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Introduction
My future goal is to become the Chief Executive Officer (CEO) of my own company, CLC – Central London Cars. This business is focused on offering luxury car hire with chauffeurs in central London. For me, being CEO is not only about making profit but also about building a strong company where customers feel respected and where employees feel motivated. This essay is my reflection on the skills and knowledge I will need to work well in this role. I will look at the kind of skills that are usually asked for when companies are hiring CEOs, and then I will compare those with my own skills. 

I will also prepare a personal SWOT analysis to see my strengths and weaknesses. Based on that, I will make a personal development plan which can guide me towards my goal. I will also reflect on how this module has helped me improve my employability, like the practice interview and team work. 
Finally, I will write about the next steps that I should take to get closer to my career dream. Since I am originally from Eritrea, my way of writing may be simple, but this is how I understand and reflect on my career journey. My hope is that this reflection will guide me step by step to becoming the CEO of CLC, and also show the areas I need to improve before I reach that position.
Evaluation of Key Skills
When I looked at different job adverts for CEOs and Directors in London transport and hospitality businesses, I noticed that many of the skills are repeated. Employers want strong leadership, good financial management, ability to make strategic decisions, communication skills, and also innovation. Leadership is important because the CEO is the one who sets 
the vision and gives motivation to the team. If the CEO is weak, the company can lose focus. Financial skills are also very important because without managing budgets, salaries, investments, and cash flow, the business will collapse. 

I also noticed how much they ask for strategic thinking. This is because in London the transport and car hire industry is very competitive, so the CEO must make good choices about prices, marketing, and future growth. Communication skills are always highlighted because the CEO must talk with employees, clients, investors, and also government agencies. In the modern world, innovation is also very necessary. For example, using apps for booking cars, or using eco-friendly vehicles, can make a company stand out. For me, I believe these skills are all important because they connect together. Without leadership, the team is not motivated. Without finance, there is no money. Without communication, the CEO cannot connect. 
Without innovation, the business may become old-fashioned. This evaluation shows me that if I want to be CEO of CLC, I must work on both technical and personal skills to be successful.
Personal Evaluation (SWOT)
To understand myself better, I made a personal SWOT analysis. In terms of strengths, I have strong motivation and determination. I know how to work hard, and I also have good interpersonal skills, meaning I can talk and build relationships with people easily. Coming from Eritrea and living in London, I also have cultural adaptability, so I can understand different people and their expectations. 
For weaknesses, I see that I do not have much experience with financial management, like reading balance sheets, making budgets, or managing investors. I also feel that I need to improve in advanced marketing and managing large teams, because until now my leadership has been on a smaller scale. 

For opportunities, there are many. London has a growing demand for luxury cars, especially for events, weddings, and airport transfers. There are also many online courses, business events, and workshops that I can attend to build my knowledge. For threats, I see strong competition from big companies that already have brand names. Also, the economy 
can change, and people may spend less on luxury services. Another threat is technology, because new apps and platforms come all the time, and if I don’t keep up, CLC can fall behind. This SWOT shows that I have strong personal qualities, but I need to fill the gaps in finance, marketing, and leadership experience.disodjaoiO[HFEIO[DHFEIEWH bvpjkdfs
Personal Development Plan
Based on the SWOT analysis, I created a personal development plan (PDP). My first objective is to improve my financial knowledge. To do this, I will take short business management courses that focus on finance. I can find affordable courses online or at community colleges. My second objective is to improve my marketing and digital skills. Since most luxury car hire customers are found online, I will attend digital marketing workshops and learn about social media advertising, Google ads, and SEO. My third objective is to gain leadership experience. 
 
This plan is clear and linked to my weaknesses. For example, I said I lack finance skills, so I plan to study finance. I said I lack experience, so I will find small leadership roles. This way, my plan is realistic and will guide me step by step. 

If I stay focused and work hard, I believe these actions will prepare me for the CEO role.
Reflection on Module
This module has been very helpful for me in understanding employability. Before, I used to think that skills were only about working hard. But now I see that communication, problem-solving, teamwork, and time management are just as important. One activity that really helped me was the mock interview in Week 7. At first, I was nervous, but after 
the practice, I realised I can express myself more clearly. This will help me when I meet investors or clients as a CEO. 

Another part of the module that I liked was group work. Sometimes it was difficult because everyone had different ideas, but I learned how to listen, compromise, and still make progress. This skill is very similar to what I will need when managing a team at CLC. Technology was also a big part of this module. I learned how to use new platforms, do research, and present information clearly. These are skills that I can use to manage projects and also communicate with clients. 
Finally, time management has improved. Before, I would often leave work late, but now I plan better and finish tasks on time. Overall, the module has helped me see that employability is about a complete package of skills, not only one or two. 
These skills will directly support me in becoming a better professional and future CEO.
Next Steps
For the next steps, I want to keep moving forward in a clear way. First, I will continue learning by registering in leadership and finance courses. This will help me close the skill gaps I saw in my SWOT analysis. 
Second, I will apply for managerial jobs in transport or hospitality to gain real experience of leading a team. Even if it is not a CEO position, it will help me learn from practice. Third, I will continue networking with professionals in London. I plan to attend events, join LinkedIn groups, and meet people from the car hire industry. Fourth, I want to find a mentor, maybe someone who already runs a business, so they can give me advice and guidance. These steps are small, but they will keep me moving closer to my big dream. Finally, I want to keep reflecting, like I am doing in this essay. Reflection helps me to see my progress and also where I still need to improve. In this way, the journey will not 
be blind, but guided with steps. These next actions will help me prepare fully for being the CEO of CLC.
Conclusion
In conclusion, this reflective essay has helped me understand the skills and knowledge I need to be successful as the CEO of CLC – Central London Cars. I have learned that leadership, financial management, communication, and innovation are the most important skills for this position. I also reflected on my own strengths, like motivation and adaptability, and my weaknesses, such as finance and marketing knowledge. By creating a personal development plan, I now have a roadmap of what to do next. This module has improved my employability by helping me with interviews, teamwork, time management, and problem solving. 
These are not just academic lessons but real skills I 
will use in business. My next steps are to study more, gain leadership experience, and build a network of professionals. 

I know the journey will not be easy, but I believe with effort and determination, I can achieve my goal. Coming from Eritrea to London has already shown me that challenges can be faced and success can be built step by step. This essay is not just an assignment but a real plan for my future, and I am confident it will help me become a strong CEO one day.
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