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Task 1

Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

	Having achieved Independent Patrol Status, reflect on the impact of organisation culture within policing on your wellbeing and resilience (organisation change, retaining personal values in a wider organisational culture). 

Consider the risks of conforming to organisational culture. 

Illustrate your strategies for maintaining wellbeing and resilience. 


1250 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:


Having achieved independent patrol status, I have been able to broaden my understanding of what it means to be a police constable by experiencing a range of incidents first hand, this has in turn enabled me to develop coping strategies to build resilience and minimise stress. 

One of the biggest challenges I found was being able to adapt to changes within the organisation and fitting in with the culture of the police which also ties into one of my coping strategies to help build resilience and minimise stress. The definition of organisational culture is “the way that things are done in an organisation” and factors that could influence organisational culture are unwritten rules of how things are done, attitudes and behaviours of staff and colleagues and the systems and processes that must be followed (Managers.org, 2015).

Having been moved to a different station, I felt under pressure as I wanted to fit in and prove myself as being an asset to the team. However, this increase in pressure resulted in an increase in stress. Upon conducting research into the negative impacts of stress, it was found that stress can cause physical, emotional, and mental problems which may lead to difficulties in the working environment including reduced productivity, difficulty concentrating and a lack of motivation (Heathfield, 2022). 

The way in which I tried to overcome this stress was by engaging with the team and adapting to their organisational culture which had proven to be quite successful as the team was incredibly welcoming, instilling a sense of belonging. My team had developed their own organisational culture and working ethics which promoted team morale and bonding for the purpose of keeping spirits high whilst working to an efficient and exceptional standard. An article has been submitted by Baker (2023) that outlines the importance of team bonding. Team bonding promotes increased trust among colleagues, improved communication, and enhanced creativity, all of which are important attributes of a successful team (Baker, 2023). By adapting to the team’s culture, I found that I became one with the team, which subsequently helped towards reducing the stress that I was feeling. 

Organisational culture may also harbour negative effects in the working environment … 

To be completed on resubmission. 
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