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How I can use the DIKW and CRAAP frameworks to confirm or refute my collected Academic GRIT test result (Primary Data) compared to the UWTSD GRIT Result (secondary Data) based on the work of Angela Duckworth TED Talk lecture”.
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Angela Lee Duckworth graduated from Harvard University with a BA in Neuroscience and a Ph.D. in Psychology from the University of Pennsylvania. She won a MacArthur Foundation scholarship in 2013.At the age of 27, Angela decided to leave a rather difficult and responsible job in management consulting in order to switch to an even more difficult area - teaching. Duckworth began working in New York public schools.
Everything went according to a predetermined program. However, over time, Angela clearly realized that it is not only the IQ that distinguishes the successful and the lagging students. Those who performed better on assignments did not at all have exorbitant IQ levels. At the same time, some of the smartest schoolchildren could not master Duckworth's problems. After several years of teaching and observing, Angela was convinced that at the school desk, in addition to being able to quickly and easily learn, students need to have some other qualities. Not wanting to leave the research she had begin, Duckworth left school and went to graduate school to study psychology. She became interested in the study of the behavior of adults and children in various difficult situations. On a case-by-case basis, Duckworth tried to determine who was successful and how, and in the end, Duckworth came to a startling conclusion. The main component of success is not at all IQ level, not developed social skills, not external attractiveness and not health. Duckworth said the main key to success in all areas is strength of character. This trait implies passionate and persistent actions aimed at achieving even the most long-term goals.[Reference website]
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· Deductive research methods verify an observed activity, however inductive research methods analyse it. Deductive methods are more probably attached with quantitative analysis, while inductive approaches are more commonly associated with qualitative research.
· The purpose of the research is to: identify potential and brought opportunities.
· Appreciate your current customers.
· Establishing clear objectives.
· Develop market effective methods.
· Help solve business problems
· Create a better expansion plan.
· Find additional startup  
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The fundamental purpose is to explore the connection between Data, Information, Knowledge, and Wisdom on a base level. We may have a lot of information and data if we start with "Data," but they are likely unorganised and difficult to make sense of. Only until we have given deep attention to the term "Data" and what it means would it be "Information." We can now make connections between the data points and identify are most essential. "Information" gives "Data" meaning, but what will nurses and doctors take away if you just offer them more "Information"? We need to convert that "Information" into "Knowledge." We create a connection those information points and find correlations between them in order to arrive at Knowledge. Some may connect perfectly and in a logical order, and some don't. "Knowledge" is informative and can serve as an excellent preliminary step for learning. . However, as an association, you may make a difference by giving learning opportunities that are classified as "Wisdom."
The DIKW model "is frequently quoted, or applied implicitly, in definitions of data, information, and knowledge in the literatures on information management, information systems, and knowledge management, but there has been very few direct discussion of the hierarchy." [1] There is no consensus on the definitions used in the model, and even less "in the description of the process that turn items lower in the hierarchy into those above them," according to a review of textbooks[1] and a survey of researchers in relevant fields[2]. [1] [27]
This has led Israeli researcher Chaim Zins to propose that the data–information–knowledge components of DIKW refer to a class of at least five models, classified based on whether data, information, and knowledge are conceived as subjective, objective (what Zins refers to as "universal" or "collective"), or both. Subjective and objective knowledge, as shown by Zins, "are not related to arbitrariness and truthfulness, which are commonly associated with the conceptions of subjective and objective knowledge.  "Information science" investigates data and information, but not knowledge, according to Zins, because knowledge is an internal (subjective) rather than an exterior (universal–collective) phenomena. [2]
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Therefore, Data is processed in the Information stage of the hierarchy. Relationships in the data are revealed, and analysis is done to find an answer to Who, What, When and Where questions.​
If we come back to our scenario, the following is more meaningful if 1 million SMS service users are analyzed. Eight hundred thousand users using this service are in the 15-25 age range. 80% of these users use this service from seven pm to eleven pm in the evening. And 90% of these users use SMS service when there is not internet connection on their cell phone. As you see, this analyzed data become an information and answers Who, What, When and Where questions. And this is the result of the Information step in the DIKW hierarchy. Boulding's version of DIKW explicitly named the level below the information tier message, distinguishing it from an underlying signal tier.[9][12] Debons and colleagues reverse this relationship, identifying an explicit symbol tier as one of several levels underlying data.[9][22]
Zins determined that, for most of those surveyed, data "are characterized as phenomena in the universal domain". "Apparently," clarifies Zins, "it is more useful to relate to the data, information, and knowledge as sets of signs rather than as meaning and its building blocks".[2]
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Knowledge as processed  Mirroring the description of information as "organized or structured data", knowledge is sometimes described as:
· "synthesis of multiple sources of information over time"
· "organization and processing to convey understanding, experience [and] accumulated learning"
· "a mix of contextual information, values, experience and rules"[19]
"A mental structure" was one of Boulding's definitions for knowledge. Knowledge, according to [9][12] and Cleveland, is "the product of someone applying the refiner's fire to [information], picking and structuring what is useful to someone." [9][14] Knowledge, according to a later text, is "information connected in relationships." [9][28]
Subjective knowledge differs from subjective information in that subjective knowledge is defined by justified belief, whereas subjective information is a type of knowledge more about meaning of data.
When Boiko defined knowledge as "a matter of debate," he suggested that it was open to both logical dialogue and justification.
[9][29]
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Understanding is defined by Ackoff as a "appreciation of 'why,'" while wisdom is seen as "evaluated understanding," while understanding being a separate layer between knowledge and wisdom. [9][18][31] Other authors have depicted understanding as a dimension in relation to which DIKW is plotted, while Adler had previously included an understanding tier[9][20][21]. [6][31].
Wisdom, according to Cleveland, is "integrated knowledge—information made super-useful." [9][14] Other authors have defined wisdom as "the ability to make correct decision and conclusions apparently without thought"[6] and "knowing the appropriate things to do." [9][28] Wisdom is defined as the application of knowledge for the greater good. As a result, wisdom is deeper and more distinctively human. It necessitates a sense of right and wrong, ethical and immoral.
Wisdom was characterized by Zeleny as "know-why,"[17] but he later improved his definitions to clearly differentiate "why do" (wisdom) from "why is" (info), and to extend a sort of know-what ("what to do, act or carry out").
[4] According to Nikhil Sharma, Zeleny has argued for a "enlightenment" tier to the model beyond wisdom. [15]
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According to the above-mentioned class survey, the total number of respondents in the survey is 70. The highest academic level of 19 respondents is 3, and another respondent's highest academic level is 4, indicating a medium level of education. However, 26 of the study's 70 participants have an academic level of 5, which is very high. This implies that they have strong digital abilities and can help them achieve their goals and objectives. The combined score of these 19 respondents is 4.8, which is great when compared to the other respondents. As a result, it is possible to conclude that the above-mentioned table and graph include accurate data on respondents' grid scores.
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Grid score is particularly useful in measuring a person's interest in and commitment to accomplishing long-term objectives.
Aside from that, this score assists in determining the gap between skills and the factors that contribute to it, allowing for the deployment of appropriate strategies to close the gap.
Another benefit of grid score is that it can be used to determine a person's internal skill level.
The presented tables and graphs clearly show the comparison of grid score with other classes and their interpretation.
According to the above graph of school and class grid scores, class responses are particularly focused on their goals and interests and have excellent digital skills. A high grid score suggests that a person is serious about reaching his or her goals.
The high level of abilities and knowledge among the pupils in class is the key cause for their high grid score level. They have advanced digital abilities such as problem solving, communication, and information management. These abilities enable them to place a greater emphasis on information and education, distinguishing them from the rest of the kids in the school.
Let's see how grit impacts academic level. The highest academic level is 5, and the lowest is one. We can see from the graph that now the average grit score for high level 3.99 and lowest academic level 0 does not differ much. However, responders who start at academic level 2 and have a grit score of 3.56 move to academic level 5 and have a grit score of 3.99. It is evident that if a person sets a goal to improve his grit score, the result is satisfaction and a level 5 step.


























CONCLUSION
Grit has become a keyword among entrepreneurs and personal development gurus in recent years. You've probably seen something like this if you follow any aspiring businesses on social media...[image: ]
Inspiring? - Yes. Realistic? - Perhaps not.
The concept of enduring adversity has a romantic ring to it. On the other hand, most romantic principles are extremely simplified. The concept of love at first sight draws to me profoundly. I, on the other hand, have fallen in love with hundreds of Victoria Secret models at first sight, but no one has agreed to date me so far, no matter how many acrostic poems I write them.
Angela Duckworth, a University of Pennsylvania psychology professor, popularised the term "grit," which she defined as "perseverance and passion for long-term goals." "Grittier" people, according to her studies, are more likely to succeed in school and in the long run.
This quotation seemed to sum up the base value of grit in terms of invention. "When you're pursuing a great opportunity, grit pays off. It can assist you in recovering from setbacks, overcoming problems, and overcoming apparently insurmountable challenges. Grit, on the other hand, will not help you turn your "Tinder for pets" application idea into a profitable business. You'll need a healthy dose of imagination to enable you pivot to a new route or come up with completely new concepts."
So, the next time you see a motivational post on social media about never giving up, remember that sometimes the greatest option is to give up on an idea.
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