D. Gwynn

Interview Critique

Description- What Happened?
A simulated interview was held in front of a panel of a peer repusentaive, an industry related person within Nursing and a university tutor. This was with the purpose to simulate the type and style of questions that a candidate would be asked during a university interview to progress onto a Nursing course. Within my group there were 5 first year students all hoping to progress onto nursing pathway. We were shown into a room with the interview panel sat on one side of a long table. We were asked our names and to state what we would like to move onto to which I replied “Adult Nursing" 
We were asked a series of 4 unknown questions with the view of these relating to the nursing field. We were each asked one direct question to answer and the other three questions were directed to us as a group and therefore we could add our own input when ready. Where we were expected to answer the question to the best of our ability using the knowledge that we have. 

Feeling-  
I feel that during the beginning of the interview I was nervous, and this led to the use hand gestures, it was noted that on occasions this was over used. However, as the interview progressed, I felt more relaxed and used my body language more aproitatly.  I feel that overall my body language was open with good eye contact throughout. I feel that I had a good clear tone and spoke clearly throughout, and I was able to convey my point. However, I feel that I did struggle to be able to draw an end to the point I was saying. 
During the interview we were asked “How I dealt with a challenging situation”. I feel I struggled to answer this question.  I was not able to recall a justified answer to the question asked and could have answered this better.
Perks suggests that “a person can make their mind up” (2000. Pg10) about someone within the first five minutes of meeting them. This decision is often based on how we look, the first few words we say and how we say them. Overall, I feel my first impressions were very good. 
 Feel I have a need to create time for thinking when I am under pressure and therefore, this process tends to use a lot of words to answer the question when this could have been answered much shorter. 
When reflecting upon on the session, as a group we were led heavily to draw out the right answers when asked question 1- “Tell us about the main skills and qualities you feel you possess which make you suited to working as a nurse or other health professional?” 
 As a group we were mindful to allow enough time for each member of the group to speak. However, at points there were times of little group input. At one point another member of the group physically looked around at other members for their input. I feel that much of the input came mainly from myself and one other member of the group. 
I feel that I am able to provide a strong answer to the questions that I am sure of and this 
 Overall, I can communicate well in a group and can support others with their thinking, if they appear to struggle to answer. However, effective communication is about both specking and listening (Wandburg, 2000) Therefore, while I am an effective speaker, I can be suggested I need to be more mindful to listen activity and allow others to speck. Effective team work includes looking back at performance and take steps to improve it (West, 2012) Therefore I feel that I am able to be an effective team participant.  

Evaluation- 
On reflection, when a question was asked, I tended not to be able to remember the key points and would have to actively repeat the question to myself to be able to answer the question accurately. 
From this simulated interview process, on reflection, I tended to use the same words each time. I feel that was a method of creating processing and thinking time to be able to answer or elaborate on the question asked. Rowe (1987) stresses the importance of allowing yourself time to wait and think before answering
From reflecting on the interview, I feel that myself and one other member of the group did a large amount of the talking. Firstly, I feel that this was due to lack of input from some members within the group. It was highlighted in the feedback that some group members did not create any input. I feel this led to a feeling of need to make up for their lack of input and consequently there were occasions where I did a large amount of the talking within our group. 



Analysis- 
What I have sensed from this experience is that I am happy to be part of a group but also need to be mindful of giving others time to respond to questions. I am also now aware that I need to give myself time to think and formulate an answer.

Conclusion- 
It is important to understand that verbal and non-verbal gestures have a considerable impact, furthermore, under stressful conditions (Kourkouta. 2014). It can be suggested it is difficult to see our own changes in the non-verbal messages and regulate to these in that moment. However, this leaves a lasting impression with a service user whom we communicate with. Therefore, this I would suggest that the purpose of the simulated interview is to create a pressured situation where we are then put under pressure and our verbal and non-verbal gestures may change. 
Overall, I feel that I looked at this experience as a process of learning and to develop the skills I have and are shown when under pressure.

Action Plan- 
Therefore, on reflection if I were to be interviewed again, I feel I would prepare potential questions and responses that could arise. This would enable my answers to become more fluid and there would be less needed to repeat myself to create the necessary thinking time that I require when under pressure to answer a question. However, this has option could have its limits because I could be asked any number of potential questions that I may not have prepared an answer for and could still be placed under pressure to answer. I feel that I would benefit from more experiences like this as this then creates a pressured situation where I may not have every answer. This would therefore aid the development of the skills such as being able to ‘think on my feet’ and not be afraid of giving myself thinking time before responding to a question. 
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  STUDENT SELF FEEDBACK FORM LEVEL 4



You will need to submit AT LEAST ONE of these and link it to one of the assignments you are submitting. We recommend self-assessing your interview write up. Use the criteria on the last page below to help you self-assess. 

	Generic Assessment Criteria 
	Marks available
	Marks 
awarded

	1. Engagement with Literature Skills
.
	
	

	I feel that a satisfactory amount of literature has been used for this assignment. However, references have been used although I feel that this could have been extended to develop the engagement with wider literature. 


	10
	5

	
	
	

	2. Knowledge and Understanding Skills

	
	

	I feel that there are excellent links to the concepts and the use of the skills required to critique effectively and objectively. 

	20
	15

	
	
	

	3. Cognitive and Intellectual Skills

	
	

	There is a good understanding of the principles and a good ability to interpret and ovulate the necessary skills. I feel that the cognitive and intellectual skills 

	20
	15

	
	
	

	4. Practical Application Skills

	
	

	There is a good use of the tools, methods, and techniques throughout therefore suggesting very good to excellent elements. There is very good use of problem-shovelling techniques to be able to critically look at the interview process. 

	25
	20

	
	
	

	5. Transferable Skills for Life and Professional Practice

	
	

	The work is coherent, fluent and well structured. Independent work throughout. It is evident that transferred life skills are seen and links are clear. There are clear link to personal further development by being able to make recommendations for next time.  
	25
	20

	
	
	



	Assessment Mark (Assessment marks are subject to ratification at the Exam Board.  These comments and marks are to give feedback on module work and are for guidance only until they are confirmed. )
	Late Submission Penalties (tick if appropriate)
	%

	
	Up to 1 week late (40% Max)
	
	

	
	Over 1 week late (0%)
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