


Job Advertisement and Description
Vacancy Details
Social Workers - Citywide Vacancies
Employer:
Birmingham Children's Trust
Salary: £27,741 - £34,728 (Plus a relocation package of up to £8,000 & Incentive Payment of £3,000. Terms & conditions will apply).
Location:
1 Lancaster Circus, Birmingham
Contract:
Permanent
Working Pattern:
Full Time
Hours:
36.5 hours per week.
DBS Check:
Enhanced
Closing Date:
14/02/2021 at 23:59 PM
Reference:
BCT/21/141173
[image: Birmingham Children's Trust]
Birmingham Children’s Trust continues to go from strength to strength. We are the largest provider of family support and social care services for children, young people, and families in the country. Our goal is to become a centre of excellence in both social work and family support. Our caseloads are some of the lowest in the country and we have low numbers of agency workers, many choosing to convert to permanent members of staff.

During this unprecedented time, we have ensured that our staff have the right tools and support to work remotely and have access to offices when necessary. Practitioners will receive individual and group supervision and are provided with the opportunity to remain connected with their team and the wider service.

You will be a passionate, motivated, and committed Social Worker who has completed their relevant qualifications or equivalent and wants to work with children and families to make a positive difference to their lives. You will be able to build effective relationships, carry out in-depth assessments of social need and risk to children, working in partnership with children, families, and professionals, enabling their full participation in assessment, planning, review, and decision making. 

There has never been a better time to join Birmingham Children’s Trust and develop your career. Come and join Birmingham’s biggest family!
Our Vision
Our vision is to build a Trust that provides excellent social work and family support for and with the city’s most vulnerable children, young people, and families.
We will do this:
With compassion and with care.
Through positive relationships, building on strengths.
In collaboration with children, young people, families, and partners.
By listening, involving, and including.
In ways that are efficient and deliver value for money.
Our Values
We are one team. We support and motivate each other; we work together, and we respect each other. We each have an important role to play. 

· ONE TEAM
· ACCOUNTABILITY AND RESPONSIBILITY
· QUALITY AND INNOVATION
· RELATIONSHIPS
· HIGH SUPPORT HIGH CHALLENGE

We work tirelessly with staff and partners to drive the behaviours’, supported by strategies, policies and procedures that truly reflect them.
Our Benefits and Opportunities
We pride ourselves on making BCT a great place to work, making sure everyone feels valued and welcomed, with a genuine commitment to keeping our staff safe and well at work.  We offer a comprehensive package of support and training at all levels with clear career progression opportunities. 
To find out more about our offer click HERE
Birmingham is a diverse, vibrant city and a great place to live and work. Thinking about relocating; to find out more about Birmingham as a place to live click HERE
Interviews will be held remotely on 23rd February 2021
Cover Letter
Sadeka Khatun
24 Payne Street
Rowley Regis
	West midlands
B65 0DH

									Mobile: 07758107293
Email: Sadeka.khatun@live.co.uk
February 15, 2021

Vacancy Ref: Social Workers - Citywide Vacancies

Dear Sir/Madam,

I am currently finishing my first-year studies to gain my ‘Certificate in Higher Education Skills for the Workplace Health and Social Care Level’. I would like to apply for the position of Social Worker as advertised on City Wide Vacancies. 

I have developed a passion to help people, to help find solutions to problems and hardships faced. I would be willing to commit to the required working hours with the hope of being allowed 8 hours week flexibility to continue with my studies for the next 2 years to achieve a full BSc in Health and Social Care. After such time I hope to study for my master’s degree so that I can become a fully qualified Social Worker in the future.

Enthusiastic about gaining further experience. The industry knowledge which I have gained throughout my current studies gives me further confidence to develop. This I would like to utilize in the job role advertised if given the opportunity. This will enable me to also gain the most important work experience of all that I require to advance my career further.

I also have gained previous work experience and skills in the past 20 years of within various customer service roles ranging from Retail work, Catering and management, and Business Administration. I have the knowledge and understanding of how to provide and execute excellent customer service and working towards strict deadlines
 
I would appreciate the opportunity to discussing the role further with you and look forward to hearing a reply. Thanking you in advance.

Yours faithfully

Sadeka Khatun


[image: ]
Health Care Assistant - ClaimarCare 				(Mar 2003 – Mar 2004)

· Facilitated domestic visits to service users homes, completing minor medical screening procedures and administering medications
· Maintained general health and hygiene checks as required, offering suggestions and recommendations for support and actions where appropriate
· Keeping detailed records to ensure a smooth point of contact service across multiple care providers


Education

University of Wales Trinity St David - 			May 2021 (Pending) 
Cert HE:  		Skills for the Workplace in Health and Social Care

Rowley Regis College					July 1998 
G.N.V.Q 		Intermediate Business Administration 
N.V.Q Level 3 		Business Administration

Britannia High School 					July 1996 
6 GCSE’s Including Maths, English and Science



Hobbies and Interests 

I enjoy doing arts and crafts projects particularly Sewing, this gives me a creative outlet and allows me to relax.  I also enjoy going on long drives and travelling, long walks, and mountain hikes. 
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SADEKA KHATUN   24 Payne Street, Rowley Regis, West midlands, B65 0DH   Mobile: 07758107293 / Email: Sadeka.khatun@live.co.uk     Personal   Profile     A very   highly motivated, hardworking, and enthusiastic individual who  possesses a very  friendly and adaptable approach to work, highly   competent to work on own initiative as well as  a part of a team. Works well under pressure and can appreciate the importance of working  under pressure, towards set deadlines and completes all   set tasks efficiently and accurately.     Strengths, Skills, Knowledge & Achievements      Strong organisational skills      Excellent interpersonal and customer services skills      Excellent communication and networking skills       Ability to  s chedule and  c hair   in person and   online meetings      Excellent computer literacy skills in Word, Excel, Outlook, Internet, and PowerPoint       Competent to work on own initiative or as part of a team       The a bility to highlight problematic areas and work out  creative  solutions      The ability to meet demanding targets and deadlines to meet business requirements      Fluent in  English,  Bengali, Hindi, Urdu, and Punjabi language       Employment History     Business  Analyst   -   Npower Business Plc        ( Apr 2004  –   March 2021 )          Developing knowledge over  15 Years’   with the organisation   experience working  as a  Business Analyst within  the E lectricity industry       Validating information and co - ordinating with competitor energy s upplies to provide the  most reliable and up to date recommendations to customers and colleagues      Analysing complex situations and resolving discrepancies in data flows and technical  communication reports and documents     Volunteer  –   Calthorpe A cademy             ( Jun   2006   –   Jun   2017 )          Assisting staff and working as part of a team to deliver events and activities including  sports day and outdoor events      Engaging with children particularly those with additional needs and disabilities  encouraging participation and strivi ng to achieve goals     Personal Carer  –   Unpaid and informal          ( N ov   2005  –   Jun   2008 )          Pro - actively caring for a vulnerable family member diagnosed with a terminal illness      Co - ordinated external support from NHS and other care providers, ensuring an  individualised and person - centred approach, maintaining independence and dignity      Organising medications and appointments to ensure comfort and enhanced care      Communicating with empathy and engaged with the patient in all aspects of their own  care .        


