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3. Introduction

      Professional Career development is a lifelong process of one person work in order to advance in his/her future.
     The aim of personal and professional career development is to help you improving your actual skills ,have a better confidence in yourself, help you to manage your own learning and to grow in your professional life. 
     Through professional career development, we trying  to gain more knowledge, strategies and acquire more skills in order to develop self-employment goals. This should help me to become more conscious of what I think and feel, I can develop my skills, become more successful, to transform my life for the better, taking small steps in achieving my short and long term career goals.  All this will contribute to work effectively and be employment ready.
     The goal of personal development is to learn and apply my academic skills (time management, critical thinking, research skills, analytical skills, group working, reading skills, self-awareness) and my employability skills (problem solving, decision making, oral and written communication, IT skills, self-management, team-working, listening skills, self-reflection, business awareness, proactive attitude).
      This study is a reflective review of my learning journey process. I will try to show on this study my strengths, weakness, opportunities and threats on a point that I must arrive in the future.
     The analysis of two kinds of learning processes is given here according to assessment in those learning systems. These two kind of learning processes are Honey and Mumford and Myers Briggs. GO MAD analysis and a personal development plan model also aligned here to my learning.



















4. Findings	
4.1.Part 1:

Self Assessment

4.1.1. Two learning questionnaires applied to me

Honey and Mumford

     Honey and Mumford learning styles were developed by Peter Honey and Alan Mumford in 1986 and they identified four distinct learning styles:  Activist,  Theorist;  Pragmatist  and  Reflector.  
     I found myself as a theorist from the Honey and Mumford learning process as I got the highest score in the theorist column. I like analyzing a situation, to think twice before applying a solution. From my point of view, it’s best to think carefully before taking action. I like to find solutions following step by step the logical way. I can’t have rest until things are fit into my rational scheme. I want to understand the theory behind the actions. I prefer to be my owner in any situation, to feel comfortable with what I want to do or say, with lateral thinking in order to engage in my learning process. I got a score of 17 points in the theorist sector of Honey and Mumford learning system.

Myers Briggs personality profiling test

     Myers-Briggs theory were constructed by two americans, Katharine Cook Briggs and her daughter Isabel Briggs Myers. Myers-Briggs theory is a self-report questionnaire which indicates your personality preferences in how people see the world and make decisions in four dimensions: introverted or extroverted, sensing or intuitive, thinking or feeling, judging or perceptive. 
     I went through this test where I found that I got 3 point in introvert and 2 point in extrovert, which is mean my source of energy is inside me. I am having a good score in sensing,3,  than intuitive,2, I take information from the real external world. In next pair i got 3 points in feeling, so all my decisions are made based on what I feel I have to do in that time. Lastly, I have gained 4 points in perceptive and 1 point in judging,  that indicates I like to improvise any situation at the moment, to find more solutions and to choose the right one after more alternative options.

Kolb’s learning  cycle

     David Kolb published his learning styles model in 1984 from which he divides the learning process into a cycle of four basic theoretical components: concrete experience, reflective observation, abstract conceptualization, and active experimentation.
     I found myself as an reflective observation learner according to the Kolb’s learning cycle. I got 24 marks in the scoring round the process. 
     This process of learning is to make me to stop acting, take a break, review all what i done to this point. I need more coffee and breaks, but with a quiet thinking time, i will complete my learning process. I have to check the gap between how do i understand everything and my experience of life.
 
4.1.2. Personal SWOT Analysis 

     A SWOT analysis is an efficient technique which help you to take the best decisions related to both career and personal life. It helps you to identify your strengths and your weaknesses, all that need to be improved, your opportunities and threats. 

Tabel no 4.1.2.1.- My personal SWOT analysis
 
	Strengths 
	Weaknesses

	Responsible
Organized
Team work 
Disciplined approach.
Strategic
Realistic

	Confidence
Not creative enough
Emotional
Language barrier
Restricted in lateral thinking.



	Opportunities 
	Threats

	Training and education.
 Work experience

	Competition
Language-barrier




4.1.3. GO MAD framework

     GO MAD Model was developed by Andy Gilbert and Ian Chakravorty in 1999. With the GO MAD framework, people should easily apply a quick method to improve productivity and provide a practical solution focused to work on the all levels. The biggest problem is the way people think. All the results came after the people act and the decisions they make are totally informed by the way they think. If you start with a better thinking, you will definitely see better results. One of the great things about the Go MAD framework is that it can be used and applied by anyone and everyone for achieving personal success, to solve a problem and to make a difference in your life.
     By applying this effective and efficient GO MAD framework on myself, I hope to improve my performance, to go beyond being good and aspire to being great. By asking myself what is my defined goal in life, what are the priorities of my life and my personal responsibilities, which actions I should take to see a difference, made me to think about what I have to do to get my dream job, to achieve my goal and to see a difference was made.
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4.2. Part 2:

      “A goal without a plan is just a wish”- Antoine de Saint Exupery 

     By knowing exactly what is my goal and what I want to achieve, I know where I have to stay focused to concentrate my efforts. Is a long process to think about my ideal future, but I know in one day my dream will come true. Until then, I have to pass a long way starting with improving my profile, to set up a plan for identifying my objective and the way, opportunities and my progress during the period I will achieve my goal. This is known as a personal plan.

4.2.1. What are the key development areas and why have you chosen these?

     In order to achieve my goal I need to develop my career which reflects my passion and show me the opportunities to grow in my professional life. There are 7 keys to define career development which is addressed to the unique challenges to a professional face:
a.Interests, Knowledge & Skills . 
     My interests are guided from my dreams, my hobbies, my professional opportunities. My  knowledge is the way how I understand a subject, and is acquired through my education and experience. If I wonder what I should do to develop my career, I should know that in order to be a successful person, I need to develop my skills. As my important strengths from my SWOT analysis, I can specify my sense of responsibility, the organized working style, ability of strategic planning and strategic thinking, realistic way of decision making in every aspect and lastly I am a good team worker. 
-Having the ability to plan and organize is a skill which many people consider it essential. Knowing what I want to achieve, makes me to have a clear vision of the end result. I have to be able to combine the study, my job and my family which requires me to have a good plan and to organize myself and my resources. I have to manage my own time on setting regular objectives along the way, making an action plan based on this objectives and drawing a schedule of what I am planning to do.
- Having strong teamwork skills, I am able to work well with others.” The strength of the team is each individual member. The strength of each member is the team”. Phil Jackson 
- Adaptability: being flexible enough to work under every changing conditions, is a big advantage and  is really appreciated.
-Make decisions and solve problems. All this is about how you will react if you have a problem, what are steps you are following for solving the problem. I am that person who like to think twice about how I find solutions, the best solutions on each problem what I have.
b.Experience.All the experience you can gain is from another jobs, from your all personal and professional life. The activities from your past you should apply them on your current position. 
c.Vision.Is about my point of view, how I see the things in the future, how I see myself after a couple of years. In the career development, I have to be able to see and to describe my career goals, my dream and my ideas about the future and the direction, the way how I will get there. 
d.Visibility. In order to  increase my visibility, I have to see the way how I can highlight my success. 
e.Resources. To remote career development  I need some resources like  people, tools, and some  programs which will support me. 
f.Opportunities. If I want to grow in my remote career, I have to identify some opportunities which will benefit my professional life. These opportunities can include rewards, promotions, raises or a chance for a different job, more higher than the actual position.
     I have chosen these key development areas because those are some achieved strengths of my SWOT analysis. I will try to do my best on finding a way to work double for having a better job, a higher position in my workplace.




4.2.2. What barriers are there (Internal/External)?

     Barriers are something which don’t let you to reach your goal. Like my internal barriers from my SWOT analysis, I can say I’ m not doing so well with my confidence. The English language is not my mother tongue and sometimes I found very hard the way to express myself. Being in front of the class, speaking in public, taking the best decisions, makes me to feel anxious, to be weaker, emotional. I know I just make it harder for myself, so I decided to learn to have more confidence in me , but until than is a long way which I have to pass. 
     The most important external barrier for me is the weather. I really like the summer, the sunny days, and on this country the raining is number one. To not have a car, is very hard, transportation being more difficult for me. Another external barrier can be my work, doing a lots of hours, make me to feel tired. My friends sometimes want me to go out with them to many times, leaving me with not too many hours for myself. The same my family, doing shopping all the time.


4.2.3. How will you address these development needs?

      I know is a long way to achieve my goal but nothing is impossible. By improving my performance I can grow in my professional life, I can develop my career and manage my time on having the right vision about my future.  My development needs are my confidence, I am not creative enough, sometimes I am to emotional, I have and I will work more on my communication skills and I am restricted in lateral thinking. By improving what I learnt, myself, my weaknesses I can be a much better employer on my workplace. 

4.2.4.  What learning and development options and interventions are available-link to your learning preferences

     In order to develop the options and the interventions which are available I will mention few criteria from my opinion which I could use linked to my learning preferences. 
    The most important thing it will be to manage time, with the time managed, you could save your priorities. The secondly, to support your time you have to prioritize your skills and clear up your mind.A restful mind is always working better.

4.2.5. What support mechanisms are available?

     As support mechanism I will select a restful mind. When the mind is rest and the stress disappeared, the knowledge comes around the body performs better.



4.2.6. How you would monitor your development?

     In order to achieve the greatest success, some actions of developments are needed to be taken under observation.
     The experience, needs to be taken under consideration and reevaluated time after time and it needs to be updated with the new things in order to remain active and ready for the new challenge. The vision it  is important in order to see the news when they are coming. Also, the vision needs to be up to date in order to be able to see new opportunities.



4.2.7. Prepare a PDP to achieve at least one key learning objective for yourself.

4.2.7.1.  –Table of PDP

	Skills / Behaviour
	Action needed
	Resources needed
	Date for action
	Date for review
	Aspirational goal
	Met?

	Experience 
	New challenges
	New opportunities
	15.11.2019
	14.11.2019
	To gain more experience
	



Conclusions

    I learnt during this assessment that every challenge comes with a new experience.  With every experience which is coming more knowledge I get. Also spending time making research and learning new things it was a great experience for me. In order to complete this assessment I was quite “suffocated” by the time pressure and the quantity of knowledge which I got. But with this experience I also learnt that I know how to manage my own time under important circumstances like this assessment. All of this was a great experience for me which I am very proud about my achievement. 
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