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                                 REPORT:
This is my report about my module (Academic and employability skills). I want to set my career in the field of business. I wanted to study business management, So I need to prepare my myself to study business and for that this module will help me to make my way towards business studies. Through this module I am now able to write my assignments and reports in academic language. Through this module now am able to express my skills which I have for business and I what more skills I still require to develop in myself.
                                         I wanted to become an accountant in the future. This is an important place in any business now a days in the world. First of all I need to look up in myself that what skills I have and what skills I need to become an successful accountant.
ACCOUNTANT:
                         An individual whose task is to maintain or inspect financial accounts. An accountant conducts economic tasks linked to the compilation, precision, recording, analyzing and presentation of financial activities of a company, organisation or company. ... The accountant can also generally deal with third parties, such as suppliers, clients and financial institutions.
As I explain above that this post in any business is very important. Without this post you are unable to do business. That is why there is to much scope of this post everywhere in the world.


The skills which I required to be an account are as follows:


Integrity: 
Integrity is one of the core values employers seek in the staff they employ. A individual who shows sound moral and ethical principles at job is the hallmark. ... Honesty and confidence are key to integrity. In a individual with integrity, acting with honor and truthfulness are also fundamental principles.
Integrity is the basis on which work colleagues construct relationships between people, trust, and efficient relationships. Any definition of integrity that you may find useful and descriptive will highlight these factors.
Team Working Ability:
The ability as a teamwork is the notion of co-operative individuals working together, promoting each other to pursue a common goal. Teamwork enables a group of individuals with distinct competencies, interests and views to work together as a unit to efficiently achieve this objective.

Proficiency:
Learning based on abilities relates to schooling, evaluation, grading, and scholarly reporting schemes based on learners showing the understanding and abilities they are supposed to know as they advance through their schooling.



Analytical ability:
Analytical skills refer to the capacity of data collection and analysis, problem solving, and decision making. These strengths can assist address the issues of a company and enhance its general productivity and achievement.

Business acumen and interest:
Business acumen ("company savvy" and "company sense" are often used as synonyms) is enthusiasm and speed in understanding and coping with a "company scenario" (risks and possibilities) which is likely to lead to a successful result.

The skills which I have for an accountant but still I need to develop more are as follows:




Basic MS skills:
 Entry-level abilities for most office work include opening, creating, saving and modifying files in Word, sending and receiving email messages in Outlook and creating Excel spread sheets. Also I can use power points for presentations.

Communication skills:
The capacity to effectively and efficiently communicate data to others. Business managers with excellent verbal, non-verbal and written communication abilities assist to promote data sharing within a business for its business advantage. 

Team Work:
Teamwork is when employees combine their individual abilities to pursue a objective. Helping and guiding, persuading, sharing publicly and voluntarily, being an active participant, being flexible and demonstrating dedication are important teamwork abilities in the workplace.

ARTICLE 1:
About accountant:
“Becoming a qualified accountant can lead to a wealth of exciting and interesting work possibilities, but it is vital to obtain the appropriate skills whether you're fresh from college or university or looking for a career change.

Depending on your background–college leaver, graduate or career changer, select your starting point and work your way down, identifying the finest skills and most typical career paths either in industry (on a single company's financial team) or in practice (where you work with various customers and sectors) such as the Big Four: Deloitte, PricewaterhouseCooper.”

How much could you earn as an accountant?
You can expect a considerable increase in your wage as you obtain additional accounting skills and experience, whether you are working for an accounting practice with various customers or choose a career in sector, working in a single company's economic team.
You can expect to earn between £ 16,000 and £ 24,000 as a junior partner or account assistant operating in London. Once you are partially qualified and you typically assume roles as an associate or account clerk in the early stages of chartered training and your salary is between £ 25,000 and £ 28,000.
The next leap comes when you are in the final stage of chartered qualifications and are working as an assistant (qualified) supervisor or a financial analyst. Then you can expect to earn anything between £ 32,000 and £ 42,000.
Chartered accountants, typically a senior partner / manager or financial accountant, can expect a salary of between £ 45,000 and £ 60,000 for up to three years of experience, as well as other advantages such as healthcare and a company car.
Chartered accountants earn between £ 55,000 and £ 90,000 with three to five years of experience. You could look forward to management positions as a director, partner, finance head or chief financial officer after being chartered for five or more years. Salaries at this stage range between £ 55,000 and £ 200,000 and additional perks can include shares in a company, bonuses and other benefits such as generous pension and healthcare schemes.

Wages differ depending on the experience, place and business for which you work.

ARTICLE 2:
About Employability Skills:
What are Employability Skills?
Employability abilities in almost every job are the key skills and characteristics required. These are the overall abilities that make an organisation desirable to someone. Hiring executives look for staff with these abilities almost always.
Employability skills are sometimes called foundational skills or job-readiness skills.
They are soft skills that enable you to work well with others, apply expertise to problem solving, and fit into any job setting. They also include the professional abilities that allow the workplace to be effective. These are also seen as transferable skills because you can apply them to a job in any industry.
Types of Employability Skills:
Critical Thinking:
Critical thinking relates to the capacity of one to comprehend, evaluate, interpret and draw conclusions from data. An worker will have to evaluate circumstances and fix issues in any work. Employees must reasonably believe and make reasonable decisions:

Analytical Skills
Problem Solving
Creativity
Inductive Reasoning
Deductive Reasoning

Ethics:
Ethics is a wide category referring to the values of an employee. Companies want staff who comprehend and obey the laws of the business, are frank and reliable, and behave professionally and responsibly:
Compliance
Integrity
Empathy
Discernment

Computer:
While most abilities in employability are soft skills, computer skills are difficult skills needed in all employment. While some technology positions (such as software developers or IT experts) require comprehensive understanding of programming, most jobs merely involve fundamental computer experience:

Microsoft Office 
Information and Communications Technology 
Email 
Digital Calendar 
Mobile Devices
Word Processing
Search Engine 
Social Media

More Employability skills are:
Flexibility
Life Skills
Motivation
Organization
Administrative Skills
Customer Service
Client Relations
Presentation
Office Equipment
Bookkeeping Software
Efficiency
Multitasking Management
Time Management
Sales
Goal Setting
Prioritize Management
Supervision
Troubleshooting
Information Management
Initiative
Proactive
Be focus
Enthusiasm
Negotiation
Memory

Here is all about my chosen subject and occupation in future. I clearly write about my goals in future and how this module helps me achieve them. I am very happy to study this useful module as this is an main part of my future job.
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