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	                                 LESSON TITLE:


	Tier 1 – Suspect Interviewing – Day 2


	GROUP/CLASS:


	Initial Learning 

(PCDA/DHEP students)
	DURATION OF 
LESSON:


	 1 day 


	LESSION AIM:


	To gain an in depth understanding of interviewing suspects



	OBJECTIVES: By the end of the lesson learners will be able to:


	ASSESSMENT ACTIVITIES
(linked to  objectives)



	1. State the role of legal advisors and the role they play within a suspect interview
2. Explain Special Measures and when to introduce them

3. Explain Bad Character and how this can be used as part of interviewing


	Objective 1: Discussion, Q&A
Objective 2: Activity 1, Q&A
Objective 3: Q&A



	COLLEGE OF POLICING LEARNING OUTCOMES


	Conduct effective ethical and professional interviews, employing differing approaches according to the investigation and the interviewee

7.1 Legislation to be considered during interviews, including:

•PACE Code E - Audio Recording of Interviews

•PACE Code F - Video Recording of interviews

7.2 The evidence base associated with the PEACE interview structure

7.3 The principles of investigative interviewing

7.4 The PEACE interview process:

•Planning and preparation

•Engage and explain

•Account clarification and challenge

•Closure

•Evaluation

7.5 Interview strategy and plan, including identification, initial accounts and fast-track interviews

7.6 Pre-interview briefings

7.7 Individuals who may need to be involved in interview process, including:

•Interpreters

•Legal advisors

•Intermediaries

7.8 Key considerations for police interviewing, including:

•Characteristics of victim, witness and suspect

•Fitness for interview: vulnerability, security and welfare of interviewee

•Legal issues

•Special arrangements e.g. interpreters

7.9 Importance of having all necessary information prior to interview, including relevant interviewee information

7.10Overall interview considerations, including:

•Methods to ensure that information is being understood correctly

•Challenging inaccuracies/inconsistencies

7.11 Non-verbal signals seen in interviews

7.12 Special warnings and significant statements

7.13 Recording an interview by audio/video or other means

7.14 Introducing exhibits

7.15 Offences to be taken into consideration (TICs)

7.16 Dealing with contingencies

7.17 Statements required according to anticipated plea

7.18 Interview documentation to be completed

7.19 Storage of interview records

7.20 Providing debrief of interview to appropriate other parties



	Timing
	Session Content


	Resources

	
	Trainer Activities 

(including any specific questions asked e.g. for assessment purposes)


	Learner Activities

(including objectives met)
	

	0-5
mins
	Maslow – learners needs.  Deck clearing-any issues to resolve?

Gestalt - verbal outline of aims and objectives.

	· Listening
· Asking and answering questions

· Discussing


	Lesson plan.

Computer system with projector to facilitate delivery.

PowerPoint 

PPT Slide 1



	5-20
mins


	Board blast:  Trainer to show PPT slide 2 and ask:
Q. How would you describe a legal advisor? 

Q. What do you think their role is?
Trainer to record student answers on white board and then use PPT slides 3 - 5 to debrief discussion.

	· Listening

· Asking and answering questions

· Discussing

 Objective 1
	PPT slides 2-5
White board
Pens

	20-30
mins
	QTS:  Trainer to ask:

Q. What do you think the benefits of a pre-interview disclosure are? Discuss.
Trainer to use PPT slides 6 & 7 to de-brief.
Trainer to give students the handout “Example of MG 6A” 


	· Listening

· Asking and answering questions

· Discussing


	PPT slides 6 & 7
Handout “Example of MG 6A” 



	30-35
mins
	Trainer to use PPT slide 8 to highlight that the ownership is on the officer, 


	· Listening

· Asking and answering questions

· Discussing


	PPT slide 8

	35-45
mins
	Trainer to explain to students their position with regards to disclosure and use PPT slides 9 & 10 to explain key points of disclosure.

	· Listening

· Asking and answering questions

· Discussing


	PPT slide 9 & 10



	45-60
mins


	QTS:  Trainer to ask:

Q. When you are interviewing, a legal advisor may intervene. Why and when do you think they can do this? 

Q. How do you think you’ll manage this situation?

Trainer to facilitate discussion and use PPT slide 1 to de-brief.  

	· Listening

· Asking and answering questions

· Discussing


	PPT slide 11

	60-70
mins
	QTS:  Trainer to ask:

Q. At what point do you think you could remove a legal advisor and why? 
Q. Do you need permission from a senior rank to do this? 

Trainer to facilitate discussion and use PPT slides 12 – 14 to de-brief. 

 
	· Listening

· Asking and answering questions

· Discussing


	PPT slides 12-14



	70-80
mins
	Trainer to explain to students when a representation can be made by a legal advisor. 
Guide students with the management of this scenario

	· Listening

· Asking and answering questions

· Discussing


	PPT slides 15-17

	Break (approx. 20 mins)

	100-105
mins
	Before showing PPT slide 20, trainer to refer students back to  ‘Role of a constable’ session and ask:

QTS:

Q. What is your role as a PC? Discuss. 

Trainer to show PPT slide 20 to recap.
	· Listening

· Asking and answering questions

· Discussing


	PPT side 20



	05-110
mins
	Trainer to refer students back to ‘Powers of Arrest’ session and briefly recap on why an arrest will be made.

QTS:

Q. Thinking back to your session on powers of arrest. Briefly discuss what circumstances allow you to exercise this power? Discuss.

	· Listening

· Asking and answering questions

· Discussing


	PPT slide 21

	110-115

mins
	Trainer to briefly recap and highlight Annex C to students
	· Listening

· Asking and answering questions

· Discussing


	PPT slide 22

	115-120
mins
	Trainer to briefly recap interview style with students


	· Listening

· Asking and answering questions

· Discussing


	PPT slide 23

	120-125
mins
	QTS:
Before showing PPT slide 24, trainer to ask:
Q. When do you think a suspect can be held incommunicado? 

Trainer to emphasise that suspects must be allowed legal representation uncles Annex B applies.

	· Listening

· Asking and answering questions

· Discussing


	PPT slide 24

	125-130
mins
	QTS:
Before showing PPT slide 25, trainer to ask:
Q. What ranking officer do you think can authorise incommunicado?

Trainer to emphasise to students that superintendent or above are the only persons who can authorise a suspect to be held incommunicado. 
Trainer to use PPT slide 26 to cover points around urgent interviewing.

	· Listening

· Asking and answering questions

· Discussing


	PPT slides 25 & 26

	130-150
mins
	Trainer to display article to students and allow them to listen to the link. 

http://www.caerphillyobserver.co.uk/news/566243/two-to-appear-in-court-over-armed-robbery-at-pentwynmawr-takeaway

Discuss the article with them 


	· Listening

· Asking and answering questions

· Discussing


	PPT slide 27

YouTube 

	150-165
mins
	Trainer to use PPT slides 28-32 to facilitate a discussion about special warnings. 

QTS:

Q. What is a special warning?
Trainer to draw on adverse inference pack for consolidation of this section.

	· Listening

· Asking and answering questions

· Discussing


	PPT slide 28-31

	165-170
mins
	Handout to students ‘document.handout’


	· Listening

· Asking and answering questions

· Discussing


	PPT slide 32
Handout: ‘document.handout’

	170-175

mins
	Trainer to talk through PPT slides 33 & 34 concentrating on the responsibility of interviewer.

	· Listening

· Asking and answering questions

· Discussing


	PPT slides 33 & 34

	175-190
mins
	QTS:

Q. When do you think it is best to introduced special warnings?
Trainer to facilitate discussion and use PPT slides 35 & 36 to debrief.

	· Listening

· Asking and answering questions

· Discussing


	PPT slides 35 & 36

	Lunch (approx. 60 mins)

	250-280

mins
	Activity 1: Trainer to split the class into 4 groups and give each group the ‘Special Warning Scenario’ handout.
Trainer to ask all groups to answer all 4 scenario questions.
Trainer to use ‘Special Warning Scenario’ to debrief.
Note: Trainer to debrief asking each group in turn to take primacy on answering a scenario question and getting feedback from each of the other groups.
	Activity 1: In their groups, students to read the scenarios and answer all questions.  Feedback to other groups.
· Listening

· Asking and answering questions

· Discussing

Objective 2
	Handout ‘Special Warning Scenario’
Flipchart Paper

Pens

	280-300

mins
	Trainer to show PPT slide 37 and introduce bad character. Trainer to show PPT slide 38 and explain definition of bad character and explain the aims of the act.
	· Listening

· Asking and answering questions

· Discussing


	PPT slides 37 & 38

	300-310

mins
	Trainer to use PPT slides 39 & 40 to facilitate talk through conduct and reprehensible conduct with students. 


	· Listening

· Asking and answering questions

· Discussing


	PPT slides 39 & 40

	310-320
mins
	Trainer to use PPT slides 41-43 to discuss the considerations that need to be made.
	· Listening

· Asking and answering questions

· Discussing


	PPT slides 41-43

	320-325

mins
	Trainer to provide students with handout and briefly work through it with students. 
	· Listening

· Asking and answering questions

· Discussing

Objective 3
	PPT slide 44
Handout 


	325-330

mins


	Trainer to show PPT slide 45 to explain the four points in relation to bad character evidence to be admissible in court.
Trainer to show PPT slide 46 and play YouTube clip to students to provide an example

https://youtu.be/xAjQEFu-evA


	· Listening

· Asking and answering questions

· Discussing


	PPT slide 45 & 46
YouTube clip

	330-335
mins
	Trainer to use PPT slide 47 to highlight the three points of Bad Character Evidence


	· Listening

· Asking and answering questions

· Discussing


	PPT slide 47

	355-340

mins
	Any questions?
	· Listening

· Asking and answering questions

· Discussing


	PPT slide 48


	EVALUATION OF LESSON:



	


�Does this relate to PPT slide 18?


�What is the purpose of this?  What questions should the trainer be asking in relation to this?


�Which handout?  If the trainer is using a handout, is there any point in having PPT slide 44, which will probably be really difficult to read anyway?


�What is the purpose of showing this clip?  What questions should the trainer be asking the students in relation to this?
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