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Word count……………………………………………………………………..


Learning Focus
“How are my experiences, values and professional practice helping me develop leadership potential?”


Learning Outcomes
· Understanding rights-based approaches and child-centred practice;
· Understanding leadership values and professional responsibilities;
· Developing reflective leadership practice;
· Identifying strengths and development needs;
· Exploring leadership identity within early childhood and care.

Evidence Included
Please list any evidence used to inform this reflection:
	Evidence Source
	· Included

	Leadership strengths audit
	☐
	Leadership autobiography
	☐
	Personal values activity
	☐
	Rights-based reflection
	☐
	Compassionate leadership reflection
	☐
	Other
	☐


Reflective Commentary (400 words approx.)
Introduction (50 words approx.)
My current role/context and leadership journey
Write your response here…
…………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………….

1. My Developing Leadership Identity (100 words approx.)
Consider:
· What leadership means to you
· Your leadership strengths
· Areas for development
· Experiences that have influenced your leadership approach
Write your response here...
……………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………
2. Values and Beliefs (100 words approx.)
Consider:
· Personal and professional values
· Ethical responsibilities
· Inclusion, integrity, respect, compassion and equity
· How your values influence your leadership behaviours
Write your response here...
…………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………….
3. Child-Centred and Rights-Based Leadership           (100 words approx.)
Consider:
· Children's rights and the UNCRC
· Participation and children's voice
· Child-centred decision-making
· Leadership responsibilities towards children
Write your response here...
……………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………
Conclusion (50 words approx.)
Reflect upon:
· Leadership strengths
· Development needs
· Leadership aspirations
Write your response here...
…………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………
Key Learning Summary
Three Things I Have Learned About Myself as a Leader

1. ………………………………………………………………………………………
2. ………………………………………………………………………………………
3. ………………………………………………………………………………………
My Priority Development Area
…………………………………………………………………………………………………..

Action I Will Take Before the Next Patch
……………………………………………………………………………………………………………………………………………………………………………………………………

AWLIF Evidence Tracker

	AWLIF Standard
	Evidence Generated
	Complete

	Rights-based approaches
	Rights Reflection
	☐
	Child-centred practice 
	Leadership Reflection
	☐
	Children's voice and participation
	Values Reflection
	☐
	Professional values
	Leadership Identity Statement
	☐
	Compassionate leadership
	Reflective Commentary
	☐




Self-Assessment Checklist
Before submitting my work,  I have:
☐ Reflected on leadership strengths and development needs
☐ Discussed personal and professional values
☐ Referenced children's rights
☐ Considered child-centred leadership
☐ Included compassionate leadership principles
☐ Identified leadership aspirations
☐ Demonstrated reflection rather than description
☐ Stayed close to the word count
☐ Included supporting evidence
☐ Logged AWLIF evidence 

Tutor Feedback
Strengths identified
…………………………………………………………………………………………………
Areas for development
…………………………………………………………………………………………………..
Feedforward for next patch
…………………………………………………………………………………………………..

Tutor Signature: …………………………………………………………………………
Date: ………………………………………………………………………………………….
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