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[bookmark: _Toc131125346]Abstract
I am Pauline Stewart, a student At the University of Wales Trinity St Davis [UWTSD).  The course that I'm participating in is employability unemployment. This course will support me in my personal development of employability skills. I currently work as a carer and would like to develop my own business in caring. In a competitive sector, I must build the necessary skills for the future workplace. A swot assessment will be used to evaluate the risk and opportunities within a business, and also a pel development plan to reflect on how I can improve my self-awareness. To increase my learning, I will reflect on three learning styles and compare them. I will use Honey and Mumford’s learning styles for my development plan. Then give a reflective report inclusive of my development plan and a conclusion.
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Definition of SWOT is an acronym for  strength and weakness, opportunity and threat businesses
SWOT stands for S strengths, Weaknesses, Opportunities, and T threats. A SWOT analysis is a framework to help assess and understand the internal and external forces that may create opportunities or risks for an organisation. 
https://corporatefinanceinstitute.com/resources/management/swot-analysis ( access march2023)
a swot is an analytical tool used to identify all acquirements needed to become successful, and it is an effective process that involves individuals and businesses. It is used to analyse the areas the individual need to develop.  Swot allows individuals to review their internal and external skills to achieve goals.   SWOT diagrams also help you to explore the differentiators between yourself and your competitors.

Definition of personal development A Personal Development Plan is a written account of self-reflection and improvement, which doubles up as a detailed action plan to fulfil academic, emotional, or career-based goals. www.reed.co.uk/career-advice/personal-development-planning-what-you-need-to-know/ access March 2023
 According to CM! Personal development is a way to identify individual goals and the process of establishing these goals in the short-term, medium-term long term. PDP assesses your current achievable goals and highlights our realities and the skills we need to become competent entrepreneurs. PDP identified activities that are required to perform and accomplish these goals.  PDP also investigates and researches the time scale we need to accoachieve goals. Time scale is essential to individual development (CM1) (accessed February 2023).
[bookmark: _Toc131125348]REFLECTION ON THREE LEARNING STYLES
Reflection on how we process information and use the previous experience of learning when and how it impacts their learning. Being reflective in your education means that you think about what you’ve learned and how you have learnt it is a way that helps us understand ourselves and improve our learning.  However, as individuals, we all learn from our experiences and mistakes; this process requires reflection on improving ourselves to get a better result.   All induvial learn differently, and to develop their understanding, we need to explore three different learning styles. Kolb’s (2014) Learning Style suggests that we can achieve better outcomes by changing our beliefs and learning Style. However, this theory provides insight into how we learn.  View Kolb’s  experiential learning cycle
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[bookmark: _Hlk131092349]Kolb Expert Researchgate.net (access 26 March 2023)
A learner can also enter the cycle at any stage without a logical sequence.
Mumford and Honey develop their work based on Kolb the diagram below of Honey and Mumford show the similarities between Kolbs whereas  Mumford use :
REFLECTOR (DIVERGING): the reflector observes other and think about them before concluding; they think and investigate the learning.  Reflectors learn least when they are rushed. They like feedback, questions and answers, and demonstrations. 
 THEORIST( ASSILATING);  the theories assimilate knowledge by using logic and rational value, like to ask questions and learns lease well when doing things without collecting data order.
 PRAGMATIST (CONVERGING): pragmatists like to see what they’re learning to put into practice and to get things done. They connect ideas to practical experiences they learn through feedback and case studies. 
ACTIVIST   (ACCOMMODATING): activists learn by doing the things they like to try new things they l  
Honey and Mumford (1986) describe four styles of learning. I  would use the Mumford and Honey website to generate my learning styles by answering the study habits questionnaire to identify the typeslearner I am. My score demonstrates how I learn best.  As a reflector, I remember the best brainstorming sessions and practical tasks.
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Neil Fleming (1987) VARK uses a different approach to learning, and it is suggested that the four styles of learners are visual, auditory, reading/writing, and kinaesthetic. VARK  relates to the four sensory modalities to reflect how students learn best.  When you are learning new skills and how to perform them. www.Verywellmind.com access (27/03/2023)
One/  Visual look at people performing the skill.
2/  Auditory listening to a professional explanation of how to do the task.  
3/  Read/write read how to perform the task.
4/ Kinaesthetic to practice doing the task.
 By using the Honey and Mumford questionnaire.
Reflector: your score is 18
These people learn by observing and thinking about what happened. They like collecting data and taking the time to work towards an appropriate conclusion. They work well in paired discussions, Self-analysis questionnaires, Personality questionnaires, Time, Observing activities, Feedback from others, and coaching.
http://www.mint-hr-.com/results(Access:( Access: March 2023).  
[bookmark: _Toc131125349]How it impacted my workplace
Each client I work with has distinct needs. To be effective and efficient, I would collaborate with them, ask for feedback, watch demonstrations, and watch questions to understand their needs better and change my working methods accordingly. I improved my caregiving effectiveness by incorporating Honey and Mumford’s reflective practice into my work. My comprehension of how I function has enhanced because of Honey and Mumford's learning ideas. As a support worker, I must think about how I operate, what must be done, and how to accomplish it effectively. My self-reflective process List some of my areas of strength and weakness that I want to improve.
[bookmark: _Toc131125350]Reflective Report
Session one
 Students at (UWTSD) must complete a personal development plan and a reflective report as part of our development. The students were exposed to various activities to help them become conscious of their learning and growth. The tutor instructed the students to use exercise 1.1 to examine their present understanding of personal career development; the summary of my report revealed that I needed to gain knowledge by reading and researching on my first attempt, I scored 5/12 after the information port on personal development my score improved on my third attend to 10/12,  on the third attempt I felt good,  and to reflect on how I approach the quiz.  We were instructed to engage on how they would study for a test to learn more effectively.

 Session Two 
 According to A Morin (2011), self-awareness is essential to the individual's growth. Activity 2,1, we were asked to complete a test devised by Dr Tasha Eurick, enabling me to test my current self-awareness. In activity 2.2, The Jahar Window aims to build trust in a team and my personal development. It identifies the four ways to develop our awareness, and the model explains four areas the known, the blind, the hidden, and the unknown.  And it aims to build an understanding of how to reduce these areas as trust in the team develops. Meta people Development.com   I would use it as farmwork for my self-awareness and personal action plan.  
 In activity 2,1, we were asked to complete a test devised by Dr Tasha Eurick, enabling me to test my current self-awareness. This activity took me 15 minutes to complete in action 2.2   Jahar Window aims to build trust in a team and my personal development. Identifies the four ways to develop and build our awareness; Jahar explained that there are four areas the known, the blind, the hidden, and the unknown. The modal aim to understand how to reduce these areas as trust in the team develops. Meta peopleDevelopment.com.ou  (accessed February 2023)   I would use it as farmwork to follow self-awareness, team building, and a personal action plan. To increase my self-understanding, I would use the strategies mentioned by Honey and Mumford (1984) (accessed 23 February 2023).   To gain an understanding of myself, I used www.testhsg-com.  Activity 2.3 I completed my unique personality test and discussed the result, activity 2.5   quiz identified the preferred style of my learning, a reflector. Honey and Mumford (1987) have four learning techniques I will incorporate in my workplace.  
 
Reflective Report 
Session three
I search for three cvs to compare with mine to clarify their composition further.
The three highlighted aspects of the work and the skills needed to administrate the position I will be applying reflect on the methods used to write a cv for myself and a prospective employee for my future business.
The cv provides the reader insight into the potential of the person applying for the career position.  Activity 3.1 career motivation test t takes 20 minutes to complete training, and the motivation quiz demonstrates that financial rewards are the most motivating factor in employment; this took 20 minutes to complete. I read an article on the changing face of work and skills in the future; I read the extracts and made notes. 
Session Four
Open book assessment, to be completed in two hours. I encountered computer difficulties and will be doing a retake on 31 March 2023. I was disappointed and felt like a failure.
Session Five
This session explores the meaning of the recruitment and selection process for an induvial to become employed. In activity 5.3, I read ten cs of potentials candidate for the role of the customer advisor role, and after reading the ten cvs, I chose cv six, one because of the candidate’s hidden potential. 
Session Seven
Mock Interview, I took part in a mock interview and with discussion, I was informed on the areas I need to develop.
Session Eight activity 8.1 looking at workplace learning development contributed by: John Neugebauer and Jane Evans-Brain (2016)( Access: March 2023). 
 Book title Employability-making the most of your Career Development       chapter Workplace Learning and Development (2016) Sage Publication Ltd,

Session Nine
Employment Legislation guides me on the framework of the law and its inclusion. In recruitment, I must be aware of Discrimination and Immigration compliance and how to minimise the risk of recruitment. An overview of the contract of employment and the statutory employee rights. As described in Employment Right Act 1996 government legislation (access 26 march 2023)
I have learnt how to improve my understanding of the connections between theory and practice. Reflective practice is a great way to develop skills for the workplace of the future. My personal development is Specific, Measurable, Attainable, Realistic, and Time-Bound
 According to Cottrell
, S. (2016, pp.129-132) manage time more effectively, stating that to do this, we should use shortcuts to manage time on the bus, reading a book, and on the mobile phone to enter ideas or concepts on it. “We should use a pocket of time.”

[bookmark: _Toc131125351]PERSONAL DEVELOPMENT PLAN
	Overall Goal
	Development opportunity
	What will I have to do to achieve this?
	Resources and support needed
	Date for completion

	I would like to create my own business
	I want to achieve business knowledge 
	I Have registered for a course at UWST, reflecting on my personal development—complete assignments. Develop my knowledge in the business sector. Register on the business development scheme.
	Access to learning resources, Tutors, and technology support
	May 2023 to pass the course

	
	
	Develop business opportunities, and create a link.
	
Create a business plan—lecture feedback from the tutor.
	Sept 2023

	Develop additional skills in business.
And the caring sector
	Carers are in demand. Service unique
	Create links with others, nurses, and other professionals. Register a business.
	Read and research business development.

	2026


.
[bookmark: _Toc131125352]Conclusion
By developing my understanding of Learning the style of Kolb, Honey and Mumford, and N, Flemming to create a point of focus and explore the future of work, I have to reflect on the diversity of work and the skills needed to become competitive with a talent for life.  We all learn every day and practice the style of learning. This gives you a reflection of thought and a reflection on the learning theories. If you do not practice and reflect, you will lose it.
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Personality
Turbulent Mediator
(INFP-T)

Turbulent Mediators are Introverted,
Intuitive, Feeling, Prospecting and

Turbulent. These rare types are often
quiet, open-minded, and imaginative,

applying care and creativity.

Role

Diplomats

Diplomats focus on empathy and
cooperation, shining in diplomacy and
counselling. Theyre imaginative, warm,
empathic, and influential people, often
playing the role of harmonizers.

Strategy
Constant Improvement

Constant Improvers are quiet,
individualistic, perfectionistic, and
success-driven people, often spending a
ot of time and effort ensuring the result
of their work is the best it can be.
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