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[bookmark: _Toc120992985]Chapter 1: Introduction
The hospitality industry encompasses a diverse range of service sectors, including but not limited to event organising, cruise lines, accommodation, and other sectors of the tourism industry. Leisure time and discretionary income are essential to the industry's success. Employees in this sector include building cleaners, cooks, human resources specialists, and marketers (Riley, 2019). In this article, let's look at how the hospitality industry has handled its hiring since Brexit. Job seekers can check out the company's website to learn more about openings in the company.
[bookmark: _Toc120992986]Significance of the Topic
This research topic is important because it shows the recruitment process in the hospitality industry after Brexit. Different changes are happening in the hospitality industry after Brexit. Companies in the United Kingdom are now more careful about hiring new employees because it is important to hire the right person for the position (Perry, Haluska and Keiningham, 2017). However, this research will show the changes the hospitality industry faces regarding the recruitment process after Brexit.
[bookmark: _Toc120992987]Purpose of the research
The purpose of the research is to understand the recruitment process in the hospitality industry after Brexit. The study's goal is to learn how the hospitality industry handles hiring in the wake of Brexit (Kizer, Kreisher and Steph Whitacre, 2015).
[bookmark: _Toc120992988]Aim of the research
The aim of the research is to understand the importance and changes in the recruitment process in the hospitality industry after Brexit. The study's overarching objective is to learn how the hospitality industry's recruitment process has evolved since Brexit.
[bookmark: _Toc120992989]Research objectives
· To determine the challenges that the hospitality industry is facing regarding recruitment.
· To identify the importance of the recruitment process in the hospitality industry.
· To understand the necessity of the recruitment process in the hospitality industry after Brexit.
[bookmark: _Toc120992990]Research question
· What are the challenges that the hospitality industry is facing regarding the recruitment process?
· What is the importance of the recruitment process in the hospitality industry?
· What are the benefits and difficulties in hospitality now that United Kingdom left EU?
· Is the hospitality most affected after the Brexit?
· Why is it necessary to maintain the recruitment process carefully in the hospitality industry after Brexit?
 

[bookmark: _Toc120992991]Chapter 2: Literature Review
According to Grubb and Lessley (2017), the purpose of the recruitment process is to locate candidates with the skills necessary to help a business reach its objectives. It's a method for finding open positions, sorting through applications, and interviewing and selecting the best candidate (Blount, 2019).
According to Horstman (2020), companies and recruiters develop recruitment goals to help them find the most qualified people to fill open positions. Although finding the most qualified applicants is obviously crucial, most companies also have other hopes they hope to achieve through their recruitment and selection procedures. Recruitment practises have evolved to place greater emphasis on candidates' wants and potential, and aspirations have adapted accordingly. One method that has been incorporated into this change is the use of two-way interviews (Wiseman, 2013).
According to Papay and Kraft (2016), a workday procedure Requisition is desired whenever job openings need to be filled through competitive recruitment. The Workday job requisition is the terminology for open positions within the company. The HR Coordinator can locate jobs in need of filling without an active activity requisition by using one of two methods: browsing the Staffing page of the managing company and looking for the feature under "Positions excluding job Requisition." alternatively, activate the "Strategic Performance Management System" (SPMS). Open positions in the desired regulatory enterprise agency that do not have a task requisition listed in the "Open job Requisition" column can be found by viewing the "All Positions" report (Susilastri, 2021).
According to Varshney (2022), the workday job requisition will be sent to a supervisor for review once it has been submitted. The HR expertise marketing consultant will create a movement item in Workday to initiate the process once the manager has approved it. Unless otherwise specified, job postings will remain active for a period of five business days. A job seeker can make a more informed choice about whether or not to pursue a position if they express their level of interest and qualifications for the (Kizer, Kreisher and Steph Whitacre, 2015).
According to Susilastri (2021), to reduce the likelihood that any one preference maker will be biased in favour of or against any particular candidate, organisations will often form selection committees to solicit insightful feedback on the recruiting process as a whole. The principle of "employing for hospitality," as applied to the act of hiring new employees, is to do so with customer service as a top priority. Staff members at hotels are, if truth be told, the first point of contact for guests and business travellers. An unforgettable encounter with a member of staff should make a world of difference to a lonely or weary traveller, while a disastrous one could have long-term ramifications for the success of the home (Perry, Haluska and Keiningham, 2017).
This study is crucial for elucidating the hiring practises of the hospitality sector post-Brexit. In the hotel sector, it's crucial to hire with care, as success depends on having the right people in the right positions. This study will explain the many shifts in the hospitality industry's recruitment process since Brexit.


[bookmark: _Toc120992992]Chapter 3: Research Methods and Methodology
[bookmark: _Toc120992993]Research Philosophy
There are mainly four types of research philosophies that are used by the researcher to conduct their research. The philosophies that are commonly used by researchers are positivism, realism, pragmatism, and interpretivism. In this research, positivist research philosophy will be used because it converts the data into a descriptive form which is necessary to analyze the data (Malhotra, 2019). A Positivist research philosophy will be employed in this study since it allows for the data to be transformed into a descriptive form before analysis.
[bookmark: _Toc120992994]Research Paradigm
A research paradigm is a philosophical Framework that the researchers used to express their research method. In this research, no specific type of research paradigm will be used to express the methodology because the research will be qualitative research (Nachmias, Nachmias and Dewaard, 2015). Due to the qualitative nature of this study, there is no need to adhere to any particular research paradigm when articulating the study's approach.
[bookmark: _Toc120992995]Research Approach
There are mainly two types of research approaches that the researchers use to contact their research properly. The two research approaches are primary research and secondary research. In primary research data is collected directly from the main source with the help of questionnaires or interviews but in secondary research data is collected from different sources like books, and journals (Cozby and Bates, 2018). A secondary research approach will be used in this research because the secondary data can be analysed and examined nicely in a qualitative way. When conducting primary research, such as through questionnaires or interviews, information is gathered from the primary source itself, while when conducting secondary research, information is gathered from other sources, such as books and journals. Since the secondary data can be easily analysed and examined qualitatively, a secondary research strategy will be used in this study.
[bookmark: _Toc120992996]Research Methodology
There are two types of research methodologies that are mainly used by researchers. One is the qualitative method and another is the quantitative method. In this research, the qualitative research approach will be used to analyse and examine the data collected from different sources (Cozby and Bates, 2018). The data from a variety of sources will be analysed and interpreted using a qualitative research strategy in this study.
[bookmark: _Toc120992997]Research Strategy
The strategy of the research is to collect data from secondary sources and the data will be collected from books, journals, websites, newspapers, and magazines. After collection the data there will be stored in an Excel sheet and will be analysed (Nachmias, Nachmias and Dewaard, 2015).
[bookmark: _Toc120992998]Data Collection Methods
The research Data Collection method involves gathering data from secondary sources such as books, journals, websites, newspapers, and periodicals. The information will be entered into an Excel spreadsheet for later examination because it will be easier to find the result in a qualitative way (Creswell and Creswell, 2018). 
[bookmark: _Toc120992999]Ways Of Interpreting Data
Qualitative research methods will be used to interpret the data collected from secondary sources and will be analysed accordingly with the help of descriptions. Data from secondary sources will be interpreted using qualitative research methods and analysed with the use of descriptions (Saunders, Lewis and Thornhill, 2016).
[bookmark: _Toc120993000]Time Prospects of the Research (Gantt Chart)
[image: ]
[bookmark: _Toc120993001]Ethical Consideration of the Research
The Data Protection Act of 2018 will be used for this research so that no data is used without permission. Proper permission of the authors will be taken to use any data from their articles or journals.
[bookmark: _Toc120993002]Chapter 4: Conclusion
In conclusion, this research is important to understand the recruitment process that is followed in the hospitality industry after Brexit. It is necessary to hire carefully in the hospitality industry because hiring the best candidate for any position is mandatory. Different changes are seen in the hospitality industry regarding the recruitment process after Brexit which will be explained in this research.
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