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In my experience, the past several weeks of learning about Professional Career Development (PCD) have been very eye-opening. Professional Career Development is a lifelong journey that includes gaining new skills, knowledge, and experience. It helps improve employability and supports career growth. Attending the Professional Career Development lectures has helped me understand why structured career planning and learning new skills are important. These lessons have taught me a lot about building a successful future. One of the most helpful tools I learned about was Rolfes Reflective Cycle, which uses three questions: “What?”, “So what?”, and “Now what?” These questions help us think about what we have learned, why it matters, and how we can use it in the future. Using this method, I could reflect better on what I had learned in class. I started thinking more deeply about the topics we studied and how they apply to real life.
Throughout the course, we studied several important modules. Two of the main ones were S.W.O.T analysis and S.M.A.R.T Goals Before starting the course, I didn’t really know what these were. But after attending the lectures, I gained a clear understanding. S.W.O.T stands for Strengths, Weaknesses, Opportunities and Threats. It is used to help people understand where they currently stand and what areas they need to work on. It helps guide personal and career development by identifying what you’re good at and where you can improve.
Another helpful concept was S.M.A.R.T Goals This stands for Specific Measurable, Achievable, Relevant and Time bound. It’s a method used to set clear and realistic goals. Learning about S.M.A.R.T goals helped me understand how to plan my future better. Before, I didn’t know how to set goals in an organised way. Now, I can break my goals down into smaller steps and track my progress over time. This has helped me improve my communication skills and build more confidence in speaking during class and group work.
A new topic I found interesting was the Johari Window, which I had never heard of before. This model, created by Luft and Ingham in 1955, is a useful tool for improving self-awareness and receiving feedback. It helps us understand how others see us and how we see ourselves. At first, I found it hard to accept feedback, but the lectures showed me how important it is. Accepting feedback is necessary for growth and learning. I now understand that feedback helps me become better and shows me areas to improve.
Another important lesson was about personality styles especially the Hollands Career Theory and the Myers Briggs Type Indicator. Before attending the Professional Career Development lectures, I didn’t know anything about these theories. After learning about them, I found them useful in understanding what career paths match different personality types. We even took the Honey and Mumford learning test in class. My result was “Theorist.” This means I like to understand ideas deeply and make sense of them through thinking and theory. I related to this result because I enjoy figuring out how things work and applying that knowledge.
During the first few weeks of the course, I found it hard to guide my own learning. I didn’t always know how to focus my development. But after attending lectures, joining group discussions, and learning about frameworks like S.M.A.R.T goals and the Johari Window, I started to understand how to manage my growth better. I learned that reflective practice, asking for feedback, and structed planning are important parts of development.
The most important thing I’ve realised through these lectures is that professional and personal development is a lifelong process. It does not stop once you finish school or get a job. You must keep learning and improving. Having talent alone is not enough. You must develop transferable skills such as teamwork, problem-solving, leadership, adaptability, and communication. These are useful in any job and make you more employable.
One of the most helpful sessions was the goal setting workshop. We used the S.M.A.R.T framework to make our goals clearer and more reachable. For the past six weeks, I have been using this framework to work on my communication skills. I started speaking more during class, joined group discussions, and even gave short presentations. I also learned to accept feedback from my classmates and use it to improve. Every week, I noticed some progress in how I speak and interact with others.
The Johari Window also helped me learn about areas I did not know about myself. It showed me that there are things others can see in me that I might not haven't seen. For example, during a class activity, my classmates told me I am good at encouraging others, something I hadn’t noticed about myself before. This made me feel more confident and helped me understand the importance of self-awareness in building a strong personal brand. and helped me understand the importance of self-awareness in building a strong personal brand.
The Honey and Mumford test also helped me learn more about my learning style. Since I am a theorist, I now know that I learn best when I have time to think, analyse, and plan. Knowing this helps me choose the best way to study and learn new skills. It also helps me understand how to work with people who have different learning styles, like activists or reflectors.
In conclusion, attending the Professional Career Development lectures has helped me grow both personally and professionally. I have learned many new concepts such as S.W.O.T analysis, S.M.A.R.T goals, the Johari Window, and personality theories like Holland’s and MBTI. These tools and ideas have given me the knowledge and confidence to plan my career better, understand myself more clearly, and work on improving important skills. The journey of professional development is ongoing, and I now understand that I must keep learning, reflecting, and growing. I look forward to using everything I have learned in my future career and personal life.
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