a sense of fulfilment and joy.


Evaluation:
Up to this point all the lectures were beneficial for me. I have learnt useful tool to discover: my learning style (Honey and Mumford personality test), my type of mindset (Carol Dweck’s Growth vs. Fixed Mindset Assessment), what type of work will help me thrive (Holland’s career theory test), my personality type (Myers Briggs personality profiling test), strengths and weaknesses, opportunities ant threats through S.W.O.T. analysis. I have been given the opportunity, under the guidance of my lecturer, to write on paper my smart goals and set up a personal development plan. This was incredibly useful for me to have a clear picture of my competencies and goals. I was genuinely grateful for my lecturer support when I couldn’t see in the depth of the tasks.  
I feel this course serves my purpose to became more self-aware, as awareness of the current skills will increase confidence and chances of success (Cottrell, 2024, p.55), and so forth will help me grow into a competitive candidate for the job market.
The skills that I acquire as a student will convert into skills valued by employers in my field of interest and these skills can be applicable to future job opportunities, as Cottrell states (2024, p.58). Career development learning involves understanding yourself, the environment and the connection between the two (Yates 2020, p.136).
Analysis:
My objective is to have a clearer picture of myself, to improve my existing skills, gain new ones and become a strong candidate for the job that will provide me personal fulfilment and enjoyment, as our careers are the journeys we navigate throughout life (McCash, Hooley and Robertson, 2020, p.7).
By this time, I feel I have already improved my listening skills with the help of the lectures. So far, in class exercises like Carol Dweck’s Growth vs. Fixed Mindset Assessment helped me discover that I have a growth mindset with fixed ideas. This determined myself to understand what is my position and that I need to work on my mindset to achieve a strong growth mindset. In this manner I will gain resilience, a “good outcome in spite of serios threats to adaption and development” (Masten, 2001, p. 228).
Honey and Mumford personality test helped me discover that my learning style is reflector. This mirrored and strengthened my beliefs about my personality and encouraged me to understand my position, my goals and how to learn effectively. As Clifford Maureen affirm “lifelong learning” it’s a highly recommended philosophy to consider, so forth enhancing professional skills can contribute to achieving success in a competitive environment (2007, pp. 68-69). 
Holland’s career theory test supported me discover that I am a creator type of person, I value aesthetics and prefer artistic work. This reinforced what I already knew about myself, that I love creating, painting and writing. I value new concepts and ideas and is essential for me how my work looks and sounds. 
Myers Briggs personality type indicator highlighted that I am an introvert. This test result helped me reflect about myself. As Kennedy states (2004, p.39), the information obtained through Myers Briggs Type Indicator can be constructively used by an individual in his search for jobs, as understanding psychological preferences allows individuals to reflect on themselves in relation to others, their work and their overall surroundings (Hirsh, 1991). 
Johary window and S.W.O.T. analysis helped me reinforce what I already knew about myself and determined me have a deeper insight. They persuaded me to evaluate my position and to plan ahead.
Johari window is a visual representation that demonstrates individual’s self-awareness levels and provides guidance on how to enhance their performance (Mahoney, 2019, p. 52). This tool helped me discover things that I was unaware of, such as: overthinking, being strong-willed or having poor time management, and therefore giving me the opportunity to improve and move them to the open area of the window, with things that I know about myself. 
S.W.O.T. analyse is another useful tool that helped me emphasize my personal situation. It facilitates me to get a glimpse over my strengths, to point out my weaknesses in order to work on self-improvement, to sight opportunities and to be more aware of threats. To this extent, among my strengths are: persevering, compassion, hard-working; I’m an ethical person, with respect for people and environment, committed, trustworthy and loyal; I’m determined to learn and progress, I’m reliable, a fast learner, easy to adapt and a team-player. My weaknesses shows: I’m an introvert, I avoid being in the spotlight, I have a poor time management, poor digital skills, I’m short- tempered and I need more self-discipline; I have lack of work experience and don’t drive. Studying at this University is one of my opportunities and considering volunteering or internships could be other ones. I perceive my lack of work experience and the competitive job market as my biggest threats.
Studying about personal branding and being ready to learn about self-knowledge, personal development and identification of solutions will guide me to job opportunities. Answering question regarding mission, vision, values, roles and personal goals are essential when building a personal brand (Ilies, 2018, p.47). 
Conclusion:
In conclusion I feel that the module Personal Career Development mobilised me to improve myself and to be more self-aware. For me it is like a journey towards achieving my true potential, a journey that requires dedication and intentionality. By setting clear goals, committing to continuous learning, seeking feedback, continuously adapting I feel that I can navigate my career path with purpose and confidence. As the work landscape continues to evolve, if I invest in my personal career development, I will enhance my employability and I will find greater fulfilment in my personal life. 
Action Plan:
By understanding and embodying what I learn through this course I plan to write on paper my personal development plan and deeply reflect over it. In this manner I will be able to see and review my plan on a regular basis in order to pursue it and tailor it to my future needs, if necessary. 
Also, to improve my weaknesses and build more strengths I will need to find tools to improve my time management; I will improve my communication skills by working with my colleagues and learning from my lecturers; I will explore all the digital skills resources that the University provides me and I will search for an advanced computing skill; I will have in sight to find some anger management tools; in addition I will start meditating to help me with focus and overcome feeling overwhelmed. Furthermore, I will seek for help to acquire all the knowledge to build a strong CV and will start searching for internships to gain work experience. 
I feel this experience at university is a stepping stone for my personal growth and I am willing to give my best.
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