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Abstract 

Working in the company with adopting self-learning opportunities aims in allowing to pursue flexible paths as per the preferences by transforming productiveness while working in the company. The set of factors results in improving the working patterns while self-learning and paving it to be more efficient in the company and gathering data for the important insight for the business. this research project aims in detailing aims and objectives for working in Ceres Power LTD. Also, defining method with analysing data by adopting the use of quantitative approach for the study.
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Title: Self Learning at the workplace the company chosen is Ceres Power Ltd from UK Redhill. 
CHAPTER1: INTRODUCTION 
Self-directed learning is defined as the process which aims in empowering employees working in the company to make wider choices that aims in maximising their retention rates and learning abilities. 

Background of the study 
With the emerging environment results in arising the need to avail diverse range of learning opportunities which enables the employees to adhere effectiveness by allowing to follow career pathways. The present study will discuss about self-learning importance in the workplace. It is based on Ceres Power Ltd The company is leading developer of energy technology which enables in progressing scale to decarbonise the pace. The primary aim of the company is to lead the world which helps in sustaining clean, green planet which ensure there is clean energy. Being recognised as the developed of clear energy, technology, cells of fuel for generating power and green hydrogens in the country. The present study will discuss about self-learning importance in the workplace for employees working in the company. Along with this literature review will be cone where the viewpoints of diverse scholars reflect about data. Also, data analysis will be done based on mixed method by using onion method for primary and statistical data using SPSS. Also adhering data by secondary method which results for supporting literature. Lastly the study ensures in providing the best solutions for the company to direct self-learning among employee at the workplace. 
Aims: To analyse importance of self-learning at the workplace. The case study on Ceres Power Ltd from UK Redhill.
 Objectives
· To understand the concept of self-learning in the workplace. 
· To analyse the importance of self-learning at the workplace. 
· To examine the effect of self-learning among employees while working in Ceres Power Ltd
· To recommend the best practices for boosting self-learning in the workplace. 
Research Questions: 
· What is concept of self-learning in business? 
· What are the effects of self-learning at workplace? 
· why self-learning is important in workplace?
 Hypothesis: 
HA: Self learning created positives impacts at the workplace. 
H0: Self-learning creates negative impact at the workplace. 
Rationale of the Research
The current topic is being chosen for the research for analyzing the importance of self-learning at workplace in terms of positive and negative ways. Further this study aims in analyzing the significance of self-learning in UK. One of the main reason for selecting this topic is to understanding the concept of self-learning and how it contributes in attaining success of the workplace. Also, another advantage of varying it the research for analyzing the impact of self-learning among employees while working in ceres. Further adopting the sue of quantitative analysis helps in identifying the significance of self-learning in the workplace by using onion method. Thus, the outcome of the study aims to shed importance of self-learning in the workplace. 
Methodology

For this studied adopting Mono method for conducting the research. This included both qualitative and quantitative collection of data. Adopting the use of quantitative research for collecting data and analysing data with using SPSS. further, interpreting results with forming questionnaire. 

Structure of the Dissertation
This particular research aims in structuring with introduction where aim and objectives that are mainly expected to be derived out of this research. Further it will help in providing clear idea on wat is expected out of the whole topic. Moreover, the rationale of the study will aim in discussing about the set outcomes. Also, the research will provide detailed literature review through developing certain themes for adhering secondary data for the research. This will help in detailing the overview of the research findings. Also, the type of methodology including various set of elements like data collection, approach, sampling. At last, within the research providing recommendations, limitation to make further improvements in the research. 

CHAPTER 2: LITERATURE REVIEW 
Introduction 

Literature review is known as the proves in which the view-points of scholars is mainly provided on the topic. The main focus is on assessing the concept of self-learning in the workplace to section will provide analysis of potential significance of self-learning among employees while working in the company (Morris, 2020). This chapter will provide detailed knowledge on the importance of self-learning at workplace. 
Theme1: Understand the concept of self-learning in the workplace

As per the view point of Leong, (2020) self-learning is defined as the ability to gather and process knowledge which ensures in adhering control. It results in empowering to identify the learning needs and the goals by gathering the insights and practices for attaining the learning outcomes. The employees while working in the company are mainly directed for identifying the areas which results in leading and dealing with the challenges which arise in the workplace. Self-learning is the best way which helps the employees in developing new skills and adhering training which results in adopting the learning chances while working in the company. The self-directed learning is enables in analysing the process which results in evaluating the learning experiences and working independently while working in the company to attain targeted aims in the business. on the other hand, as per the view point of Lemmetty and Collin, (2020) self-learning in the workplace aims defined as the ability which results in building independence and adhering progress while working in the company. This ensures in developing diverse range of skills while working in the company for attaining targeted benefits. But when the employees working in the company without self-learning impacts in adhering diverse range of skills and enables in seeking out new ways for completing daily task of the company. Thus, Geng, Law and Niu, (2019) self-learning which is directed to attain targeted aims of the business results in looking for adapting diverse enrage of opportunities with advancing the company to adapt grabbing opportunities which arise to serve the business for improving profits in the market. 

According to the view point of @ self-directed learning aims in mastering the skills and providing flexibility of reducing frictions. This aims in empowering the learning needs of individuals which aims in giving control with creating own needs by gathering materials for executing and adhering the learning outcomes in nature. this results in allowing to follow and empower individual for working towards attaining passion with inspiring to make the decisions while working in the company for attaining competitive means in the business. while learning with the self-learning abilities aims in identifying the areas which is beneficial for the employees to work in the company with dealing with all the new opportunities and adhering the challenges which may arise. This aim in improving innovation and collaboration within the company which results in boosting health and workplace culture which results in boosting self-confidence. therefore, with the self-learning employees aims in developing specialised skills to work in the company and adhering all the learning paths which results in working with the tested method which results in investing with the employees while adhering training with boosting the interest and needs. Employees working in the company aims in adopting the use of diverse range of methods which results in directing the learning which results in developing range of skills with aligning all the actions to attain the targeted aims of the business by adopting and choosing the outcomes with the high chances of working with diverse set of methods in the company. 
Theme2: Analyse the importance of self-learning at the workplace

As per the view point of Basias and Pollalis, (2018) self-learning in the workplace is the method which aims in working with the ideas and working on the areas which results in identifying challenges which helps in dealing with the opportunities which arise in the company. Self-learning assists employees to work in more confident manner which result in transferring the responsibility for learning with the employees to adapt the opportunity for making own decision while working in the company. The self-directed learning in the business emphasizes on flexible working patterns which results in supporting the possible insights in the business by working freely. With the dynamic changes in technologies and societal patterns self-learning is effective in the workplace which results in exercising independence for developing new set of skills and working with the formalised training in the business for sharing the sustainable responsibility in the business for own development in nature. Further self-learning results in adhering better equipped future for the business which results in identifying the areas which is beneficial for the company for dealing with the challenges and opportunities to adhere diverse range of opportunities. Also, the employees are highly motivated to work in the large businesses. The learners and employees which are self-learning in the business aims in highly motivated for improving the results for the business by ensuring maximum returns on investments. On the other hand, as per the view point of Da, He and Zhang, (2020) self-learning in the business does not involve strict structure which ned to be followed by employees for working in the company. These learners in the company aims in working for the time by choosing for the flexible nature for adhering the training which is effective for the company to adhere the set patterns while working in the company. With this the self-directed learning impacts the workplace in the challenging way. As it results in affecting the business by not knowing when to learn and work with the changes being applied in the company. Also, due to lack of time impacts the business with adhering obstacles for meeting the deadline on time and to complete the project within the stated manner of the company. Also, it requires hard work form employees to work in the company and adhere the set task as per timely manner for working with stipulated by being self-motivate to work and complete all the task on time. thus, the self-directed learning plays significant role in the business which results in empowering the business to attain targeted goals in the business which results in working with positive mind-set to attain the targeted aims for the business.  
Theme3:  Examine the effect of self-learning among employees while working in Ceres Power Ltd
According to the view point of Ender, Wagner, Kunert, Guo, Larek and Pawletta, (2019) self-learning among employees while working in the company results in impacting the targeted aims and adhering the set objectives within stipulated time. The diverse range of positive impacts with self-learning aims in involving all the employees for developing new skills and ensures in developing the specialised abilities to work in the ceres power company for attaining aims in the business. ceres power being the leader of climate technology in the business enabled in delivering the solutions at large scale by ensuring to sustain the clean energy for the business. while working in the company, it assures in welcoming the high energy individuals being specialist to attain exception career in life. Working with the self-learning ensuring in being inquisitive, inspiring and enhance the ideas for attaining innovativeness while working like-minded individuals for achieving high results in the company. On the other hand, as per the view point of Wilkens, (2020) with emphasizing on self-learning in the company it results in adhering negative consequences. Some of the employees while exercising self-learning faces difficulty in learning and working on their own way by working with the desire’s strategies being specialist on the field of fuel and cells generated energy states that the biased working culture impacts the learning in working in their own way. This negative impact the workers to adhere the set benefits for the company with intended lessons and concepts of the work patterns. Thus, while working in ceres power Ltd. self-directed learning assist in supporting the business for thriving challenges by employees with working with conventional thinking approach. This results in leading the business for achieving amazing results for the company with innovative and inspiring minded ability for the business.

Conclusion 

This particular chapter aim in emphasizing on the greater significance for the knowledge on self-learning importance in the workplace. Further the literature review results in identifying significance and impacts of employees working in the company. Moreover, this resulted in gaining deep knowledge about the significance of self-learning of the overall productivity and performance of the company has also been described under the themes in much detailed manner. 
CHAPTER 3: RESEARCH METHODOLOGY 
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Introduction
This is another crucial aspect that will provide details regarding the research method and ways in which the research has been undertaken. Moreover, the current research methodology is based on investigating the methods and design chosen by the scholar to make the research success. It will also provide details about sampling and data collection techniques which is used for conducting the research. This chapter provide detail understanding about the method and approach adopted for conducting research. 
Research method 
There are mainly three types of research method qualitative, quantitative and mixed method. Qualitative is defined as type pf research which aims in understanding beliefs, attitudes and behaviour of people. It results in attaining non numerical dada. On the other hand, quantitative research method aims in collecting the non-numerical data for the research. This kind of research helps in finding patterns, averages and test for generating results among wide population (Fryer, Larson-Hall and Stewart, 2018). Mixed method ensuring in adopting the use of both qualitative and quantitative data. For this reserh report adopting mono methodology and quantitative research has been undertaken by the researcher for imparting better outcomes of the research (Mohajan, 2020). The main reason behind this particular method as by analysing statistical data which helps in achieving objectives of the research. 
Research philosophy 
It is mainly defined as the philosophy with the set of basic beliefs which results in guiding the overall design which helps in proper execution for the research study. Further different kind of research philosophy which provides the way. Selecting proper philosophy for the research results in providing ways which helps in attaining better undertaking of scientific research outcomes in nature (Napiersky and Woods, S 2018). The two-research philosophy that is mainly used by the scholar in conducting the research is mainly comprised of positivism and interpretivism. Interpretivism philosophy is completed based on set of assumptions which is subjective in nature and are socially constructed. Whereas positivism philosophy is defined as the way which results in believing on the objectivity of diverse dimensions in nature which results in analysing significance of individual’s as per subjective experiences and the values. For this particular research the positivism philosophy has been chosen by the researcher where the subjective experiences and the values are mainly considered. Also, while choosing this kind of philosophy resulted in providing clear understanding and concise discussion for the various findings in nature. 
Research design 
This is mainly defined as the blue print of adhering scientific study in nature. Further the reserh design aims in identifying and addressing problems which results in occurring during the process of research. Laos, the design for the research helps in presenting the research in the best manner to attain targeted aims with the guidelines and allowing the research to become organised and in well-defined manner for the study.  Further the range of research design is being available in nature. the design for the research is mainly classified into analytical, exploratory and descriptive in nature (Park, Woo, Oh and Park, 2020). Moreover, in the present study the scholar has adopted the use of descriptive design which aims in collecting data and helps in managing the research in quantitative manner. Thus, the method chosen is effective in nature as it helps in collecting all the relevant information for the research and changes in the different manner to meet the objectives of the study. This philosophy helped in accomplishing the goals by ensuring to make the overall improvements in effective manner by identifying the importance of self-learning in the workplace. 
Research approach
Research approach is mainly defined as the process which helps in collecting data and planning for the research. The research approach is of the important tool which results in assessing data and completing the research in desired manner. This is enclosed process which results in gathering data and analysing it in significant manner. The approach for the research is mainly classified into inductive and deductive in nature. the inductive research is mainly adapted for the research which aims in adhering the data and patterns in themes. But the deductive approach is based on exiting theories for studying the phenomenon of the research in nature, for the current research report adopting the use of deductive research approach mainly helps in analysing quantitative information (Rutberg and Bouikidis, 2018). thus, the key reason for selecting deductive approach as this helps in providing statistical data of facts and figures which is mainly related with the research topic for attaining the desires outcomes proper manner.
Research sampling 
Sampling is known as the method for active collecting through making use of primary method.  On order to collect data the team is made which is responsible for carrying out the research for the topic and obtaining samples. This is defined as the instrument in which the respondents are mainly selected for adhering opinions for the research. There are two types of sampling method which is probabilistic and non-probabilistic. For the current research report Random probabilistic sampling method is adopted. The selected sample size is 50 employees for collecting the information by using questionnaire. With the help of questionnaire, it results in attaining the aim and objectives of the research by gathering data and all the information which is relevant with the research topic. 

Data analysis 

It is defined as the process which results in systematic analysing data which is collected for making research more authentic. There are two ways which is used for analysing data being collected for the research is thematic analysis and SPSS. For the current research report scholar adopted the use of SPSS technique for analysing and interpreting the data which is collected for the research. Analysing data by using SPSS will results in analysing the impact of self-learning for having successful study. Thus, this ensures in focusing to maintain proper data by delivering the capacity to meet objectives of research. 
Data collection

Data collection is the method which is defined as the process in which the data is mainly gathered by using diverse methods for obtaining proper information. There are two methods which is mainly sued for collecting data for the research which is primary and secondary method, primary method deals with facts and findings with collecting data in numerical manner. Secondary data is defined as the process of gathering data and information from diverse books and journals. In the present research both the methods have been used by the scholar for collecting data for accomplishing objective of research. For primary data collection the researcher has adopted the use of questionnaire for adhering the opinions of employees working in the company.  For secondary data scholar will make use of books, journals, articles for adhering in depth information. Thus, selecting both the method aims in collecting valid data and information like facts, statistical information and theoretical views. 

Ethical consideration
These are defined as issues which ascertained and affects the functioning of study. Certain ethical norms which need to be followed within the research as obtaining information and opinions without forcing. Also, maintaining confidentiality with the respondents. Further ensuring free participation in questionnaire sessions. 
Conclusion

From this chapter it is summarised that the researcher will adopt the use of diverse methods for conducting the research in authentic manner. Further, quantitative data under the research has been used as the source of information and collected for completing the study in effective manner. 
CHAPTER 4- DATA ANALYSATION AND DISCUSSION 
4.1 Introduction
Data analysation refers to the techniques through which gather data is being analysed, present chapter will analyse the data which is being gathered with the help of primary method. Questionnaire has been used as tool for collecting the responses of the participants and within using SPSS findings have been drafted. The formulated hypotheses are being test and final findings will be made in order to analyse the importance and impact of self-learning at the workplace in context of Ceres Power Ltd.
4.2 Analysis and discussion of findings
FREQUENCIES
	Statistics

	
	Age
	Gender
	1. Are you aware with the concept of self-learning?
	2. Do you think self-learning is supporting employees in terms of grabbing personal and professional development?
	3. How likely you felt that self-learning supported to you enhance your operations?
	4. What is the major advantage being getting from self-learning?
	5. Do you agree that; there is link established between self-learning and work efficiency of employees?
	6. Does your organization, Ceres Power Ltd believes in concept of self-learning?
	7. Do you think self-learning is proven helpful for enhancing motivation level in employees?
	8. What are the measures for self-learning is adopted in your organization?
	9. How likely the taken measures have changed your pattern of working?
	10. What is the major factor linked with the self-learning at the workplace?

	N
	Valid
	50
	50
	50
	50
	50
	50
	50
	50
	50
	50
	50
	50

	Mean
	2.1400
	1.6200
	1.2600
	1.2400
	1.4600
	1.5200
	1.6400
	1.6200
	1.6200
	1.3400
	1.6400
	1.8200

	Median
	2.0000
	2.0000
	1.0000
	1.0000
	1.0000
	1.0000
	1.0000
	1.0000
	2.0000
	1.0000
	1.0000
	2.0000

	Mode
	2.00
	2.00
	1.00
	1.00
	1.00
	1.00
	1.00
	1.00
	1.00
	1.00
	1.00
	2.00

	Std. Deviation
	.94782
	.56749
	.72309
	.51745
	.73429
	.70682
	.89807
	.87808
	.69664
	.74533
	.96384
	.62890

	Sum
	107.00
	81.00
	63.00
	62.00
	73.00
	76.00
	82.00
	81.00
	81.00
	67.00
	82.00
	91.00


Interpretation- From the above descriptive statistics table, it can be articulated that, majority of the employees belongs from age group of 35-45 and this can be evidenced with the Median value 2. Further, value of mean 2 stating that; there were more female participants in comparison of the male participants. The mode [1] depicting that, most of the employees were effectually aware about the concept of self-learning that was prior to undertake the research. On the other hand, median 1 stating that majority of the candidates believes self-learning is supporting employees in terms of grabbing personal and professional development. In terms of major advantage experienced by self-learning it has witnessed that, it helps in enhancing knowledge and expertise of employees that supports their development. Mode [1] states that, there is link established between self-learning and work efficiency of employees which lead to support employees on effective note. Median value 1 showing that, Ceres Power Ltd focusing on the concept of self-learning. Mean 1 highlights; self- learning has been proven extremely helpful for enhancing motivation level in employees. Setting standards, monitoring and evaluating are the main measures taken in the context of promoting self-learning of employees at workplace and this can be evidenced with the value of mode [1]. Mean 1 articulates that, taken measures proves to be effective in changing the working pattern of candidates in likely manner. Median value 2 shows that, major factor that is linked to self-learning at workplace aligns with over-all development of the employees.  Hence, this could be depicted that, self-learning is being proven efficient enough in terms of supporting employees in all aspects at the workplace.
FREQUENCY TABLE
	Age

	
	Frequency
	Percent
	Valid Percent
	Cumulative Percent

	Valid
	18-25
	14
	28.0
	28.0
	28.0

	
	25-35
	20
	40.0
	40.0
	68.0

	
	35-45
	11
	22.0
	22.0
	90.0

	
	More than 45
	5
	10.0
	10.0
	100.0

	
	Total
	50
	100.0
	100.0
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Interpretation- The majority of the employees belongs from the age group of 25-35 and this can be evidenced with the above graphical representation of the information. 
	Gender

	
	Frequency
	Percent
	Valid Percent
	Cumulative Percent

	Valid
	Male
	21
	42.0
	42.0
	42.0

	
	Female
	27
	54.0
	54.0
	96.0

	
	Other
	2
	4.0
	4.0
	100.0

	
	Total
	50
	100.0
	100.0
	


[image: image3.png]Frequency

Gender

30

20

T
e

T
Female

Gender

Gther





Interpretation- The proportion of male and female participants was almost equal, however there were more female participants in comparison of male participants.
	1. Are you aware with the concept of self-learning?

	
	Frequency
	Percent
	Valid Percent
	Cumulative Percent

	Valid
	Yes
	43
	86.0
	86.0
	86.0

	
	No
	3
	6.0
	6.0
	92.0

	
	May be
	2
	4.0
	4.0
	96.0

	
	Not sure
	2
	4.0
	4.0
	100.0

	
	Total
	50
	100.0
	100.0
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Interpretation- While conducting research, it has been identified that, majority of the participants were aware about the concept of self-learning. It was important to identify that, whether candidates were aware in this context or not. As the whole research was based on this criterion.
	2. Do you think self-learning is supporting employees in terms of grabbing personal and professional development?

	
	Frequency
	Percent
	Valid Percent
	Cumulative Percent

	Valid
	Yes
	40
	80.0
	80.0
	80.0

	
	No
	8
	16.0
	16.0
	96.0

	
	May be
	2
	4.0
	4.0
	100.0

	
	Total
	50
	100.0
	100.0
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Interpretation- Self-learning at the workplace is supporting employees in terms of grabbing personal and professional development that is important from all aspects in order to assure specific development to employees. 
	3. How likely you felt that self-learning supported to you enhance your operations?

	
	Frequency
	Percent
	Valid Percent
	Cumulative Percent

	Valid
	Very likely
	33
	66.0
	66.0
	66.0

	
	Likely
	12
	24.0
	24.0
	90.0

	
	Not likely
	4
	8.0
	8.0
	98.0

	
	Very unlikely
	1
	2.0
	2.0
	100.0

	
	Total
	50
	100.0
	100.0
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Interpretation- The majority of employees that were 33 has said that, self-learning supports employees in relation of enhancing their operations in regular manner that is important for increasing the efficiency of the work. 
	4. What is the major advantage being getting from self-learning?

	
	Frequency
	Percent
	Valid Percent
	Cumulative Percent

	Valid
	Increasing expertise and knowledge
	30
	60.0
	60.0
	60.0

	
	It helps in taking appropriate decision
	14
	28.0
	28.0
	88.0

	
	Increases awareness
	6
	12.0
	12.0
	100.0

	
	Total
	50
	100.0
	100.0
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Interpretation- In order to know about the main advantage which is being experienced in terms of self-learning, question was asked to employees and it has been witnessed that, 30 candidates said, it helps in increasing expertise and knowledge, 14 said it helps in taking appropriate decisions and remaining 6 said it increases awareness. Thus, it could be said that, self-learning mainly increases expertise and knowledge of candidates (Mishra and et.al., 2019).
	5. Do you agree that; there is link established between self-learning and work efficiency of employees?

	
	Frequency
	Percent
	Valid Percent
	Cumulative Percent

	Valid
	Strongly agree
	27
	54.0
	54.0
	54.0

	
	Agree
	18
	36.0
	36.0
	90.0

	
	Neutral
	2
	4.0
	4.0
	94.0

	
	Disagree
	2
	4.0
	4.0
	98.0

	
	Strongly disagree
	1
	2.0
	2.0
	100.0

	
	Total
	50
	100.0
	100.0
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Interpretation- It has been proven that, there is link established between self-learning and the work efficiency of the employees as the majority of the participants were in favor of this aspect that depicts that, self-learning promotes skill and development within employees which is important for enhancing their work efficiency (Mwakanyanga, Masika and Tarimo, 2018). 
	6. Does your organization, Ceres Power Ltd believes in concept of self-learning?

	
	Frequency
	Percent
	Valid Percent
	Cumulative Percent

	Valid
	Yes
	30
	60.0
	60.0
	60.0

	
	No
	11
	22.0
	22.0
	82.0

	
	May be
	7
	14.0
	14.0
	96.0

	
	Not sure
	2
	4.0
	4.0
	100.0

	
	Total
	50
	100.0
	100.0
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Interpretation- The company believes in the concept of self-learning and this is being evidenced by the response of participants, 30 candidates said yes, 11 said no, 7 said might be and 2 was not sure about this. Hence, on the basis of gathered response this could be said that, organization believes in the concept of self-learning (Corominas, Matas and Ruiz-Carulla, 2019).
	7. Do you think self-learning is proven helpful for enhancing motivation level in employees?

	
	Frequency
	Percent
	Valid Percent
	Cumulative Percent

	Valid
	Extremely helpful
	24
	48.0
	48.0
	48.0

	
	Very helpful
	22
	44.0
	44.0
	92.0

	
	Somewhat helpful
	3
	6.0
	6.0
	98.0

	
	Not so helpful
	1
	2.0
	2.0
	100.0

	
	Total
	50
	100.0
	100.0
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Interpretation- In context of knowing whether self-learning is supporting employees or not, question has been asked to them and it is witnessed that, 24 participants said it is extremely helpful, 22 stated helpful, 3 said somewhat helpful and 1 said not so helpful. This proves, self-learning has been proven helpful for employees.
	8. What are the measures for self-learning is adopted in your organization?

	
	Frequency
	Percent
	Valid Percent
	Cumulative Percent

	Valid
	Setting standards, monitoring and evaluate
	40
	80.0
	80.0
	80.0

	
	Participation in training
	4
	8.0
	8.0
	88.0

	
	Following the guidance of seniors
	5
	10.0
	10.0
	98.0

	
	Not sure
	1
	2.0
	2.0
	100.0

	
	Total
	50
	100.0
	100.0
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Interpretation- Setting standards, monitoring and evaluate are the measures adopted by organization for initiating self-learning. 40 employees have selected this measure which proves company focuses on-to these aspects for increasing self-learning abilities in the candidates.  Thus, the measures adopted by organization is supporting employees in context of enhancing their work efficiency.
	9. How likely the taken measures have changed your pattern of working?

	
	Frequency
	Percent
	Valid Percent
	Cumulative Percent

	Valid
	Very likely
	31
	62.0
	62.0
	62.0

	
	Likely
	12
	24.0
	24.0
	86.0

	
	Not likely
	5
	10.0
	10.0
	96.0

	
	Very unlikely
	2
	4.0
	4.0
	100.0

	
	Total
	50
	100.0
	100.0
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Interpretation- It was being asked to employees that; how likely their taken measures have changed their pattern of working then, it is being witnessed that, measures have supported employees in relation to increasing their over-all efficiency which is prior for gaining development for employees. Hence, company has effectively focused on this aspect which has supported employees on appropriate note. Thus, self-learning has been proven highly beneficial for employees.
	10. What is the major factor linked with the self-learning at the workplace?

	
	Frequency
	Percent
	Valid Percent
	Cumulative Percent

	Valid
	Performing the working efficiency
	14
	28.0
	28.0
	28.0

	
	Over-all development of employees
	32
	64.0
	64.0
	92.0

	
	Providing motivation
	3
	6.0
	6.0
	98.0

	
	Managing interaction level with seniors
	1
	2.0
	2.0
	100.0

	
	Total
	50
	100.0
	100.0
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Interpretation- The major factor which is linked with the self-learning at workplace is related to over-all development of employees. Thus, this means that, employees are getting effectual opportunities within undertaking self-learning and their development is being supported on effective note.
REGRESSION

	Model Summary

	Model
	R
	R Square
	Adjusted R Square
	Std. Error of the Estimate

	1
	.419a
	.176
	.141
	.47964

	a. Predictors: (Constant), 4. What is the major advantage being getting from self-learning?, 8. What are the measures for self-learning is adopted in your organization?


	ANOVAa

	Model
	Sum of Squares
	df
	Mean Square
	F
	Sig.

	1
	Regression
	2.308
	2
	1.154
	5.015
	.011b

	
	Residual
	10.812
	47
	.230
	
	

	
	Total
	13.120
	49
	
	
	

	a. Dependent Variable: 2. Do you think self-learning is supporting employees in terms of grabbing personal and professional development?

	b. Predictors: (Constant), 4. What is the major advantage being getting from self-learning? 8. What are the measures for self-learning is adopted in your organization?


Interpretation- From the above ANOVA table, it can be identified that, value of P is .011 which is less in comparison of the standard criteria that is 0.05. Hence, in this case Alternate hypotheses [Ha] is being accepted which depicts self-learning develops positive impacts at the workplace within enhancing the work effectiveness and assuring personal and professional development of employees. 
	Coefficientsa

	Model
	Unstandardized Coefficients
	Standardized Coefficients
	t
	Sig.

	
	B
	Std. Error
	Beta
	
	

	1
	(Constant)
	.840
	.164
	
	5.139
	.000

	
	8. What are the measures for self-learning is adopted in your organization?
	.279
	.137
	.402
	2.035
	.048

	
	4. What is the major advantage being getting from self-learning?
	.017
	.145
	.023
	.116
	.908

	a. Dependent Variable: 2. Do you think self-learning is supporting employees in terms of grabbing personal and professional development?


Discussion- From the above interpretation of quantitative study, it is mainly analysed that self-learning among employees working in the business positive impacts the workplace with achieving productivity and thinking with innovative mind-set to adhere challenges and attain the best fit solution. Also, the quantitative study it is identified that self-learning positive impact the workplace for attaining the targeted aims of the business. this can be justified with the statement of Sadeghi, (2020) employees tend to work with more enthusiastic manner by developing the set of skills which results in adopting to use diverse range of resources for analysing solutions and results in cretaining roadmap for working with tech savy resources in the company. With the respect for attaining effective performance level of employees while working in the company self-learning aims in choosing won tools and facilitating the training which results in cretaining dedicated learner and employees for working with ceres power Ltd. this learning aims in engaging employees for attaining initiative for the business while working with innovative patterns for making decisions and relying on the best coerces of information Ali and et.al., (2021). This all aims in contributing to have proper patterns for achieving high efficiency in sources and recognizing the effectual manner for accomplishing the organisational objectives while working with conventional approach in the business
4.3 Summary of chapter 

The summarization of the chapter could be articulated within considering the impact of self-learning positive at the workplace. The findings have analysed that, self-learning has been proven highly beneficial at the workplace as it is driving the work efficiency of employees which is needed to influence organization on positive note. Also, self-learning promotes personal and professional development of employees which automatically results in over-all development of employees. Hence, this could be said that, self-learning is highly essential at the workplace. 
CHAPTER 5: CONCLUSION AND RECOMMENDATION

From the above research it can be analysed that both primary and secondary method helped in meeting the objectives of research. It has been found that adhering both the data was useful and helped in attaining theoretical and statistical facts for analysing self-learning importance and its impacts in the workplace. Self-learning among employees working in Ceres Power Ltd from UK Redhill. Keeping in insight the research has deeply notes and taken into consideration for developing the understanding of self-learning among employees while working in the company. The research project quite intended in reviewing the self-learning importance in the workplace with reviewing the literature for analysing the importance and attaining better results in nature. the literature is being synchronised with all the ideas by providing certain arguments and facts. 

The report aimed in examining the importance of self-learning in the workplace which aligns in bringing excavating and best efforts. It is also derived that the study of self-learning and employees working in the company play huge role for attaining targets. It has been perceived that report revealed range of opinions with the use of questionnaire for the business in favourable manner. The study aimed in providing feasible insights for evaluating the impacts of self-learning and interpreting data by using SPSS.
Limitation 

Some of the limitations which is faced by the researcher while conducting the research was lack of proper time which resulted in affecting to attain the detail investigation. Another major issue was lack of availability of proper resources due to which the better outcomes for the research could be gathered.  Moreover, due to lack of proper funding sources impacted in adhering data to the particular group of individuals. 

Recommendation

· It is recommended that rather conducting quantitative study, it is suggested that for the next time qualitative study can be carried out. The study aims in serving deeper insights which ensures in analysing the opinions based on qualitative aspects about the self-learning emphasis on culture and assists in obtaining employees support for improved working patterns. 
· The study aims in decoding the role of self-learning in the workplace. It showed substantial impact of self-learning in the workplace. With this respect it is suggested for the study as it should prone to be more understandable by analysing theoretical aspects of the self-learning being followed in the company (Bologna and Aquino, 2020). 
· The modern environment of the business is known for the sensitivity and diverse nature. thus, it is recommended that rather focusing on being certain of self-learning analysing the study mechanism which deals with the employee productivity with self-learning while working in the company. 

· Thus, the above extended recommendation has great implication for the research and organisation to attain betterment. It is clearly revealed the positive facts of self-learning in the workplace. 
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APPENDIX

Questionnaire 

	Demographic information

Age

· 18-25

· 25-35

· 35-45

Gender 

· Male

· Female

· Other 

	1. Are you aware with the concept of self-learning?

· Yes

· No

· May be

· Not sure 

2. Do you think self-learning is supporting employees in terms of grabbing personal and professional development?

· Yes

· No

· May be

· Not sure

3. How likely you felt that self-learning supported to you enhance your operations?

· Very likely

· Likely

· Not likely

· Very unlikely 

4. What is the major advantage being getting from self-learning?

· Increasing expertise and knowledge 

· It helps in taking appropriate decision

· Increases awareness 

5. Do you agree that; there is link established between self-learning and work efficiency of employees? 

· Strongly agree

· Agree

· Neutral

· Disagree

· Strongly disagree

6. Does your organization, Ceres Power Ltd believes in concept of self-learning?

· Yes

· No

· May be

· Not sure 

7. Do you think self-learning is proven helpful for enhancing motivation level in employees? 

· Extremely helpful

· Very helpful

· Somewhat helpful

· Not so helpful

· Not at all helpful

8. What are the measures for self-learning is adopted in your organization?

· Setting standards, monitoring and evaluate

· Participation in training 

· Following the guidance of seniors 

· Not sure

· I don’t know

9. How likely the taken measures have changed your pattern of working?

· Very likely

· Likely

· Not likely

· Very unlikely 

10. What is the major factor linked with the self-learning at the workplace?

· Performing the working efficiency

· Over-all development of employees

· Providing motivation 

· Managing interaction level with seniors





