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In this assignment, I will be self-reflecting for me to recognise my current strength and areas that may need improvement. 

In 1988 David Kolb came up with four stages of the reflective cycle, Kolb’s reflective cycle is used for continuous development (Kolb,1984). 

 The four stages of David Kolb’s reflective cycle theory are, 

•	concrete experience, (feeling) 
The individual will find themselves having a new experience or in an existing experience in a new concept. 

•	reflective observation, (watching) 
using the knowledge, they have; the individual will then reflect on their new experience. 

•	abstract conceptualization, (thinking)
at this stage, a new idea might be formed due to the process of reflection or a modification of an existing concept. The individual is learning from the experience that they just had.
 
•	active experimentation. (doing)
the reflection process also brings about a new experimental idea that the individual will now put into practice to see how they can better themselves/situations. 

David Kolb saw his four-cycle as a human response to a learning environment.  He stated that “Learning is the process whereby knowledge is created through the transformation of experience” (Kolb.1984).
When a person passes through the cycle of the four stages, they are ultimately achieving effective learning. These four stages can be entered at any stage but must be followed through in the right sequence,  only when a person can effectively go through all four stages does effective learning occur; without all four stages, no one stage is as effective on its own (Kolb,1984). 

There is some limitation to Kolb's theory, for example, it has been more than 30 years since Kolb's first release of his reflective cycle since then much has occurred. A theory that is older than 30 years can require some adjustment. In reality, most people cannot relate to the idea of a well put together neat learning stages, these days, stages can be missed and several processes can also occur at one time (Slade,2019).

There is also the issue that Kolb's research group was too small and the studies examples are not enough. The style of Kolb's learning is also viewed as too simplistic by critics, it also does not take into account the
 different cultural experiences (Slade,2019).

Just like Kolb’s theory, Gibbs’ Reflective Cycle can also be used to analyse the characteristics that I have.  In 1988, Gibbs created his reflective cycle as a way of a continuous cycle of improvement. One of the key parts of Gibb’s work is that it has an acknowledgement of feelings (Brooks,2019). 
There are 6 stages to Gibb’s theory, the first is 
•	Description (what happened)
•	Feelings (your feelings)
•	Evaluation (the good and the bad)
•	Analysis 
•	Conclusion (what have you learnt)
•	Action plan (what will be done differently)

I've used Kolb's reflective cycle to set out my own goals and to 
Avoid remaining stagnant. using Kolb's reflective stages I was able to evaluate my current situation and pick out my strength and ways  I can improve myself for the world of work.

•	Concrete experience  
In my course I’ve had several assignments to complete, I’ve had to work in groups with people of all types of backgrounds. Whilst having deadlines set out. At times it would be difficult to communicate my ideas to other members of the group, however, these types of situations have allowed me to reflect on the skills they can provide me with. 

•	Reflective observation 
When I first started my course, I found it overwhelming as I was not only trying to juggle being a parent but also trying to meet deadlines. I would often leave things last minute which will cause me to have a lot of anxiety and sometimes panic about not completing work and making sure it is done on time rather than looking at the standard of the work.  Work will also build up as I had no plan on how I was going to balance my studying and being a mother at the same time. 

•	Abstract conception 
Realising that I did not create a day-to-day plan of my time management created more problems. I had no structure to what I was doing and because I left everything to the last minute, it all became overwhelming for me. This all contributed to my stress anxiety and ultimately missing deadlines. I needed to better manage my time. Creating a timetable of how and when I was going to get things done helped improve my situation. 



Gibb's and Kolb's reflective cycle allows you to pick out your strength and it also allows you to make improvement plans. 


To start my business, I will need academic skills, at the moment I have chosen to study business at university level and then go on to study childcare, the reason for this is that I would like to learn how a business can be set up and what is required to have a successful business. 
We will then go on to study childcare as my business will be focused on taking care of children. To work with children, it is often required that you have some sort of childcare qualification. You will also be required to do an enhanced DBS check; this looks into your background to see if there is any history of crimes that might harm your ability to work with children. 



There are Skills and knowledge towards working effectively these include,

•	Teamwork -being able to work not only as a team but to work with people with different backgrounds and different beliefs effectively is key to success. Often you encounter people with different personalities knowing how to still work effectively whilst showing respect is something that is needed at work.  Whilst studying this course I’ve had to show and demonstrate good teamwork, but this has meant having a clear line of communication, being open to suggestions.
•	Communication - being able to communicate effectively is a required skill set. In my chosen line of work, I will not only be communicating with children, but I may need to communicate with different authorities such as the police, health visitors, social service, and the council. Good communication is needed to create strong working relationships and to also make parents feel at ease about leaving their children under our care. 
•	Time management- being able to manage your time well means you can get things done well. Especially in the line of childcare where you will need to juggle between things and make sure that everything is being done correctly. Having a set-out timetable of when things need to be done, such as lunch, nappy changes etc makes sure that the task is getting completed. 
•	Leadership skills- being a leader doesn’t just mean being in a position of a manager or team leader, being surrounded by children in my line of work means being a leader at all times as
Children often look up to adults around them and learn things from them. Staff will need to be on their best behaviour, they will need to be able to lead and teach children new things, showing them right from wrong by the ways they choose to work, simple things such as saying please and thank you, holding the door open, etc. 
•	Problem-solving - we will all encounter problems whether at work or outside of work, being able to use the skills
You have gained and problem-solving is essential. Problem-solving skills allow you to face challenges that may occur, it also allows you to learn from the situation so you can better prepare for it next time if it does occur 
•	Emotional intelligence- having emotional intelligence when working with children is very important, children often act out, they fall out with each other er, being able to have the emotional intelligence to know when to show empathy, understanding, when to be firm and how to respond to a child’s tantrum is a required skill. 
I believe I have the perfect skills for my role not only do I have children of my own and I am familiar with children. 

•	I believe skills such as being patient are very necessary, especially when working with children, you will need to take your time, you will often need to repeat yourself more than once, you might have to demonstrate things more than once. Being patient is very necessary. 


•	Another skill that I believe is needed is organisation skill, being organized not just in terms of organising items but also being organised and planning your day is a good skill to have. 
•	Social skills are needed in this field of work as you will be interacting with different kinds of people, knowing how to build good repo is a foundation for a good relationship.  Interacting with parents and other authorities requires good social skills, 



After finishing my current course, my goal is to go on to study business at university level.   I hope to also study childcare so that I can open my own child-Minding company. The aim is to provide parents and carers and a service that allows them to be flexible whilst their child is being well taken care of. 

As a parent myself, it often becomes easy to lose yourself and your sense of identity due to the lack of time for personal growth and the constant need and attention that children require.  Being able to know that your child is safe and well taken care of whilst allowing you to have free time or get work done is a service I aim to provide parents with. 

My child-minding company will provide parents with a morning pick up service, this is where their child/children get picked up from their home at a time that best suits them. The child will then be taken to a morning breakfast club (which will be provided by my business) and then dropped off at school when school starts. 
My company will inform parents via text or phone call, just to reassure them that their child has been taken to school without any issues and to update them on their child’s well-being whilst they are with us. 
We will also provide a service where we pick up children from school and they can attend an after-school service whilst their parents are either still at work or when they are ready to pick them up. 

We will have extra services such as homework time, where children will be doing their homework that has been provided by their school, reading time and different activities available for them to be entertained whilst learning and still being stimulated


Self-assessment of my skills shows me that I am more than capable of taking on this job role as well as studying. Self-assessing and using Kolb's method showed me what I need to improve on.
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