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Personal Reflection

Introduction 
Within this personal reflection I will reflect upon the poster assignment presentation, we had to present as a group, design a poster and answer specific questions relating to the poster assignment individually. My task was to show the use of critical thinking models and discuss the importance of aligning personal values with organisational values. I will use the Kolb learning cycle (Vince, 1998) to reflect upon my experience and reflection.
To answer the question “show the use of critical thinking models”  I studied the work of (Reed, 2018), (Facione, 2011) and (Scriven & Paul, 1996) by studying these four authors work a was able to explain and define in my speaker notes, what actually critical thinking is, how important it is within a workplace and what benefits it holds within contemporary work environment, I could have broaden the argument on this topic if I discussed it with other members of my team or studied additional information, however been under poor health conditions I was able to do so.
Within the speaker notes with help of (Sling Team, 2019) I was able to research the eleven management theories floating around the business world and understand the differences, and apply which management theory was been used by the two organisations I have chosen to compare. The organisations selected was Tesco’s and Amazon as these two have very opposite styles of management, yet very successful, Tesco’s used a modern management system and Amazon used a scientific management system. This topic again could have been broadened, but every team member used organisations, they had personal knowledge about or used organisation which related to the specific assignment question. As a group we should have preselected the organisations, we were to discuss, and this would have benefitted every team member and made all our work for the presentation more significant.
To answer the last selection of the assignment question “the importance of aligning personal values with organisational values” I studied various online journals and websites, to get a basic understanding of the question, I also used my personal experience to related to this question and only wrote a paragraph explaining the importance of aligning personal values with organisational values. I could have written more on this selection with other forms of research, such as online questionnaire and got various realistic answers, which would have look very professional for the presentation and provided myself with real life research experience, however the speaker notes where restricted to 500 word count, which made it fairly limited to what we could do and write.
To design the poster, explaining the topics of the assignment I choose to use Microsoft publisher, which was fairly easy to use, I also used google images and google icons to extract images and icons which helped with the design of my presentation poster. I designed the poster with vibrant images and kept it extremely simple for the eye to read. However, I could have used various other design applications, which would have allowed myself to edit and design more Thoroughly. Every team used Microsoft publisher therefor, I was persuaded to use the application as well.
I can’t really write much regarding the actual presentation, as I did not attend the session due to poor health conditions.
[bookmark: _GoBack]“Kolb (1976, 1984) proposes a four‐stage theoretical learning cycle. Individuals will show a preference for or will cope with some steps better than others and learning is seen as an endless, collaborating process. The four stages of the ELM are described as: concrete experience (CE; experiencing) which favours experiential learning; abstract conceptualisation (AC; thinking) where there is a preference for conceptual and analytical thinking in order to achieve understanding; active experimentation (AE; doing) involving active trial‐and‐error learning; and reflective observation (RO; reflecting) where extensive consideration is given to the task and potential solutions before there is any attempt at action” (Cassidy, 2004).
Kolb learn and reflect theory personally adapts to my learning style, as I have discovered form previous academic studies at level 4 of skill at the workplace, however within these next few academic years I will study other learning styles i.e. Pavio's Verbaliser–Visualiser Cognitive Style and Vermunt's Learning Styles Inventory (LSI) to enhance learning.
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