
	Goal
	How does this relate to the role?
	What do I need to do to achieve this goal?
	How long will it take me?
	What barriers may stop me from achieving this?
	How can I overcome these barriers?

	Adaptable and flexible
	Adaptability and flexibility are essential qualities for an adult nurse, as they directly impact the quality of care provided and the ability to respond effectively in a dynamic healthcare environment.
	Stay open to change, be proactive not reactive. Learn to manage stress stay calm under pressure.
	It can take as long as necessary, to get a deeper understanding.
	Change, Lack of confidence, poor communication
	Act listen and reflect request feedback from supervisors and peers. Seek out mentorship.

	Ability to relate to people from differing backgrounds
	Cultural awareness, open minded. Adjusting your communication style and behaviour  to connect with people from various backgrounds.
	Accept that you don’t know everything be open to learning. Apporoach differences with interest not assumptions. Try to understand others’ feelings, values, and perspectives without needing to agree.
	Every single day will be learning.
	Not having an open mind and being open to listening, understanding.
	Overcoming barriers to relating to people from differing backgrounds takes intentional effort, but it’s absolutely achievable. Diversify your media and social circles to broaden your perspective.

	Sound interpersonal and communication skills
	Sound interpersonal and communication skills are directly tied to success in almost any role—especially those involving teamwork, leadership, customer service, or cross-functional collaboration.
	Empathy, Self-awareness, Confidence. 
	How consistently you practice, and the depth of skill you’re aiming for.
	Low self-awareness, Poor listening habits. Lack of practice.
	Ask for feed back from friends and colleges. Remind yourself mistakes are part of growth. Learn about different communications styles.

	Leadership training
	Working in a group setting, working alongside other professionals.
	Know your values and what kind of leader you want to be. Handle disagreements calmly, Understand yours and others emotions.
	The time it takes to develop strong leadership and training skills depends on your current experience, how much time you can commit.
	Fear of public speaking. Lack of mentorship or support.
	strategic action, and consistent practice.

	Team worker
	Being a strong team worker means actively contributing to group goals.
	I need to build a mix of mindset, habits, and practical skills that help you collaborate effectively and contribute positively to group dynamics.
	Becoming a strong team worker is a journey that builds over time through consistent practice, reflection, and collaboration.
	Lack of trust. Poor communication.
	By shadowing others in hospital.



