Open book assessment, task 1.

The pandemic and the months of crisis led to many changes in all areas, especially graduate workers who were able to change occupations, jobs due to the situation created.
A graduate with high potential can make a professional change or on the contrary, can stay at work due to the diploma.
The pandemic and the crisis created was like a global test for all areas.  So as a result of the isolation, many had to work from home or revise their business so that it could continue to operate or develop more online in the field of sales.
 So in other words, the pandemic exposed the gaps and also the mismatch of skills.  In this context, the graduates were forced to change jobs with a lower qualification due to mismatches.
The consequence is an increase in the unemployment rate among graduates.  Indeed, graduates who have changed jobs since the beginning of the pandemic have moved from highly skilled to intermediate and low-skilled jobs.  On the one hand, this can also result from the matching of the occupants' educational requirements, taking into account that graduates are better able to work remotely.
The pandemic was like a trigger for everyone, and those just out of school were suddenly put in a tough situation and this made him review his skills for the chosen field.  So some have persevered willingly to develop and others to find something more appropriate.  It was a chance for everyone and everyone endured it differently, it is certain that this problem cannot be solved in general, but adapted to the field and the person.
This problem could be minimized by researching and studying areas and the impact of the pandemic on the ongoing labour market, as no concrete conclusions are possible, but from preliminary research, graduates could outperform better than others.
Graduates were hard hit in the face of the crisis, as some with no work experience found it difficult to find a job, and with the pandemic, demand in the market fell and with it, the staff fell.  
There was a lot of emphasis on quality, on performance, and this made the graduates review their skills and develop them to another level to cope and overcome the moment and keep their job.
These gaps have the effect of establishing new levels of performance appreciation, of a high level of appreciation of knowledge and skills, which is why the mismatch of skills has led to many changes for both employers and employees.
Of course, the faculty offers the students the best knowledge, but it depends on each one how he puts his skills into practice and how he/she takes advantage of the opportunity offered.
However, current research has shown that graduates are more likely to enter the current job market than those without a degree, but to minimize the problem of skills we can not set out clear solutions once the pandemic is still ongoing, and data with it feel and effects.
