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Speaker Notes:

Hello everyone, my name is Shamim, and today I will present a feasibility study for a professional event titled “Mental Health in the Workplace Conference”.
This event will take place at the Scottish Event Campus (SEC) in Glasgow and will focus on Equality, Diversity, and Inclusion (EDI) in the workplace.
The goal is to highlight the importance of mental health in professional environments and provide strategies for companies to support employees better.
I will cover why this event is needed, who will attend, the location, costs, and overall feasibility.
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Speaker Notes:

This event is built around the idea of Equality, Diversity, and Inclusion, often called EDI. 
In the UK, the Equality Act 2010 is the law that protects people at work from discrimination. This includes people with mental health conditions, which are classed as a type of disability under the law. 
So, businesses have a legal responsibility to treat these employees fairly, but it’s also the right thing to do. 
Mental health is often ignored in the workplace, and this conference will help employers learn how to support staff better and create a more inclusive and respectful environment for everyone. 
The aim is to make mental health a normal part of the conversation at work.
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Speaker Notes:
EDI stands for Equality, Diversity, and Inclusion, and that promoting mental health is part of fulfilling employers' legal and moral responsibilities.
· Mental health is now a major concern for businesses. One in six UK employees face mental health issues at work (Mental Health Foundation, 2023).

· The Equality Act 2010 recognises mental health as a disability, meaning employers must provide reasonable adjustments (Equality and Human Rights Commission, 2021).

· Businesses lose around £56 billion a year due to mental health-related absences (Deloitte, 2023).

· This event will help companies understand the importance of mental health, reduce stigma, and improve workplace well-being.

[image: ] 
Speaker Notes:
• This event aligns with the UK Equality Act 2010 and the principles of Equality, Diversity, and Inclusion (EDI).
• It will discuss how businesses can support employees with mental health conditions and create inclusive workspaces.

• The event will highlight:
1. Legal responsibilities under UK law.
2. Workplace culture and mental health policies.
3. How diversity and inclusion help businesses grow.
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Speaker Notes:
The Equality Act 2010 protects people at work from discrimination. Mental health problems, like anxiety or depression, are included under the law as a type of disability. 
This means employers must support staff with mental health conditions, just like they would with a physical disability. 
There are also other characteristics protected by law, like age, sex, and race. These are important when we talk about mental health because older people, women, or people from ethnic minority backgrounds may face extra challenges or stigma when asking for help. 
This event will talk about these differences and how companies can be more inclusive for everyone.
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Speaker Notes:
The main focus of this conference is how to make workplaces better for people who have mental health challenges. 
One big topic is how to support employees who are struggling. It will talk about simple things like listening and creating safe spaces at work. 
Another key idea is how to build a workplace culture where mental health is taken seriously not just once a year, but every day. 
And finally, it will show that looking after mental health is good for business. Happy, supported staff means fewer sick days, better teamwork, and stronger companies. 
This conference is about helping employers and staff learn and grow together.
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Speaker Notes:
• Glasgow is a top business and conference destination, attracting global events and has proven record for hosting health conferences/.  SEC is one of the UK’s leading event venues, with modern facilities and space for up to 3,000 attendees (SEC, 2023).
• The venue has great transport links with nearby hotels and restaurants, making it easy for attendees to visit.The event will benefit local businesses, such as hotels, taxis, and restaurants (VisitScotland, 2023).
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Speaker Notes:
This conference is aimed at a wide range of professionals and organisations:
1. HR professionals & business leaders : to learn how to support staff.
2. Mental health experts & researchers : to share strategies for well-being.
3. Hospitality & tourism industry leaders : to understand how mental health affects front-line workers.
4. Government & policymakers : to discuss workplace mental health laws.
5. Employees & workplace advocates : to share experiences and best practices.
This broad target audience ensures high attendance and demand.
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Speaker Notes:
• The conference will take place at SEC in October 2025, linking to World Mental Health Day on October 10th.
• SEC offers accessible seating, breakout rooms, and wellness areas.
• The event will include:
1. Keynote speakers from business and mental health industries.
2. Workshops on stress management and workplace well-being.
3. Networking sessions for professionals to connect.
• Staffing needs include event planners, catering, security, and tech support.
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Speaker Notes: Mental health is a growing concern in UK workplaces, and businesses need better strategies to support employees.
• The event will:
1.  Educate businesses on workplace well-being.
2.  Help companies follow UK mental health laws.
3.  Provide networking opportunities for businesses and mental health experts.
• This conference will position Glasgow as a leader in workplace mental health discussions.
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• This event benefits the hospitality industry by increasing demand for hotels, restaurants, and local businesses.
• The conference will:
1.  Increase hotel bookings in Glasgow.
2.  Boost revenue for restaurants and transport services.
3.  Encourage hotels and businesses to adopt better mental health policies for employees.
• This helps promote sustainable tourism and responsible business practices.
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Speaker Notes:
In summary, the Mental Health in the Workplace Conference is:
1.  Financially strong: with a clear budget and profit projection.
2.  Well-planned:  hosted at SEC Glasgow, a global conference hub.
3.  In demand:  addressing workplace mental health, a major business concern now.
4. Strategic:  supporting UK equality laws and business well-being.
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