Component 2 Guidance Template  BMHP5015 (Report) 2000 words
	Introduction
(150-200 Words)
	Briefly introduce your chosen job role in Health and Social Care and why you are interested in pursuing it.
Include: The job title, organisation, and sector (NHS, local authority, charity, etc.)
A short rationale for choosing this role (e.g., aligns with your values, goals, skills)
Mention the structure of your report
Use a real job vacancy from NHS Jobs, Indeed or LinkedIn (include a screenshot and in-text citation e.g., NHS Jobs, 2025).

	Analyse the Personal Employability Skills Required (Approx. 500–600 words)
	Explore what the job role requires in terms of skills, qualifications, and behaviours.
Include:
Job description and person specification summary
Key employability skills (e.g., communication, resilience, teamwork and digital literacy)
Use frameworks like -The Skills for Care Core Skills Framework, NHS Values or 6Cs of Nursing, STAR model to describe real-life examples of how these skills are used in practice
These are examples of theories you can use, Employability Skills Framework and Kolb’s Learning Cycle, to show how skills are built through experience
Use real Health and Social Care case studies or examples (e.g., how a support worker might need to de-escalate a situation using emotional intelligence).

	Evaluate Your Own Skills (Approx. 500–600 words)
	Critically assess your current skillset compared to the job requirements.
Include:
Self-assessment tools (e.g., SWOT Analysis, Skills Audit, Career quizzes)
Strengths and areas for development
Any qualifications, training, voluntary or paid experience you already have
Feedback from others (lecturers, mentors, placement supervisors)
You can relate to:
Gibbs Reflective Cycle (use a real placement or academic experience)
Maslow’s Hierarchy (to reflect on motivation or growth areas)
Be honest and critical, acknowledge gaps but frame them as areas for future development. Include specific examples: "In my voluntary placement at a care home, I..."

	Building a Personal Brand and Professional Identity (Approx. 300–400 words)

	Show how you plan to stand out in the Health and Social Care job market. 
Include:
What your personal values are and how they align with H&SC roles
How you promote yourself (e.g., CV, LinkedIn, personal blog, online portfolio)
Your unique selling point (USP), what makes you different or valuable?
Mention professional networks (e.g., joining Royal College of Nursing, LinkedIn groups)
Related Theories-Holland’s Theory of Career Choice or CareerEDGE Model and Social Capital Theory, building networks and professional visibility
Add a screenshot of your LinkedIn profile or describe what it will look like.

	Action Plan and Timeline (Approx. 400–500 words)
	Demonstrate how you plan to close your skill gaps and reach your career goal.
Include:
Short-term and long-term goals (e.g., complete Level 5 H&SC course, get part-time care job)
A timeline (Gantt chart or table format encouraged)
Activities: attending a CPD course, volunteering, mentoring, networking
Resources needed: Funding? Guidance? Access to specific training?
Related Theories/ models, SMART goals for planning
Bandura’s Self-Efficacy Theory (belief in ability to develop skills)
Make it realistic but ambitious. Use bullet points or a development table for clarity.


	Conclusion (Approx. 150–200 words)
	Summarise your career goal, key skill areas for development, and next steps.
Include:
Summary of fit between your current profile and the job
How your action plan supports your goals
Reflection on what you have learned from this process
End with a forward-looking statement (e.g., "This journey has clarified my passion for working with vulnerable adults and motivated me to...")



Use UWTSD Harvard Style referencing, minimum of 6 credible sources (e.g., academic article, Skills for Care reports, NHS frameworks, GOV.UK). Cite job advertisement properly (and add screenshot)

