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The reason I have chosen this career is because it best matches with my skillset. 
The skills required for the police officer (non-degree holder) career involve skills such as interpersonal communication, adaptability, empathy, patience and calm, active listening, attention to details, critical thinking, conflict resolution, first aid and CPR, knowledge of public safety and security, build trust and physical fitness. 
(Indeed Career Guide, 2021).

The entry requirement for this job role is a level 2 in Mathematics and English, and a level 3 qualification equating to 64 UCAS points.
Another requirement for this career is to be able to run the BLEEP test to a level of 5.4.  

Personal Development Plan (PDP) analysis of myself

What do you want to become?
The goal is to become a police officer and to work my way up to the armed response unit.

What do I have to do to get there?
To get onto this apprenticeship, I would need to obtain a level 3 qualification, which I am in the process of completing a level 4 qualification. 
I would also be able to need to run to a level 5.4 on the BLEEP test.
To become a police officer, I would need to complete the apprenticeship and obtain a level 6 qualification. 
To pursue further and become a firearms officer, I would need to become a police officer, finish my probationary period, complete an application, attend an interview, complete a fitness test, go through further vetting, and complete an initial firearms course.
The threshold for a police officer is to run to a level 5.4 on the BLEEP test, but for the firearms officer, I would need to run to a level 9.4, which is significantly higher. 
The firearms training is 10 to 12 weeks and is a combination of classroom based learning and practical training throughout the course.
(999essentials.com, 2022).

How will I know I have achieved this?
I will know I have achieved this when I complete the apprenticeship, obtain my qualifications, and work my way up to my career goal of becoming a firearms officer.

What resources will I access?
The resources I will access will be online and textbook style.
(College of Policing, 2021) state that: ‘College Learn – which replaces managed learning environment (MLE), previously known as NCALT – also hosts local learning, developed specifically to meet the individual needs of each force. Learning is available 24 hours a day, supporting everyone across policing to continue to develop the skills and knowledge needed to keep people safe.’.

What might get in the way of achieving this?
There are many factors that can get in the way of myself achieving this.
One of the factors being my fitness levels.
Running to a level 5.4 on the BLEEP test is more achievable than running to a level 9.4.
I am a fitness fanatic but running is not my expertise. 

What support will I have?
I will have the support from my family, friends and colleagues to keep me motivated to achieve my goals.
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Based on my chosen career, I have the skills necessary to be taken on.
In regards to knowledge, I have a decent understanding of what the job has to offer and what the role is made up of.
My family have a background of policing as my father used to be a police officer and my brother was an aspiring officer, having the same goal as myself to work up to becoming a firearms officer.
I am first aid and CPR trained and that is a fundamental key factor whilst working as a police officer.

The qualifications needed for this career is to have a level 2 in Mathematics and English, and any level 3 qualification equating to 64 UCAS points.
Although I already have a level 2 in Mathematics and English, I am in the process of achieving a level 4 qualification and that will be substantial to get onto the apprenticeship.

As a police officer, you need to be able to have certain strengths.
The strengths I have as an individual coincides with what is needed for the job role.
For example, having adaptability, empathy, patient, and calm, are required to become a police officer.
These are also the factors that are the strongest in myself.

Goodwin University (2020) stated: ‘Adaptable people can possess elastic-like energy, a willingness to bend and break habits, to challenge themselves when their circumstances change. They tend to face problems, pivot among distractions, and politely proceed forward. Adaptable people are prone to think ahead and consistently focus on improvement.’.

This above statement also correlates with weaknesses as weaknesses are perceived to be as negative or problematic, but if you are adaptable, you will not let that affect you or your work ethic, and you can adjust yourself to the situation and be taken out of your comfort zone.

The factors that motivate me would be my support network.
Family, friends, and colleagues will be the greatest motivators within this journey of being an aspiring police officer. 
Another motivation would be how rewarding the career is.
Keeping the community safe and to help people is one of the most rewarding factors about being a police officer.
It’s a varied, rewarding, and challenging job, where you get to see the direct impact of your work.
I am charitable individual that likes to help others therefore being a police officer would best match me.
(JobHelp, 2021).
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Description
In the Professional Career Development module, there were various components that this module consisted of. 
The first milestone of this module was the open-book assessment, which was in week 4 and that consisted of choosing one out of the two questions provided. 
The open-book assessment had a period of 2 hours that was needed to complete it in. 
The question I chose to answer was: ‘Does having mental health problems affect the way one functions in their job?’.

Feeling 
I had an array of emotions at the start of the assessment as there were different components that were making me feel this way.
I felt nervous but also excited to start as I was answering a question that was interesting to me.
The nerves waved over me as I was doing the open-book assessment online via Microsoft teams and that required to have the camera on my face, which was a little uncomfortable at the start.
My classmates were half online and half on campus, therefore the ones that were online had to show their faces on camera too.
During the open-book assessment, my brain went blank at first but once I got stuck in, I was in a consistent rhythm and completed it within the word count.
That is when I felt accomplished.

Evaluation
Whilst doing the open-book assessment, I was in a consistent rhythm and feel like I did well.
I have not yet received the outcome for the assessment, but I believe I did good because it was an open-book assessment, meaning I could research on the topic to help formulate my answer to the question. 
As it was a topic that is so important to me, it allowed me to use my knowledge and back it up with references.
After the assessment, I asked my classmates how they did, and they also felt like they did well. 

Analysis
To make sense of the situation, I spent the first 20 minutes researching on the topic to help me get a better understanding on the question, to formulate an answer.
The factor I would have liked to do better was to use better references that were more credible and reliable, although references were not required.
Also, I would have liked to attend on campus rather than doing the assessment online, as I would have had better focus and not have to think about my face being on the camera, as it caught me off guard.

Conclusion
By completing the open-book assessment, I have learnt about mental health in the workplace. 
Also, I learnt to construct my answers using the point, evidence and explain structure to go more in depth with the information.

Action Plan
If the situation arose again in the future, I would attend on campus to complete the assessment. 
I would pick the same question again but construct my answer in a separate way.
I would respond to the question with different points that I used this time.
Also, I would pick better references to give me a better understanding of the topic.

Mock Interview

Description
The mock interview was the second milestone to the module.
I had to choose a career of my choice and to attend a mock interview for that career.
I had to make a Curriculum Vitae and a covering letter to go with it.

Feelings
I was feeling excited and nervous because I had to dress up smart for the interview.
I felt content as I attended the mock interview to do with my goal career, which is a police officer.
At the time of the interview, I felt nervous yet confident, as I did not know the questions that were going to be asked.
During the interview, the camera was facing me, and my lecturer was behind the computer screen playing the role of the interviewer.
I am camera shy, so it made me a little uncomfortable during the interview, but I overcame that quickly. 
It is understandable as 77% of women are camera shy.
(Theme, 2013).

Evaluation
At the time, I thought things did not go well as I thought I was rambling, but now looking back, it went better than expected.
I did receive the feedback from the mock interview and one of the types of feedback was to maintain eye contact during the interview.
Maintaining eye contact during the interview was a challenge as the interviewer's face was behind a screen, therefore I could not see her face.
I also did not feel comfortable looking directly into the camera as I do not like to be recorded.
Maintaining eye contact during an interview shows that you are interested despite your lack of confidence.
(www.simplylawjobs.com, 2022).

Analysis/ Conclusion
The mock interview could have gone better if I had done more research to help construct my answers better.
It helped that I chose a career that I was interested in and that I was knowledgeable about.
What went wrong was that I did not use the STAR method to formulate my answers.
The STAR method helps to answer questions and consists of four steps: situation, task, action and result. 
(Indeed Editorial Team, 2021).

Action Plan
If this situation arose again, I would do more research to construct my answers and maintain eye contact. 
Also, I would use the STAR technique.
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