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Introduction

Employability skills (sometimes called 'soft' skills) refer to a collection of transferable skills and main personal qualities that employers highly value and are necessary for successful workplace results. These employability skills, unlike professional or technical skills, are generic in nature, rather than job-specific, and are common to all work roles and workplaces across all types of industry-for example, communication and teamwork. Your education and experience may make you eligible to apply for a job but you will need skills that you are likely to develop over time to be successful in most of the roles. These will be work-specific, but the vast majority will be so-called 'soft skills' that can be used in any career or work field. Such soft skills are 'skills of employability': they are what makes you workable. Employers are usually able to teach someone the job-specific skills needed, such as how to operate specific pieces of machinery, or use particular computer packages that are very unique to that position or organization. Typically, though, they want to see that you already have the other 'soft skills' before recruiting, as they are far more difficult to teach. Employability skills may not be mentioned in a job description, but these skills are critical that can make you more appealing to prospective employers. The main benefit of having these traits is that it can help you stand out for the same position among other job candidates. While other candidates may have the same qualifications and experience, if you have employability skills which are particularly useful for the role, you may have a better chance of getting hired. Studying at university will be an asset for you in your future career. For a start, you'll be able to apply for jobs that state you need to be a graduate, and some employers will be interested in the subject you studied or the grade you earned. However, even though you have a first-class degree and a subject important to the profession you like, you are likely to compete with those who have the same or similar academic qualifications. Therefore, it's your employability that will make you stand out from the crowd, the unique mix of skills , abilities and personal qualities that you have. The world of work is very quickly evolving. Your work is likely to include several different job positions and jobs, and even though you remain in the same position, the essence of your profession will likely change over time. Employability skills are therefore useful because they are transferable; you can adapt them to any situation in which you find yourself. Learning through a number of different approaches (such as your college study , job experience, and volunteering) gives you a thorough education. If you're making an effort to engage in the whole student experience, you'll get more from university time. That includes participating in your academic studies, extracurricular and co-curricular sports, volunteering, and work experience. Employability is no easy thing to ignore. Thinking about the early stages of employability is likely to improve the likelihood you'll be successful in the chosen profession.

















Article 1

FIVE MILLION LEFT WITHOUT RIGHT SKILLS AFTER COVID-19

Blackman,T. Chancellor,V. (2020)

Covid-19 is expected to dramatically shift the skills needed for up to 5 million work positions across the UK, causing an increase of workers searching for options for distance learning. Coronavirus affected almost half of the job roles across the UK so almost half of the people who didn't lost their jobs started taking courses to develop themselves or to highlight their skills with their own money. But there are 39% of employees who would like to get directions from their managers how to keep their jobs after the coronavirus. Employee started taking courses online during the lockdown So they can be well prepared to continue their jobs. the most common followed courses where the ones speaking about workplace communication. Also governments provided some tools kits so the employees can be well prepared to return after the lockdown do their jobs. The majority of those who we're taking additional courses during the lockdown focused on managerial skills and less of them focused on digital skills like learning to use a new software. The professor Tim Blackman said that the time to invest in skills is now because everyone needs to be prepared for the new normal. Then please need more directions from their managers and to embrace lifelong learning so their team can work properly and not the talent is missed.



Article 2

THE SIX QUALITIES THAT WILL GET YOU HIRED

Holden,L. (2019)

Nowadays employers are looking for transferable soft skills the most because they seem like assets.  They were announcing playability panels that support development off soft skills and transferable skills. According to Salary Guide managers put a lot of accent on soft skills when making a hiring decision. Here are the most valuable soft skills nowadays: Proactivity: This is a month because key attributes like taking the initiative leading or prioritizing give more weight in the hiring process. Adaptability: Having “can do” attitude being flexible and adapt to the changing needs it is so important for the employer and it will give you more chances to be hired. Communication: It is essential for any type of job like verbal nonverbal and greater communication skills because they allow employees to understand and be understood which leads the good results in their work. Business sense: It is an important skill for managers because they are searching for people recognize new opportunities are competitive and follow market trends. Empathy: It is very important that employees can see above a business numbers and to see or what it is this number what implies and what is its purpose so they can Imprint something for the generations after them. Mindset matters: According to research by Reed a positive mindset values more then a regular mindset related to business. Seeing the glass half full it's like showing to your employer that you see the best outcome in every situation. (Holden, 2019)

Article 3

How to Keep Your Job Skills Current

Doyle,A.

This article is about how some certain skills may boost your CV. For example, to make a next step in your career ladder you should focus to upgrade your skills and keep pace with developments in the field you want to work or you want a promotion.
1. Check out the most in demand skills for your occupation by doing a research on Monster or Indeed in the job descriptions of the job titles you are looking for or you are working in. 
2. Get the scoop and do another research on the preferred skills in your human resource department and on LinkedIn.
3. Follow Industry Leaders on Social Media like Twitter on LinkedIn because they use to post there as influencers and there are many ways to find out what skills are employers looking for.
4. Make a Professional Development Plan to set your trajectory. Workshops or conferences may highlight the best skills employers seek in your field.
5. Attend a workshop or online tutorials may be free or they can be provided by your company and they are very useful to set new target skills.
6. Go to school so you can develop yourself and your skills.
7. Attend Professional Networking Conferences and Other Events where you can see what skills other employees in your field have, compare them or even develop them.
8. Read Professional Journals and trade magazines because you can track the changes in your industry.
9. Volunteer to apply and develop the skills needed in you industry.
10. Develop Both Hard Skills and Soft skills so you can do your job in your best way. 

Highlight your applicable skills when applying for jobs in your CV and cover letter with examples and situation when you used them to prove you have them. 

Article 4

What You Should Know About Job References
Doyle,A.
References that can vouch for your skills are essential whether if you are looking for a job, a promotion or you want to grow your business. There are many cases when you can just add a list of references or employers seek for letters of recommendation. Your supervisor, colleagues or manager can be an employment reference who can speak about your skills or assets in your previous jobs or even n University. It is important to ask for employment references letter always when leaving from an educational institution or job because there are a lot of chances you will need them in the future. Typically, employers ask for three references and they need to reflect you skills and qualifications related for the job you are applying for. You need to be sure those people who you are asking to make a reference letter for you will give a positive feedback about your job if your future employer calls them. When you ask for a reference letter, make sure that this includes everything is needed, is sent to the right person and when it is due. You can ask references from anyone who supervised your work or studies as long as you make sure they will give positive feedback about you. If you have just graduated or you have no work background you can also ask for personal references to boost your application. This person must be able to speak abut your character, abilities and know you in a more personal capacity. When you are sending a list of reference make sure it will include your name, the list of references including name, job title, company and contact information and review them before sending. 


Article 5

How to create a professional development plan 
Doyle,A.
Employers may as for a professional development plan when they are trying to hire you. If you are seeking for a job in the same field as the previous one identifies the best skills asked in this field and consider if you need to develop them more. Review the job titles of your dream job from several websites and look for what skills the employers are looking for and what are their expectation from their employees to target your development plan.  Review seminar agendas by your company and identify what are the strength points in your field then include at least one technology objective in your professional development plan.  Creating a Professional Development Plan makes easier to get the wanted job but be sure it includes skills required, knowledge required, job and technology requirements.  Upgrade your skills in the best way you can through workshops, conferences, courses or even ask for information in your HR department.  Plan a Trajectory timeline on how to upgrade and learn more about skills needed in the job you are seeking like bootcamps, workshops or conferences. Set a timing to achieve your goals but be aware that you need to keep a balance between your profession and lifestyle. It is very important also to set some deadlines to achieve all the skills you need whether they are hard or soft skills. 



Analysis of student’s own employability skills

I am working in the security industry, so my skills are developed mostly in communication, time-management, conflict resolution, empathy due to the experiences in my workplace. For example it was a conflict between a black woman and a white man about racism and  had to conciliate them by being neutral, by listening what everyone had to say and not being on one side until I made the white man understand that both black and white people have the same rights. 


Conclusion

Types of jobs have diversified in the face of a dynamic backdrop of fierce market competition driven by globalization, the increasingly advanced manufacturing environment, business strategies of companies implementing more flexible production and service delivery systems, shifts in the labor supply environment with population aging, shifts in worker attitudes, etc. Improving the evaluation of vocational skills at enterprises will enable workers to demonstrate their abilities freely, while a fairer rating of the abilities of mid-career hires leads to a wider acceptance of skill-ism in society as a whole. In the future, too, flexible employment systems will be developed which will give motivated people the opportunity to try again and again to achieve their career goals by cultivating a meritocratic corporate culture based on a fair assessment of vocational skills.
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