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Summary of report
This report shows new skills and experiences I learned from university .I have learned about my strengths and theroits like Kolbs,reflective cycle.









Introduction

What is a reflective report 
A reflective report is a Way for students to show their understanding of the work they were doing while in university. It helps them apply the information they learned and come back to it any time they need to reflect on the information.
Jenny Gibbons
The Law Teacher 49 (2), 176-188, 2015
In this report they explore the benefits of reflective writing and how it helps students be more applied when in university. Although it is mainly a legal report the things they talk about still apply to this report.



Main findings
SWOT

While at university I used many tools to find out about myself. One of the main things we Explored was a swot analyasis. It helps see your strengths, weaknesses,threats and opportunites . I have my own list of swot. 
Strengths 
· Communication 
· Team working
· Reliable
· Pacient 
· Loyal
· Independent 
· Trustworthy
· Time management 

Weaknesses
· Stressed
· Pasívne
· IT skills
· Academic writing
· Struggle under pressure
Threats
· Ilness
· Discrimination 
· Depression 
· Cost of living
· Competition 
· Health risks

Opportunites 
· Career
· Open a Business 
· Better my self in university 
· New knowledge 




SMART
[image: ]Another tool i used was smart objectives.  Smart objectives are a way for students and others to meet a goal or an objective. Smart stands for specific,measurable,achievable,realistic and time bound. So for example an objective that isnt smart would be i want to be smart. It doesnt meeting any of the criteria however an example of a good one would be i want to get smarter by attending university and graduating at the end of the year. This one meets all criteria which makes it a smart objective.


Johari Window

The johari Windows helps people understand how they are seen by others. The 4 panes of the Window are open area, this is what you show to others and yourself this can be your strengths and weaknesses that you show others and yourself. The blind spot is what others see but you dont this can affect how others act towards you and see you. The hidden area consists of things you hide from others to not have them judge you or to just keep your privacy. The Last one is the unknown area, In this one neither you or others know about the skills or things about yourself. This can lead to new experiences which May teach you things about yourself you didnt know.
Joseph Luft, Harry Ingham
Human relations training news 5 (1), 6-7, 1961
In this article the author talks about how johari window helps in Team work and how they learn more when using the johari Window.
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Learning style questionaire
A learning style questionaire shows whoever is taking the questionaire what kind of learner they are. There are 4 main categories In the learning style questionare they are , activist,reflectors,pragmatist and theorists. All four of these are grouped by Many charectaristics that are included In the questionaire. When taking the questionaire many May find that what they thought they were is diffrent to what they got. This doesnt mean that the way they have been learning is wrong however that the way they should learn based on the answers they gave could help them when they learn. 
Peter Honey, Alan Mumford
Organization Design and Development, Incorporated, 1989
In this article they explore the history of the learning style questionaire they explain that it was founded in 1982 and that it has been used by Many people to this day.
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Kolbs reflective cycle 

Kolbs reflective cycle shows 4 diffrent stages of reflection which are concrete expirience,reflective observation,abstract conceptualisation and active experimentation. These show the stages you will go through when learning new things.
ahmoud Abdulwahed, Zoltan K Nagy
Journal of engineering education 98 (3), 283-294, 2009
[image: ]This article goes over the application of kolbs reflective cycle.



Conclusion 
In conclusion with the skills and experiences I have learned during the course of my time at university I have grown as a person,I now use smart objectives for day to day things and my swot analyasis was useful to help me with learning about my strenghts and weaknesses. With the questionaire I learned what the Best way for me to learn is. 
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