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Within today's contemporary society we continue to face economic issues that cause conflict and oppression between certain individuals within society (IOMC 2018, p.2). This essay's primary goal is to explore the aspects of the issues women continue to face living in a modern society, concerning equality and maternity. Research focusing on women who face inequality whilst pregnant, will allow the reader to develop a clear understanding and knowledge regarding the economic context of such challenges within the UK (Oxford Academic 2016 p,179). There will be an exploration of the reasons as to why women continue to face persistent inequality through barriers and how they can be solved through solutions. 
Within the UK women continue to face disadvantage, ‘’the gender pay gap for part-time employees was reduced from negative 3.5% to negative 2.7%, the upward trend in the part-time gender pay gap, seen since 2015’’ (ONS.Gov.Uk 2021, p.4). These statistics, indicate that women are persistently put at a disadvantage as they are unable to finically support themselves, as they face discrimination within the workplace regarding finances. 
According to the (Gov.Uk 2016, p.6) Overall, three in four mothers (77%) said they had a negative or discriminatory experience during pregnancy, maternity leave, and/or on return from maternity leave. Around one in nine mothers (11%) reported they felt forced to leave their job. This included those being dismissed (1%); made compulsorily redundant, where others in their workplace were not (1%); or feeling treated so poorly they felt they had to leave their job (9%) (Gov.Uk 2016, p.6).
 From this marginalisation occurs for women due to their natural ability to give birth. This puts women at an immediate disadvantage as they are unable to escape the capitalist societies views which they are unable to tackle. This is supported by organisations such as ‘‘HR practices (i.e., policies, decision-making, and their enactment) as they affect the hiring, training, pay, and promotion of women’’ (NCBI 2015, p,1). This factor regarding women's ability to give birth is displayed in practice in the workplace as the 'pregnancy penalty' is on the increase ‘’punishing pregnant women increasingly serves as a limitus test in a political discourse, inviting more than a metaphor about state sanctioned violence against women’’ (Case.edu 2016 p,17). Pregnancy and maternity discrimination are when you are treated unfavourably and differently because you are pregnant, breastfeeding or you have given birth (Equality and human rights commission 2018 n.p.).However, we can argue that within today's society, laws and views have changed and shaped us to treat women as equals within the workplace. This change can be supported by the legislation that has been put in place known as the Equality Act 2010 (Gov.Uk n.p.). This act came in to place to protect women's liberal rights whilst they are pregnant.
Whilst in the workplace women face discrimination based upon being pregnant as companies and employers see women as being primary careers for their children, causing them to not be seen professionally (NCBI 2016, p.3).  In support of this the (Human rights commission 2018 n.p.) ‘’examined the extent of pregnancy discrimination and reported that almost half of the 440,000 pregnant women in Britain at that time’’. This statement shows us that employers have a negative attitude towards pregnant women as they have a stigma put upon them which leads them to believe that they cannot continue with their job efficiently due to natural factors. Furthermore,
 Statistics to support these findings are provided by a survey which states that Every year, 54,000 women lose their jobs for the crime of getting pregnant, while 390,000 working mums experience negative and potentially discriminatory treatment at work (Stylist, 2010, n.p.) 
These numbers have doubled in a decade (Stylist,2010. n.p.) These statistics and factors show us that as a society we are not doing enough to ensure fair equality for women to be equal to men. When it comes to comparing men and women in terms of pay, men continue to remain dominant in the workplace found by (NCBI 2014, p,32). To provide examples of men remaining dominant they receive higher pay, higher respect, and controversial opinions that men do the job better than women can which has been reported by (Sage journals 2021, p,2). These sexist opinions can cause conflict which leads to our issue, the pay gap concerning mothers and mothers to-be. 
 The Guardian newspaper (2014 n.p.) reports that a survey conducted by Slater and Gordon (2014) for the purpose of assessing managerial attitudes towards the employment of women who are pregnant or soon to be pregnant. ‘Showed that more than 40% admitted they are wary of hiring a woman of childbearing age. (Gov.Uk 2015 n.p.).Furthermore 25% of respondents stated that ‘they would rather hire a man to get around issues of maternity leave and childcare’ (The gurardian,2014 n.p.) 
Image 1:  Not all pregnant women are treated equally by their employers.                               [image: ]       (Maternity Care Coalition 2017)

Theorists Hobbes and Lockes (2004 p,110 cited in Colebrook,C 2004) noted that ‘’while all men are equal in labour, women were not included in the labouring fraternity, for they were confined to the hierarchical order of the family’’. To support this a research article Bereak,Popinchalk, Lagasse, Burke & Anjur- Dietrich (2021, p,4) states that ‘‘women's ability to control their fertility through contraception and abortion has been shown to contribute to improvements in education and employment, from this Their employment and wages decline substantially when they transition to motherhood’’. To support these findings ‘‘About one-third of births are unintended, and it is unknown whether the impact of motherhood on employment, hours, and wages is smaller for women who planned their transition into motherhood compared with those who did not’’ (NCBI 2021, n.p.). This article can support evidence from the book which indicates that women continue to suffer disadvantage in the workplace through pregnancy (Bereak, popinchalk, Lagasse, Burke & Anjur- Dietrich 2021, p,4). Furthermore, feminists share the same viewpoint regarding women exploitation as feminist Firestone, (1979, p.121) cited in Bryson, 1992) added within her argument that
 ‘Love, perhaps even more than child baring, is the pivot of women's oppression today. And that love in a patriarchal society cannot be based upon equality but reflects women's economic and social dependency and ensures that they will not challenge their subordinate position.’ (Firestone 1979, p.121 cited in Byryson,1992)
 This chapter provides us with an insight to how women continue to remain obedient to their position within society and can explain how women are still viewed as being ‘weak’ to men in the workplace. To support this evidence from Taylor and Joshua (2015) Catherine McClennan, from Ainsdale, took the Trades Union Congress (TUC) to court, claiming that she was stripped of her responsibilities following the birth of her third child. She stated that "The TUC should be an exemplar employer, but that couldn't be further from the truth in my case." This case shows us that pregnancy discrimination happens even within big companies which shows that there has been no improvement in supporting women bearing children. In addition to this, feminist (Firestones 1979, p.204 cited in Bryson 1992) The dialectic of sex cited in (Bryson,1992) states that it is women's role 
As reproducers that has handi-capped women over the centuries and made men's patriarchal power: ‘The heart of women's oppression is her childbearing and child-bearing role (Firestone,1979, p.204 cited in Bryson 1992).
 This statement provided by Firestone (1979, p,204 cited in Bryson 1992p) provides us with insight of the inequality's women face due to their natural abilities to provide life and to continue generations. 
According to Rich (1977, p.208) ‘‘it is not the biological fact that oppresses women, but they fact they reproduce in a Patricial society in which is motherhood is seldom freely chosen and controlled by men’’. In agreement with this quote a research report published by (Hackney, Daniels, Paustian-Underdahl, Perrewe, Mandeville & Eaton 2021, p,208) argued that the ‘’expectations of pregnant women in the workplace are often seen as ‘inconsistent’ with the ideal worker norms therefore they become less committed within their jobs’’. In their research ‘’pregnancy and having children often takes a toll on women and on future earnings. Women who work full-time are paid an average of between 76 percent to 82 percent of what men earn’’ (Bureau of Labor Statistics, 2012, 2014 p,179.) These statistics show clear evidence that women are continuing to fight a battle where they face alienation and discrimination to their employers. To continue with this, ‘’One in five mothers said they had experienced harassment or negative comments related to pregnancy or flexible working from their employer or colleagues, if scaled up to the general population, this could mean as many as 100,000 mothers a year’’ (Equality and human rights commission 2018 n.p..)
Further statistics to conduct evidence regarding women receiving permanent discrimination in the workplace states that ‘’one in nine mothers (11%) stated that they were either dismissed; made compulsorily redundant, where others in their workplace were not; or treated so poorly they felt they had to leave their job’’ (Equality and human rights commission 2018 n.p.). These findings provide evidence that a large volume of women have spoken out about negative experiences regarding being pregnant and having children. 
Regarding marginalisation women continue to face, it is quoted that ‘‘choices available to women are constrained by economic, social and political circumstances and by prevailing ideologies and moralities which is used as control rather than to liberate women’’ (Feminist political theory 1992 p,206.) This quote can portray the negative elements women face in society as they are unable to be liberated to receive freedom in their own gender which makes it impossible for women to bear children without receiving consequences.  In support of these controversial opinions the (gov.Uk, p,16) found that ‘’around one in 20 mothers (6%) were made redundant at some point during pregnancy, maternity leave or on return from maternity leave’’. These statistics indicate that women receive negative treatment for being pregnant, from this, women are forced to search for new jobs to support their financial state however, this remains an issue as statistics show us that ‘’Three quarters of mothers (77%) that were unsuccessful in their job interviews while pregnant (where the employer knew about their pregnancy) felt it had affected their chances of success’’ (Gov.Uk, p,18). This illustrates women are unable to feel at ease in their place of work and have no responsible employer to turn to for support during their time of pregnancy. Furthermore, in response to the statistics a quote demonstrated by (Pateman 1998, p,110 cited in Bryson 1992) ‘’with a world of forces and powers, a natural gender hierarchy is smuggled back in’’. This specifies that within a modern society women face alienation to the pivot of their natural abilities.
For many women receiving this type of discrimination within the workplace has more negative impacts than just receiving redundancy and no support, it has a more permanent issue rising such as mental health. This is proved by (Gemma 2022, n.p.) As‘’ One in six (16%) expectant mothers, negative treatment from managers has impacted their mental health. Being subjected to negative behaviour at work can often exacerbate any stress or anxiety. the impact on their mental health results in them feeling isolated and losing confidence in themselves’’. This reveals how women stated how those in the professional workplace impact their mental state which causes deeper issues. To further evaluate these findings, it is found that ‘’more than 1 in 10 women, who were all pregnant or parenting at the time responded yes to experiencing perceived gender discrimination. Women who answered “yes” to the gender discrimination question had higher depression scores’’ (Simone, Vigod, & Rochon 2020, n.p.). This article implies that women's mental health is becoming a growing issue regarding gender discrimination which prevents them from having a sense of security within themselves and more importantly within their own job. 
All the collective information that has been gathered and testified needs to be solved through solutions. This alludes to the fact that the (gov.uk 2013, n.p.) ‘’a new £1m programme of independent research, to examine the extent of pregnancy discrimination in the UK, has been given the go ahead by Minister for Women and Equalities Maria Miller’’ (gov.Uk 2013, n.p.), This has been put into force due to the staggering statistics being brought to light as ‘’Over nine thousand pregnancy discrimination claims have been brought against UK employers since 2007.’’ (gov.uk,2013 n.p.).  This allows to be seen that those above are using their power to push equality through regarding pregnancy discrimination, furthermore ‘’The Government has announced £5 million in the Spring Budget 2017 to extend schemes to help women returning to work after maternity leave’’ (equality and humans rights commission 2017 n.p.) The government are aware that women feel unsupported when it comes to returning to work. To conclude it is clear to see there are various forces put into place to tackle the outrage regarding pregnancy and maternity discrimination to allow women to feel revived and equal to men within today's modern society.
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