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Task 1

Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

Guidance:  

	Focussing on your initial 6 months of learning and since being attested as a Police Constable, outline the coping strategies you have applied to develop resilience and minimise stress.

500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

Joining a new job at any time is stressful, however joining a new job during a pandemic has been especially stressful. The organisation Mind described stress as “Situations or events that put pressure on us – for example, times where we have lots to do and think about, or don't have much control over what happens” (Mind.org.uk, 2019).

During the first six months of my police training, unlike the usual norm of classroom-based learning, our training majorly consisted of distance learning via skype or pre-recorded online lessons. I found myself isolated, learning alone at home or occasionally as part of a much smaller team within the initial Police Development Centre.

Everything seemed overwhelming and stressful, with copious amounts of information to take in. I had personally left an education style setting a decade ago, so it took time for me to adjust to a learning environment. I quickly identified it would be difficult to learn all the required information by myself and found this added to my stress. To alleviate this I attempted to build resilience as according to ‘Mind’ “Taking steps to look after your wellbeing can help you deal with pressure, and reduce the impact that stress has on your life” (Mind.org.uk, 2019). I opted to research learning tips and discovered that discussing the learning with other class members would be beneficial. In an article for Teaching Innovation, the Scholar Cornell stated the benefits of co learning were that of “Increase in student retention, self-esteem, and responsibility” (Cornell.edu, 2019). I implemented this by holding skype calls with my fellow class members where we would discuss the topics together and conducted quizzes at the end of every major topic.

 Through partaking in these sessions, it became apparent that as individuals, everyone involved demonstrated different learning styles; what worked for some did not work for others. This was highlighted by the Social Scientist Graf; “Different learners have different needs; they differ, for example, in their learning goals, their prior knowledge, their learning styles, and their cognitive abilities” (Graf et al., 2009). I decided to undertake an online assessment to discover my own learning style, from which I was categorised as a visual learner; this helped to reduce my stress as by adopting suggested techniques such as mind maps, colour coding and implementing flash cards, it was apparent that I was beginning to absorb the information.

To cope with the stress of training, I would make a conscious effort to spend time away from the computer. When taking a break from learning I would engage in exercise; in particular long dog walks as the benefits of spending time with a pet is well documented within stress relief guides. Lawrence Robinson wrote an article for “Helpguide.Org” where he states, “Pets, especially dogs and cats, can reduce stress, anxiety, and depression [and] ease loneliness’ (Robinson, L., 2020). During the time spent with my dog, I would be able to forget about the stress and pressures of my initial training.

I believe the coping strategies that I adopted worked well for myself in order to aid my learning yet also reduce stress and develop resilience. It was important to realise that people have different learning styles and learn at different speeds yet we could come together to help each other to absorb the information required.

(Word count 550)
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Task 2

Relevant areas of the National Policing Curriculum: 
Communication Skills, Managing Conflict, Valuing Difference and Inclusion

You must choose a policing incident involving conflict in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Review the fundamental elements of effective communication used (verbal, non-verbal, active listening skills, open and closed questions, building rapport and negotiation skills).

Describe the process for determining whether the use of force was necessary in a conflict situation (including any theories or models underpinning the causes of conflict within policing interventions – e.g. Betari’s Box, The Drama triangle, Emotional versus rational brain) and provide a reflection on the outcome of the incident. 

Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights, as well as any relevant Code of Practice considerations, culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

Within this essay, I will discuss a recent policing incident in which I was significantly involved in; in order to demonstrate how I have used my communication skills whilst managing conflict yet at all times ensuring I valued difference and inclusion.

During a recent night shift, a colleague and I were asked to attend a potential coronavirus breech in which the initial reports were of a party being held at an address. During this period, the Welsh Government had recently decided that gatherings of more than one household inside a home address were no longer permitted. The government had implemented “local lockdowns” and had produced new laws to be followed and policed. This subsequently meant that certain activities that we would normally class as normal, legal behaviour were now illegal activities. Due to the ever-growing amount of recent updates and changes to the Coronavirus Act, many members of the public were both confused and angry at the new regulations, with many knowingly choosing to breach these new laws and regulations. 

I attended an address in the Bridgend area with a colleague, where we were responding to reports of the ongoing house party, which under the aforementioned changes made by the Welsh Government were no longer allowed. When I arrived at the reported address, I approached the property and stood outside where I could hear music being played loudly. As I approached the house, I managed to look through the address’ downstairs windows and identified a number of people in the house. 

With the limited information I had I used the National Decision Making Model to risk assess the situation I found myself in; “The model has at its centre the Code of Ethics, as the touchstone for all decision making. Using the model encourages officers and staff to act in accordance with the Code and use their discretion where appropriate. It also reduces risk aversion and weighs the balance of resourcing against demand, threat and risk” (College of Policing, 2014). I approached the address and knocked the front door where a young woman answered the door and engaged in conversation with us. At this point, the mood was calm and the female seemed to be co-operative. I spoke with the female in a very calm and professional manner, introducing both my colleague and I and I explained to the female why we had attended the address. During the initial conversation, I asked the female a number of questions, one of those being “are there any other people in the address with you?” She instantly became more hostile, replying to the remainder of my questions with, “what has it got to do with you?” At this point, the female attempted to shut the front door on my colleague and I. 
I felt that we had more than enough justification to stop the female closing the door and, if necessary, force entry into the property. I came to this decision by using the currently reserved rights attached to the Coronavirus Act where [an officer] “has reasonable grounds for suspecting that a requirement imposed by these Regulations is being, has been or is about to be contravened on the premises” (Legislation.gov.uk, 2020). Moreover, taking into consideration the information that was passed to us during the initial call, as well as the situation we had been presented with since arriving at the property, I felt confident in this decision. I stopped the female from closing the door, and I entered into the property. A large number of very intoxicated people were inside the property all visibly annoyed that we had now gained entry. 

The first female we had spoken to at the front door was a friend of the homeowner. The homeowner identified herself and was very irate. At this point, there were multiple people shouting and swearing. I could see that there was approximately ten to fifteen adults present, all highly intoxicated and unwilling to engage in meaningful conversation with us. Evidence suggests that alcohol can have an adverse reaction in an individual’s decision-making and therefore this was making communicating with the group extremely difficult; “alcohol also decreases some of the activity of the prefrontal cortex. This part of the brain is what helps you to think clearly and rationally, and it is involved in your decision making abilities” (Alcohol.org, 2019). At this point, it was apparent that I had to find an alternative way of communicating whilst attempting to calm the situation. I used Betari’s Box Theory, “The Betari box is a mental model that shows how your attitudes affect the way other people respond to you, and therefore, if you change your attitudes towards others, you can cause them to change their behaviour towards you” (Corporate Coach Group, 2020). I decided to try to change the dynamics in the room by moving people who were not directly involved into separate rooms. I changed the tone I spoke in when speaking to those involved and in doing so I managed to have a meaningful conversation with the homeowner in line with the Police Code of Ethics, speaking to the homeowner with respect and fairness, resulting in a calm respectful conversation.

After separating the homeowner away from the rest of the people in the property, the homeowner became more rational and I was able to explain South Wales Police’s Coronavirus policy, “We will continue to police by consent. We will engage with, explain the circumstances and encourage people to do the right thing in complying with the Coronavirus restrictions. If considered necessary and proportionate, we may take enforcement action against those flagrantly or persistently breaching the regulations!” (South Wales Police, 2020). The policy states that officers should ‘educate, explain, encourage then enforce’ the current legislation. After I had fully explained the legislation to the homeowner and had checked her understanding of what had been said, I informed her that the other people who were present at the address that did not reside at the property would have to leave. 

The homeowner instantly became more hostile and continuously asked if she could be fined in an exchange to allow the people who did not reside at that address to be permitted to stay. At this point, I identified that the homeowner was likely thinking emotionally rather than rationally. The academic Oppong explains, “When you are too emotional, you won’t make rational choices, even though you know what’s best for you” (Oppong, 2019).  I acknowledged her state and simplified my request. After explaining the legislation to the homeowner again and extensively stressing the importance of following government guidance, she agreed to ask the people who did not reside in the address to leave.
As I was speaking to the homeowner, my colleague had spoken to the other people in the address, and on following his instructions, had already started to leave. Shortly after, the homeowner calmed down where she confirmed that she fully understood the situation and the reasons for police presence at the address. At this point, she became remorseful and felt embarrassed at the situation that she had found herself in. She went on to explain that she had become confrontational due to her being confused with the recent coronavirus updates.

As a police officer, we are able to use discretion, “discretion means that officers are given some leeway on which they can rely as they make choices that impact the people they are policing” (Treebold, 2018). After conducting a person search, I identified that this was the first time the homeowner had come to the police’s attention. Due to this information, and her now willingness to comply, I decided to use discretion and give the homeowner words of advice. I advised the homeowner of the new local restrictions and informed her of how she could keep up to date with the rules.

On reflecting on the incident, I believe my initial contact with the female who first came to the door, with whom I posed questions relating the household was the wrong thing to do. Looking back, I believe I should have identified the homeowner from the start and that may have saved the initial confrontation with the other people inside the property. I believe that by using techniques such as active listening and speaking within a calm and respectful manner, I was able to calm the situation when speaking with the homeowner. During my interaction with her I continuously used the National Decision Making Model to help me process the information that she was providing me with, as well as to assess the danger that myself and my colleague were in. This helped me conclude that, in this instance, words of advice were the best option for both the police and the public. 
To conclude, when I next approach a situation similar to this, I believe that I would approach it slightly differently; I would identify the homeowner at the earliest opportunity, using Betari’s Box to assist with any confrontation that I may come up against. I strongly feel that speaking to people in line with the Police Codes of Ethics helps break down barriers and helps to build a report with people. This instantly places people at ease, usually making interactions easier with less conflict present.

(Word Count 1536)
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Task 3

Relevant areas of the National Policing Curriculum: 
Criminal Justice, Valuing difference and inclusion 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	 

Give a brief description of a relevant incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 


Explain and reflect on your responsibilities and procedures in line with the relevant Codes of Practice to support victims and witnesses through the criminal justice system. 


Illustrate how policing values were engaged, as well as any other considerations including culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:

During this essay, I will use the example of a recent incident that I attended in which I played a significant role with the offender and victim, in order to reflect and explain my responsibilities in line with force policies and procedures. I aim to illustrate how policing values were engaged during the incident. 

During a recent patrol in the Bridgend area, I received a call via the control room to attend an address to reports of an ongoing disturbance. The control room informed me of a report that a male had assaulted the caller; however the suspect had already left the address. Whilst traveling to the incident I was in constant communication with the control room, using the National Decision Model’s ‘information stage’, “During this stage the decision maker defines the situation (ie, defines what is happening or has happened) and clarifies matters relating to any initial information and intelligence.” (College of Policing, 2014). The control room had very little information during our travel time as the victim appeared to be under the influence of alcohol, and was very reluctant to answer any of the call handler’s questions. 

  As we arrived on scene, I could clearly see a woman stood on her doorstep, still on the phone to the control room. I approached the address and spoke to the woman, she confirmed that she had rung the police as she had been assaulted by her son, and wanted to make a formal complaint. During this first conversation with the victim, she disclosed to me that her son had assaulted her, pushing her and punching her. At this point, I identified that a domestic related assault had happened at the address, and in order to safeguard the victim, I needed to locate and detail the suspect. I was able to gather the suspect’s details from the victim and I asked the control room to conduct a person’s search. The control room advised me that the male had numerous violence markers. The victim also told me that her son had been drinking heavily and was very intoxicated. 

Due to the initial disclosure, the victim had provided to myself and the information gathered by a person’s search, I was able to contact the other members of my shift to patrol the local area to try to apprehend the suspect. I was able to do this, as I reasonably believed an offence had taken place in line with section 24 police and criminal evidence act. “If a constable has reasonable grounds for suspecting that an offence has been committed, he may arrest without a warrant anyone whom he has reasonable grounds to suspect of being guilty of it”. (“Police and Criminal Evidence Act 1984”). From the information that I had gathered about the suspect from the victim and the control room, I was able used the National Decision Model to formulate a working plan; “This analytical stage involves assessing the situation, including any specific threat, the risk of harm and the potential for benefits.” (“National Decision Model”). As the suspect lived at the address, I decided to locate the suspect frist to negate any threat of the suspect returning to the property. After this, I would then return to the address to take a statement and provide victim support to the victim. 

As we were leaving the victim’s address, the suspect returned to the property. I was able to apprehend him and place him under arrest, during his arrest the suspect made a significant statement, “A significant statement is one which appears capable of being used in evidence against the suspect, in particular a direct admission of guilt.” (Revised Code Of Practice For the Detention, Treatment and Questioning of Persons by Police Officers Police and Criminal Evidence Act 1984 (PACE) -CODE C).  The suspect stated to me “she deserved it”. I recorded this in my pocket notebook in line with force policy, I later asked the suspect to sign this statement, which he refused. We conveyed the male back to custody, and then returned to the victim’s address. 

Upon returning to the address, the victim questioned why I had arrested the suspect, stating that she only wanted us to speak to him and remove him from the address. I explained to the victim the definition of domestic abuse ‘any incident or pattern of incidents of controlling, coercive or threatening behaviour, violence or abuse between those aged 16 or over who are or have been intimate partners or family members regardless of gender or sexuality (South Wales Police | Heddlu De Cymru - Domestic Abuse, 2017). I then explained South Wales Police’s force policy; during every domestic related incident police officers must take positive action. Due to the nature of the incident, and the information the victim had disclosed to my colleague and I we had no other option but to arrest the suspect to protect the victim and to investigate the incident fully. 

During my conversation with the victim I realised this was not the first time that the suspect had assaulted the victim. Safe Lives, a domestic abuse charity, stated that “on average victims at high risk of serious harm or murder live with domestic abuse for 2-3 years before getting help”  (Safelives, 2016). Though speaking to the victim I established this abuse had been happening for some time but that this was the first time that the victim had reported the incident to the police.

Whilst speaking to the victim she repeatedly stated that she had changed her mind about making a complaint and did not want to take the matter any further, blaming herself for her son’s actions. I explained to the victim that I understood her concerns, yet the only way to stop these incidents was to make a complaint. I reminded her of what she had already told me; her son was becoming more violent and the incidents were becoming more frequent. 
During our conversation, the victim asked numerous times why I had arrested her son stating she still did not understand. The victim became more agitated and ask if her son could come back home. I took the time to explain the procedure of arresting a suspect, “An arrest is not a criminal conviction, and nor does it mean that the abuser will be charged and go to court. Initially, the abuser will be interviewed to see what they say happened” (South Wales Police, 2020). This seemed to have calmed and reassured the victim, and helped to build a rapport between the victim and myself. 

I completed the Domestic Abuse, Stalking and Honour (DASH) based violence form as well as the Public Protection Notice (PPN). These documents are used to assess the danger that the victim is in and assist to put a support network in place for both the victim and the suspect. Safe Lives states that this is vital in assisting the victim; “when someone is experiencing domestic abuse, it’s vital to make an accurate and fast assessment of the danger they're in, so they can get the right help as quickly as possible.” (Safelives, 2016). Being able to fill in the DASH form and Public Protection Notice highlighted to the victim that she was in need of help, yet she insisted that she did not want to support the police in prosecuting her son. During the conversation, I took time to explain to the victim the avenues that I could help her with, but the victim was adamant that she did want to make any complaint. 

Looking back at the incident, I believe I acted within the codes of ethics, going into the situation with an open mind. Taking the initial account from the victim, I was able to identify offences that had taken place; I was able to put safeguarding in place immediately in line with South Wales Police Force policy. Speaking to the victim, she was happy for me to highlight her to the relevant agencies by submitting a PPN and completing the DASH form. This will assist the victim and the suspect tackle any issues they have. In regards to the charges, the victim had no visible injuries, there were no witnesses, and the victim was adamant that she did not want to support the police to prosecute her son. As I spoke to the victim extensively, I believe I gave the victim many opportunities to change her mind. 
If I was to attend a similar incident in the future, I believe I would take the same actions as I did in this incident. I would put safeguarding in place immediately and continue to provide the victim with victim support, allowing the victim to access the level of care they need. I would continue to provide the victim the opportunity to make a formal complaint. 


(Word Count 1464)
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Task 4

Relevant areas of the National Policing Curriculum: 
Decision making and discretion, Conducting Investigations and Criminal Justice (Managing offenders) 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the situation including social and legislative contexts and any relevant cultural, ethnicity and language issues. Reflect on how you applied the National Decision Model (NDM) to assist in resolving this incident. Consider the role of discretion in the decision-making process. 

Explain your responsibilities with regards to the provision of the CPIA when conducting this investigation including when managing the offender and suspects and recording and retaining significant information.

Illustrate how policing values were engaged particularly through an analysis of the potential impact of bias on the decision-making process.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

During a routine patrol in the Bridgend area, I received a call via the control room to attend a local Asda store. The store is currently having a repeat problem with shoplifters and had detained a young male trying to steal a pair of headphones from the store. During this essay, I will be using Gibbs reflective model to reflect on the incident. I will look at using discretion, conducting investigations and managing offenders.

    When I arrived at the store I was greeted by an in store security guard. The guard informed me that he had watched the male who was wearing all black and a backpack, walking up and down the electrical aisle holding a box of headphones in his hand. The male then disappeared into a staircase with the box in his hand. The CCTV cameras did not cover the staircase and when the male re-emerged from the stairwell, he no longer had the box in his hand. The male then continued to walk around the store, constantly looking at staff. The security guard informed me that whilst the male was walking around the store, he had gone to inspect the stairwell where upon searching the stairwell the security guard had found the empty outer packaging of the headphones hidden under the stairs.

   I was informed that the male tried to leave the store. As he had passed the point of payment and had not attempted to pay for the item, the in-store security guard stopped him and asked if there was anything that he had not paid for. The male instantly admitted that he had the headphones in his backpack and that he had pulled them out of the outer box and thrown the box in the stairwell. The security guard informed me that the headphones where not very expensive and the store wanted to proceed with restorative justice providing the male admitted what he had done.

[bookmark: _GoBack]    Before speaking to the male I was content that I had used the ‘information phase’ of the National Decision Model, “During this stage the decision maker defines the situation (ie, defines what is happening or has happened) and clarifies matters relating to any initial information and intelligence” (National Decision Model, 2014). Whilst speaking to the security guard, I had gathered all the information that I needed to prove an offence had taken place. The male had tried to permanently deprive the store of the headphones in line with the Theft Act, “A person is guilty of theft if he dishonestly appropriates property belonging to another with the intention of permanently depriving the other of it; and “thief” and “steal” shall be construed accordingly” (Theft Act, 1968). The male had gone past the payment point and had made no effort to pay. At this point, I was able to develop a working strategy and considered the powers and policies that where available to myself. There were two disposal methods available. One of these was to arrest the male; “where a constable, with reasonable cause, suspects that an arrestable offence has been committed, he may arrest without warrant anyone whom he, with reasonable cause, suspects to be guilty of the offence” (Criminal Law Act, 1967). This would allow me to investigate the offence fully. The second method available was that of Restorative Justice; “Restorative justice can be used for any type of crime and at any stage of the criminal justice system” (Restorativejustice.org.uk, 2016). As the manager had already informed me that they were happy to accept this method in earlier conversation. This allows the suspect to take responsibility for their actions without arresting and potentially giving them a criminal record. This is reiterated by ‘Help To Access’; “[Restorative justice] also holds offenders to account for what they have done and helps them to take responsibility and make amends” (Help to Access Restorative Justice Services, 2020).  Due to the male’s age, I decided that this would have been the most appropriate outcome and would avoid criminalising him.

    I walked into the holding room without any bias or preconceived ideas. I tried to speak with the male, asking him questions to try to establish his version of what had happened and to ascertain his details. The male stared at my colleague and I and refused to speak, I explained why we were there as well as some of the disposal methods available to the police if the male provided us with his information. This included the aforementioned “restorative justice”. I explained that this is a power given to the police, which allows us to deal with certain crimes or incidents in a low-level way. 

The male continued to stare and refused to engage with questions that either my colleague or I asked him. As the male had committed an offence and refused to provide any explanation or any of his details, I had no option but to arrest him in order to help establish his identity and to investigate the criminal offence in line with the Criminal procedure and investigation act. “A criminal investigation is an investigation conducted by police officers with a view to it being ascertained whether a person should be charged with an offence” ( Criminal Procedure and Investigations Act 1996). After arriving at the police station, I booked the male into custody, where the male again refused to provide any of his details to the Custody Sergeant. 

While searching the male’s bag I found a school timetable that had the male’s surname at the top, and what year group he belonged too. I was able to determine the male’s rough age and I conducted a NICHE search. I conducted the search to try ascertaining the male’s forename and any contact details of the male’s parents; this search returned a negative result. 

Whilst in custody, a Custody Detention Officer recognised the male’s tie and identified the school that it belonged to. This provided me a line of enquiry; I attended the school, where I spoke with the Head Master who was able to identify the male, and informed me that he was 14 years old. The school were also able to provide home contact details for the male’s parents. I attended the male’s home address in order to inform his parents what had happened and I was able to arrange a time that one of his parents would be available to attend as the male’s ‘appropriate adult’ in interview.

   Whilst speaking to the male’s parents I was able to establish that the male had not been in trouble with the police before this incident, and that this was very out of character for him. They also mentioned that he was a young councillor and was currently on track to do very well in his school exams. I was able to establish that the male comes from a supportive family, who were very shocked that he had acted in this manner. I then explained to his parents that the male had refused to give his personal information on a number of occasions, and had refused to speak to other officers or myself. This had left us with no option but to arrest him, as without doing so we could not identify who he was. We also explained that the police do not like to criminalise children and would have preferred to use the restorative justice method. 

    I interviewed the male in the presence of one of his parents who acted as an appropriate adult and a solicitor. During my solicitors brief I disclosed all the information that I had gathered during my investigation. When in interview, the male admitted that he had tried to steal the headphones and had no intentions to pay before leaving the store. When I asked him why he had acted in the way he had he simply said he did not want to spend his own money and stated that, he was very sorry for his actions and that he was very embarrassed. 

Because of the male’s age, the fact this was his first offence and that he had admitted the offence, I was able to use my discretion “discretion means that officers are given some leeway on which they can rely as they make choices that impact the people they are policing.” (Treebold, 2018). I put forward an argument for the male to be triaged by the Youth Offending Team. The team help young offenders from re- offending and aim to assist the offender understand why they have offended and how they can prevent re-offending in the future. This outcome also stops the male being criminalised at such a young age. In my opinion, this was the best option as the headphones were of low cost and the store did not wish to prosecute.

  During the whole incident, I used the National Decision Model to help my rational and dismiss any potential bias I may have had when initially attending, “The model has at its centre the Code of Ethics, as the touchstone for all decision making. Using the model encourages officers and staff to act in accordance with the Code and use their discretion where appropriate. It also reduces risk aversion and weighs the balance of resourcing against demand, threat and risk.” (College of Policing 2014). In retrospect, had the male engaged with me or my colleague in the first instance I would have been able to use a less invasive disposal method of restorative justice, but because the male refused to engage I had no other option but to take positive action to establish the male’s identity. I believe the next best disposal method has now been used with the male being triaged by the youth offending team. Reflecting on the incident, I believe I acted within the code of ethics with both the stores and the offender’s best interests at the centre of my actions.

(Word count 1643)
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Task 5

Personal Development Plan (PDP) / Learning Plan. 

As part of your reflective process, please use this table to aid you in identifying the next steps for development.  This is equivalent to 500 words. Please note that this not the actual number of words you need to use, the wordcount reflects the thought and research you put into it. 

	
Identified area for development 

	
How it will be achieved
	
Who can provide support?
	
Timeline 

	
Learning Legislation








	I will continue reading Blackstone’s ‘Handbook for Policing Students’ to bolster my knowledge. 
I will continue to ask my peers for support and learn whilst on shift.
	My Police Tutor who is assisting me whilst on probation will be able to assist with questions I may have following on from what I have read in Blackstones. My colleagues on shift will also provide this support. 
	I will aim to have learnt the more common legislation by the end of my probation. I believe this will be continuous learning. 

	
Interviewing Suspects










	I will continue to refer to and implement the Professionalising Investigation Programme when I have previously undertaken. 
I will aim to lead a number of interviews whilst under the supervision of my tutor. 
I will review the PEACE model. 
	I am currently under supervision of my tutor who I can ask to permit me to lead interviews over the coming weeks.
I will speak with my shift Sergeant so he is aware of my wish to develop my interview skills and therefore may allocate relevant cases. 
	I will aim to lead a suspect interview at least once per shift set in the hope that by the time I complete my probation I will have the skills that I require. 

	
Building a case file












	I will ask to take the lead on incidents that I attend. 
I will aim to take responsibility for occurrences and build the case file from start to finish in line with the Data Protection Act (2018) and Management of Police Information (MoPI). 
	I will ask my peers and my tutor for any relevant incidents which I can take lead on and ask them for guidance and feedback in order to ensure I am conducting the case files correctly. 
	As this is an important part of Response Policing, I will endeavour to complete all relevant actions by the end of my tutorship. 

	Understand and Implement the Road Traffic Act (1988). 
	Due to the current climate, I have not attended any incidents with crimes of this nature. I will endeavour to attend calls with my tutor/shift. As we are approaching the festive period, I will specifically look in to the sections relating to drink driving offences such as Section 5 so that if I am presented with an offence of this nature I will feel confident. 
	I will nominate myself to attend calls of this nature. 
I will build on my base knowledge through reading Chapter 19 of Blackstone’s which refers to the Road Traffic Act. 
	I will aim to attend a call of this nature and implement what I have learnt by the end of my tutorship. 
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