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Scenario: 1
Discrimination may be defined as the effective injurious treatment of the person on grounds rationally irrelevant to the situation (Antonovsky, 1960).
Both men and women have the right not to face gender discrimination at work. Some employers still adhere to sexist stereotypes regarding the kind of labour that are suitable for women and men, as well as how that work ought to be compensated (UNISON, n.d.).
Yes I agree with Amina that she is being discriminated on the basis of her gender and ethnic background. Amina has not been selected for training this reason may be due to her being a female and working in an environment that’s dominated by male workers, she is not given the opportunity to evolve within the work place and feels discriminated. She is also not been selected for career development courses this maybe be due to her ethnic background. You cannot be subjected to discrimination based on your race, according to the Equality Act of 2010. Discrimination that contravenes the Equality Act is illegal (Citizen Advice, n.d.).
Amina then raised the issue with the manager and nothing positive came out of it which indicates she is been directly been discriminated. The manager didn’t even try to solve the issue to give a reason as to why she is not been selected for training and career development courses. When you are treated differently and worse than someone else for specific reasons, this is known as direct discrimination.
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