2 In your one words how can problem of skill missmatch be solved ?

Governments all over the world are fighting to keep jobs after an unprecedented labor market shock. 
For the time being, their acts are crucial. However, considering the magnitude of the consequences, they are insufficient.Countries suffered a skills mismatch even before COVID-19. Whether an organization, industry, area, or country, the situation in which supply does not meet demand. The epidemic exacerbates the problem, perhaps leading to further production losses.
 This means that governments must act now to solve both immediate and long-term concerns, as well as to rebuild their human capital for the future.
It raises fresh concerns about the future of work, how employee mindsets will shift, and what all of this means for organizational design. While governments focus on flattening the pandemic's curve, they must also look ahead, designing steps for a quick but long-term recovery and leveraging the crisis.
Fixing the skills gap will be crucial in this process. Even before the epidemic, this was no easy task; it necessitated a thorough grasp of everything from education and training to social safety nets.
Graduates are among the most highly skilled professionals, and they contribute significantly to the economy. Higher levels of skill foster innovation and growth, which is critical in dealing with the pandemic's issues.
Graduates are also more occupationally and geographically mobile, which may help them find work in difficult times. 
Graduates are said to have a higher level of skill mismatch than other skill groups, which could impede production in the long run.
When a person's education exceeds what is necessary for the work, this is referred to as an education skills mismatch.
A worker who has a level of education, experience, talents, or interests that do not match the criteria of the job they are doing.
Graduate employees were more able to shift jobs in the months leading up to and during the crisis than workers in the general labor force in the UK. Their broader skill base may have aided these vocational transitions.
A decrease in skill mismatch during the pandemic could be due to higher graduate unemployment rates, as industries with a high number of overqualified graduates, such as hospitality and recreation, have substantially reduced their activity.
Change is required at all levels of education. Early education, for example, must evolve from a paradigm oriented on memorizing and repeating facts in order to pass standardized tests to one that gives children more opportunities to connect with a topic and learn creatively while also developing critical thinking abilities.
The quality and diversity of occupational qualifications available must be increased, and the concept that an academic path is the sole path to success must be challenged.
Adult skills and on-the-job training are equally essential for developing well-rounded individuals and maintaining a competent workforce.
At all levels of school and in all levels of the workforce, the development of specific talents is critical. Employability skills, for example, are critical to ensuring the best outcomes for people and organizations.
Apprenticeships and work placements provide opportunities for young people and those seeking to enter the labor market to enhance their skills in a professional setting.
