The contribution of this research lies in exploring a deeper understanding of how specified leadership styles can effectively drive and influence sustainability practises and initiatives within non-profit organisations. For instance, Non-profit organisations are often created to address social and environmental issues and rely heavily on the leadership of their executives to achieve their mission. There are several leaderships styles including transformational, democratic, transactional, and laissez-faire. Each has advantages and disadvantages, and the choice of leadership style depends on the specific needs and goals of the organisation. However, according to Curcillo, (2022) Transformational leaders motivate and inspire their followers to achieve higher of performance and promote innovation and creativity. They also encourage their followers to work towards a shared vision and are likely to empower stakeholder to take part of their work. This explanation of the practices can make transformational leadership style is well-suited to non-profit organisations seeking to promote sustainable environmental practices. The second leadership style recommended is a democratic leadership style. In this style, the leader involves others in decision-making processes, which can lead to more innovative solutions and a greater sense of value that focus on the collective good and fundamental rather than profit (Bozeman and Crow, 2021), can also be effective in promoting sustainable environmental practices. among team members in non-profit organisations. In contrast, Autocratic leaders make decisions without input from others and can be resistant to change making it difficult to implement new environmental practices. Similarly, a laissez-faire leadership style, in which the leader is hands-off and provides little guidance or direction (Duncan, et al, 2014), which can lead to a lack of focus and accountability. An autocratic leadership style can hinder a non-profit organisation's efforts to promote sustainability. The impact of leadership style on non-profit organisations and their ability to promote sustainability depends on style that has been employed, and clearly, we can identify that transformational and democratic leadership styles are more likely to promote sustainable environment practices within non-profit organisations. However, in this research we will focus only on two significant leadership styles which are transformational and democratic leadership styles, because they are essential role in leading complex work groups such as non-profit organisations (Megheirkouni, 2017). 
This research believes that there are predictable patterns could bring significant values to better understanding of relationships between leadership style and sustainability within non-profit organisations. For example, further investigation could:
· Enhanced knowledge and understanding of the specific mechanisms of leadership styles that impacts sustainability outcomes and dynamic factors that contribute to successful sustainability initiatives in non-profit organisations.
· Provide best practices and guidelines for leaders and mangers to effectively drive sustainability in non-profit organisations.
· Explore the perspectives of various stakeholders, including staff, volunteers, beneficiaries, donors, and community members, regarding the impact of leadership styles on sustainability in non-profit organisations.
Ultimately, further investigation could contribute to advancing knowledge, improving practices, and guiding decision-making processes related to leadership and sustainability. It can also, increase positive environmental impacts and foster sustainable practices within the non-profit sector.
 The investigation utilised research questions to identify and evaluate the obtained data from the survey (Loucks, 2022). First the impact, to what extent is the correlation between leadership style (transformational, democratic) and implementation of sustainability practices within non-profit organisations? Second human resources, how does the non-profit organisations involve their staff, volunteers, and stakeholder in environmental sustainability efforts? The research intention of using abductive reasoning methodology which is ‘produces exploratory hypotheses’ according to (Coghlan and Shani, 2021), in this research it could mean that, provide construct through in which we can understand how this theory develops in action research.  Also help to provide more robust and practical insights that can inform leadership (practices, strategies, and approaches) and enhance sustainability effort in the non- profit sector (Engelschalt and et al, 2021). The research approach carried mixed methods which are the compensation of ‘quantitative and qualitative method approaches’ for collecting the data to gather more ‘comprehensive understanding’ of the topic and to fulfil the gap identified in the research questions (Zou, et al. 2018). However, Czernek (2019) has mentioned that the mixed methods approach is to help researchers reach a ‘better understanding’ of whether produce a new literature or just to highlight the gaps. 
For example, this research had conducted a primary survey to gather numerical data as a quantitative (closed-ended questions) through online platform and followed up with qualitative (open-ended question) to gather more detailed information about the experiences and perspectives of the survey respondents. This survey adopted sampling size method with consideration that the specific research design and analysis techniques employed, have specific sample size requirements internally, (home) focus group of representatives of non-profit organisations to obtain the data and understanding the mechanisms of sustainable practices in relation to non-profit organisations activities. Which is important for non-profit organizations to sustain these activities in consistent ways for achieving their mission (Dvoryadkina and Prostova, 2020).
Note:. I still working on the rest of the tasks, but your feedbacks are important for helping me to continue in structed way..
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